
TITLE IX: 
Mandatory Reporter Training

Presenter
Presentation Notes
Welcome to the University's federally mandated training for Title IX mandatory reporters.  You must complete the certification quiz in order to obtain credit for completion of this training.  Let's begin by stating the goal and objective for this training.



GOAL AND OBJECTIVE
Goal
• Increase your understanding of Title IX and your 

role and responsibilities in reporting alleged 
violations.

Objective
• You will be able to carry out your responsibilities 

to report alleged Title IX violations, more 
specifically sexual violence and child sexual 
abuse, in order to foster a safe and respectful 
University environment. 

Presenter
Presentation Notes
In order for the University to fulfill its responsibilities and maximize safety on campus, individuals throughout all parts of campus must work together to report knowledge of alleged Title IX violations. The goal of this training is to increase your understanding of Title IX and your role and responsibilities in reporting alleged violations. 

By the end of the training you will be able to carry out your responsibilities to report alleged Title IX violations, more specifically sexual violence, relationship violence, stalking, and child sexual abuse, in order to foster a safe and respectful University environment. You will play an important role in better protecting students, faculty, and staff from incidents of sexual violence, relationship violence, stalking, and child sexual abuse through your knowledge and application of University policy and practices and state laws. 
  



OVERVIEW

What are your obligations under the law?

What is child sexual abuse?

How do you report?

What are your responsibilities?

What is reportable?

What are the University’s obligations under Title IX?

What is Title IX?

Presenter
Presentation Notes
We will answer the following questions as we progress:
What is Title IX?
What are the University's obligations under Title IX?
What is reportable under Title IX?
What are your responsibilities?
How do you report Title IX offenses?
What is child sexual abuse?
And what are your obligations under the law?




WHAT IS TITLE IX?

Title IX of the Education 
Amendments of 1972 

• Prohibits discrimination on the basis 
of sex in any federally funded 
education program or activity

• Applies beyond athletics
• Enforced by the Department of 

Education

Presenter
Presentation Notes
So what is Title IX? Title IX is a federal law that is a part of the Education Amendments of 1972 that prohibits discrimination on the basis of sex in any federally funded education program or activity.  It applies to all participants including students, parents, faculty and staff members. 

Many people are aware of Title IX as it applies to equality between men’s and women’s athletics programs, 
but it has application beyond athletics including but not limited to, recruitment, admissions, financial aid, and participation in extracurricular programs and activities.   Title IX addresses situations such as discrimination against pregnant and parenting students or unequal pay based on gender.  Other forms of discrimination covered under Title IX include sexual violence, relationship violence, and stalking.

Title IX is enforced by the Department of Education which further defined the requirements under the law in a “Dear Colleague” letter on sexual violence.  This training focuses on addressing sexual violence, relationship violence, stalking, and the University’s obligations under Title IX.  So what does this mean for Purdue?  



WHAT ARE THE UNIVERSITY’S OBLIGATIONS? 

• Eliminate harassment
• Conduct a prompt, thorough, and equitable 

investigation
• Ensure equal opportunity in grievance 

process
• Prevent recurrence
• Address effects
• Designate a Title IX Coordinator
• Train mandatory reporters

Presenter
Presentation Notes
The University must take action to eliminate the harassment.  Many times this will take the form of an internal University investigation that must be prompt, thorough and equitable and is independent of any police investigation.  If an individual does not wish for the University to conduct an investigation or take further action to address reported behavior, the Title IX Coordinator must balance the individual’s wishes with the safety of the individual and all other members of the campus community to determine whether the University must move forward with an investigation.

The University is also obligated to ensure both parties have equal opportunity to be heard and participate in the grievance process.

Additionally Purdue must provide complainants with resources  for support and help the individuals navigate the complaint process.  

The University must prevent the recurrence of the harassment and address its effects. 

The University is required by law to designate a Title IX Coordinator and notify the campus community who has this responsibility.

Lastly, the University is required to identify and provide regular training to mandatory reporters. 

As a mandatory reporter under Title IX you play a critical role in the University’s ability to fulfill these responsibilities to foster a safe and respectful campus environment. 



TITLE IX COORDINATORS – WEST LAFAYETTE
Title IX Coordinator Phone/Email

Christie Wright
Director, Office of Institutional Equity
Ernest C. Young Hall, Room 1055
155 S. Grant Street
West Lafayette, IN  47907

765-494-7255
wrigh438@purdue.edu

Deputy Title IX Coordinators Phone/Email
Barbara Frazee
University Residences
Smalley Center, Room 102

765-494-1001
bjfrazee@purdue.edu

Lee D. Morrison
University Residences
Windsor Halls – Wood Hall, Room 149

765-494-5521
lmorriso@purdue.edu

Amy E. Boyle
Human Resources
1281 Win Hentschel Blvd, Suite 1100

765-494-7408
aeboyle@purdue.edu

Katherine Sermersheim
Office of the Dean of Students
Schleman Hall, Room 294

765-496-0292
ksermer@purdue.edu

Katie Egloff
Intercollegiate Athletics
Drew & Brittany Brees Academic Learning Center, Room 216

765-494-0929
egloff@purdue.edu

Presenter
Presentation Notes
Each campus has a designated Title IX Coordinator to oversee compliance with Title IX. For the West Lafayette campus the Title IX Coordinator is Erin Oliver, the Director of the Office of Institutional Equity.  There are also deputy Title IX Coordinators for different areas across campus. 
  
  

  

  

mailto:oliver25@purdue.edu
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TITLE IX COORDINATORS – PURDUE NORTHWEST – HAMMOND CAMPUS

Title IX Coordinator Phone/Email
Linda Knox
Director, Office of Equity and Diversity
Lawshe Hall, Room 231
2200 169th Street
Hammond, IN  46323

219-989-2337
lbknox@pnw.edu

Deputy Title IX Coordinators Phone/Email
Kimberly Trajkovski
Associate Director, Office of Equity & Diversity
Lawshe Hall, Room 231

219-989-2163
trajkovs@pnw.edu

Presenter
Presentation Notes
For the Purdue Northwest - Hammond campus the Title IX Coordinator is Linda Knox.  There are also deputy Title IX Coordinators for different areas across campus. 

mailto:lbknox@pnw.edu
mailto:trajkovs@pnw.edu


TITLE IX COORDINATORS – PURDUE NORTHWEST – WESTVILLE CAMPUS

Title IX Coordinator Phone/Email
Laura Odom
Associate Director, Office of Equity, Diversity 
and Inclusion
Schwarz Hall, Room 25 C
1401 S. U.S. Highway 421
Westville, IN  46391

219-785-5545
odoml@pnw.edu

Deputy Title IX Coordinator Phone/Email
Brittany L. Hudson
Associate Director of Student Assistance, 
Leadership and Conduct

219-785-5230
blrhudson@pnw.edu

Presenter
Presentation Notes
For the Purdue Northwest – Westville campus the Title IX Coordinator is Laura Odom.  There is also a Deputy Title IX Coordinator.

mailto:odoml@pnw.edu
mailto:blrhudson@pnw.edu


TITLE IX COORDINATORS - PFW
Title IX Coordinator Phone/Email

Christine M. Marcuccilli
Associate Director, Compliance, Human Resources & 
Institutional Equity
Kettler Hall, Room 110P
2101 E. Coliseum Blvd
Fort Wayne, IN  46805

260-481-6109
titleix@pfw.edu

Deputy Title IX Coordinator Phone/Email
Robin Newman
Associate Vice Chancellor & Dean of Students
Walb Student Union, Room 111

260-481-6601
newman4@pfw.edu

Melissa Helmsing
Senior Human Resources Consultant
Kettler Hall, Room G02B

260-481-5720
helmsinm@pfw.edu

Presenter
Presentation Notes
For the PFW campus the Title IX Coordinator is Christine Marcuccilli. There are also deputy Title IX Coordinators for different areas across campus. 


mailto:titleix@ipfw.edu
mailto:newman4@pfw.edu
mailto:helmsinm@ipfw.edu


MANDATORY REPORTERS

• Employees who have authority to take action, and those whom 
a student believes have such authority, to take action to 
remedy the alleged harassment include:

‒ Vice Presidents, Vice Chancellors, Deans, Department 
Heads, Directors, Faculty Members and Coaches

‒ Employees in supervisory or management roles
‒ Academic Advisors and Student affairs professionals
‒ Residential Life Administrators
‒ Resident Assistants

Presenter
Presentation Notes
While the University encourages all campus community members to report alleged incidents of harassment or discrimination, several classifications of employees have been identified by the federal government as mandatory reporters for Title IX purposes. Mandatory reporters include, but are not limited to Vice Presidents or Vice Chancellors, Deans, Department Heads, Directors, Faculty Members, Coaches, employees in supervisory or management roles, academic advisors and certain student affairs professionals, residential life administrators, and Resident Assistants. 
  








WHAT IS REPORTABLE?

Presenter
Presentation Notes
As a Title IX mandatory reporter, you must report any alleged instance of discrimination, or unfair treatment, on the basis of sex, or sexual harassment. As mentioned earlier, discrimination on the basis of sex includes discrimination against a pregnant or parenting student or unequal pay based on gender. Discrimination on the basis of sex includes sexual harassment. Sexual Harassment encompasses sexual violence, or what is typically considered sexual assault and relationship violence. Sexual exploitation and unwelcome sexual conduct in particular situations are also considered sexual harassment. Stalking is considered a form of harassment which is often, but not always, related to relationship violence. Let’s further define each of these terms. 
  



SEXUAL VIOLENCE
1. Any act of sexual violence

• Any non-consensual sexual act, including but not limited 
to rape, sexual assault, sexual battery, sexual coercion 
and relationship violence

• Examples:
‒ Non-Consensual sexual contact: touching, with any body part or 

object, another person’s intimate parts (e.g., genitalia, groin, 
breast, buttocks), whether clothed or unclothed

‒ Non-Consensual sexual intercourse: oral, anal and/or vaginal 
penetration, to any degree and with any body part or object

‒ Compelling a person to touch his or her own or another person’s 
intimate parts without consent

Presenter
Presentation Notes
There are three parts to the definition of sexual harassment. First, any act of sexual violence is considered sexual harassment. Sexual violence is generally where there is non-consensual sexual contact, or what we commonly think of as “sexual assault.” This includes rape, sexual battery, sexual coercion and relationship violence, which we will define later in the training. The slide lists more specific examples of sexual violence. 
  
  



CONSENT

• Affirmative, clear communication given by words or 
actions that shows an active, knowing and voluntary 
agreement to engage in mutually agreed-upon sexual 
activity.

• Given freely and voluntarily
• May not be inferred from

• Silence
• Passivity
• Incapacitation 

• May be withdrawn at any point 

Presenter
Presentation Notes
An important term to define and clarify when discussing sexual harassment and sexual violence is consent. Consent is clear communication given by words or actions that shows an active, knowing and voluntary agreement to engage in mutually agreed-upon sexual activity. Consent must be given freely and voluntarily; consent does not exist when there is a threat of force or physical or psychological violence. Consent may not be inferred from silence, passivity or when an individual is incapacitated or otherwise prevented from giving consent as a result of impairment due to a mental or physical condition or age. 
Incapacitation is a mental state in which an individual cannot make rational decisions because they lack the capacity to understand the who, what, where, why and how of their sexual interaction to give knowing consent. Incapacitation may be caused by alcohol or drug use, sleep or unconsciousness. It’s important to note that intoxication does not mean incapacitation. 
Although consent may be given initially, it may be withdrawn at any point without regard to activity preceding the withdrawal of consent. Prior sexual contact does not imply consent, and one type of sexual contact does not provide consent for more, this includes when individuals are in a relationship. 
  




RELATIONSHIP VIOLENCE

Any physical, sexual and/or psychological harm against 
an individual by a current or former intimate partner 

• Intimate partners may be dating, cohabitating, 
married, separated or divorced, and may be of the 
same or opposite sex

Presenter
Presentation Notes
In a previous slide we acknowledged that relationship violence is a form of sexual harassment. Relationship violence is any physical, sexual and/or psychological harm against an individual by a current or former intimate or romantic partner. Intimate or romantic partners may be dating, cohabitating, married, separated or divorced, and may be of the same or opposite sex. Relationship violence doesn’t just include sexual assault. It can also include psychological harm or physical abuse; including behaviors that intimidate, isolate, frighten, terrorize, coerce, or threaten someone. 
  




SEXUAL EXPLOITATION
2. Any act of sexual exploitation

• Any act that takes advantage of someone sexually
• Examples:

‒ Exposing one’s own or another person’s intimate parts without 
consent

‒ Recording video or audio, photographing, disseminating or 
transmitting intimate or sexual utterances, sounds or images 
without consent of all parties involved

‒ Allowing others to view sexual acts (whether in person, through 
electronic means, or via a video camera or other recording 
device) without the consent of all parties involved

‒ Engaging in any form of voyeurism

Presenter
Presentation Notes
Any act of sexual exploitation is also considered sexual harassment. There is no violence involved, rather it is conduct that takes advantage of another individual sexually. Examples would be a student who sets up a webcam and broadcasts his roommate involved in sexual activity without the roommate’s consent or someone engaging in voyeurism. The slide contains more specific examples of conduct that is considered sexual exploitation. 
  
  



UNWELCOME SEXUAL CONDUCT
3. Any unwelcome sexual advance, request for 
sexual favors, or other written, verbal, or physical 
conduct of a sexual nature when:

• Quid pro quo
– submission is made a term or condition of employment, education, or 

participation in a University activity;

– submission to, or rejection of, is used as a factor in decisions affecting 
employment, education, or participation in a University activity;

• Hostile environment
– such conduct creates an intimidating, offensive, or hostile environment; or

– such conduct unreasonably interferes with an individual’s employment or 
academic performance or participation in a University activity

Presenter
Presentation Notes
The third part of the definition of sexual harassment includes any unwelcome sexual advance, request for sexual favors, or other written, verbal, or physical conduct of a sexual nature when submission is made a term or condition of employment, education, or participation in a University activity; submission to, or rejection of, is used as a factor in decisions affecting employment, education, or participation in a University activity; such conduct creates an intimidating, offensive, or hostile environment; or such conduct unreasonably interferes with an individual’s employment or academic performance or participation in a University activity. 

The first two bullets detail what is considered quid pro quo sexual harassment, which means “this for that” or “something for something.” An example of this would be an instructor requiring sexual favors from a student in order to pass his or her class; or if the student refuses, and the instructor fails the student despite the merit based passing grade the student earned. The last two bullets detail what is considered a hostile work or educational environment. 
  





STALKING

• would cause a reasonable person to suffer substantial 
emotional distress or fear of bodily injury or death and

• actually causes such person substantial emotional 
distress or fear of bodily injury or death.

Any knowing or intentional course of conduct 
involving repeated or continued following, 
threatening or intimidating another by telephone, 
mail, electronic communication, social media, in 
person or any other action, device or method 
that:

Presenter
Presentation Notes
Stalking is a form of harassment. Stalking is defined by University policy as any knowing or intentional course of conduct involving repeated or continued following, threatening or intimidating another by telephone, mail, electronic communication, social media, in person or any other action, device or method that would cause a reasonable person to suffer substantial emotional distress or fear of bodily injury or death and actually causes such person substantial emotional distress or fear of bodily injury or death. 

Stalking is often, but not always, related to relationship violence; approximately 2 out of 3 of female survivors of stalking reported stalking by a current or former intimate partner in their lifetime. About half of all relationship violence survivors report that their abusive partner had stalked them at some point. 
  





THE NUMBERS

Presenter
Presentation Notes
Next we'll discuss the prevalence of sexual violence, relationship violence, and stalking and the challenges in addressing these issues on a college campus. While anyone can be the victim of sexual violence, relationship violence, or stalking, some are more at risk than others. 80% of survivors of sexual violence are under age 30. 20-25% of college women are survivors of a completed or attempted rape over the course of a college career. 
In a study by United Educators, 63% of survivors in sexual assault cases were freshman. Some studies suggest that college freshman and sophomore women are more at risk for being victimized during the first six weeks of school.(4) 

While women are more at risk, this does not mean that men cannot be victims of sexual assault; 10% of all rape survivors are men. Both men and women may freeze in the face of physical and emotional violence and be unable to resist the attack; just because an individual does not resist the attack does not mean they are consenting to the conduct. 

Additionally, while many believe that sexual assaults are most often committed by strangers, 90% of women know the person who sexually assaulted or raped them. The perpetrator could be an intimate partner, friend, acquaintance, co-worker, or other trusted individual. 43% of dating college women report experiencing some violent and abusive dating behaviors including physical, sexual, cyber, verbal or controlling abuse. Stalking is often, but not always, related to relationship violence, and 18-24 year olds have the highest rate of stalking victimization. 

Less than 5% of completed and attempted rapes of college students are brought to the attention of campus authorities and/or law enforcement. This means that approximately 95% are not reported. In our community, there is no question that sexual violence occurs and at a more frequent rate than we see reported. These numbers tell us that there is an increased risk of sexual violence, relationship violence, and stalking among college age women and men. Sexual violence, relationship violence, and stalking are common, and very often misunderstood. 
  





SEXUAL ASSAULT AND ALCOHOL
Alcohol:

Reduces 
inhibitions

Impairs 
judgment

Diminishes 
physical 

capabilities

On average, at least half of college sexual 
victimization incidents involve alcohol.(10)

Each year 97,000 students ages 18-24 are 
survivors of alcohol-related sexual assault.(11)

Perpetrators may use alcohol to facilitate sexual 
assault or target intoxicated individuals.(12)(13)

Note: References to studies cited in this training are 
available at the end of the program

Presenter
Presentation Notes
Alcohol consumption also increases the risk of sexual assault. Campus is a highly social environment and many interactions may involve alcohol. Alcohol reduces inhibitions, clouds judgment, and diminishes physical capabilities, all of which impair an individual’s ability to assess and react to risk. Each year 97,000 students between the ages of 18 and 24 are survivors of alcohol-related sexual assault. At least half of college sexual victimization incidents involve alcohol consumption by the survivor, perpetrator, or both, on average. Perpetrators may even use alcohol to facilitate sexual assault. One study stated that perpetrators report intentionally getting a woman drunk in order to have sexual intercourse with her. Another recent study suggests that intoxicated women are specifically targeted for sexual assault. 

It’s important to remember, regardless of alcohol consumption, survivors are never to blame for an assault. Alcohol consumption by either party does not excuse the perpetrator’s behavior or make what happened an accident. What happened was a crime, and the perpetrator is responsible for his or her actions.
 
At this point you should understand that there is an increased risk of sexual assault amongst college-aged men and women, and that alcohol consumption increases the risk for sexual assault. 
  
    




DELAYED OR NO REPORTING

• Fear of judgment
• Afraid of retaliation by perpetrator
• Fear of being treated poorly by police
• Feel partially responsible
• Unclear whether it was a crime/how to define what 

happened
• Don’t remember exactly what happened
• Don’t think anything can be done

Low report rate:

Presenter
Presentation Notes
There are many challenges surrounding sexual assault on a college campus. A primary issue is the low report rate of sexual assaults. As mentioned previously, approximately 95% of all sexual assaults go unreported. Low report rates may be due to fears of being judged; of being retaliated against by a perpetrator; or of being further traumatized during a reporting process. Additionally, individuals may blame themselves or feel partially responsible often because of their own alcohol consumption. Individuals may also be conflicted because they have close friendships with the perpetrator or share friends. Individuals may not report an incident because they are unclear whether it was a crime or how to define what happened. Additionally, individuals may not report what happened because they don’t remember exactly what happened or don’t think anything can be done. 

As a mandatory reporter under Title IX you play an important role in the support of sexual assault survivors and in helping the University maintain a safe environment. 
  







WHAT ARE YOUR RESPONSIBILITIES?
• REPORT, REPORT, REPORT!
• Dial 911 in an emergency situation
• Inform of mandatory reporter status
• Provide support and resources

‒ Sexual Violence Awareness website
‒ Procedures for Resolving Complaints of 

Discrimination and Harassment
• Do not promise confidentiality
• Do not attempt resolution on your own

Presenter
Presentation Notes
As a mandatory Title IX reporter, you are obligated to report alleged Title IX violations to the Title IX Coordinator as soon as possible. This includes incidents you personally observe as well as alleged incidents reported to you. 

There are special considerations to take if someone begins to confide in you about sexual misconduct. If anyone is in imminent danger dial 911. It’s important to note that out of respect for the individual’s privacy you should advise the individual that you are a mandatory reporter and must inform the University an incident has occurred. Provide support and resources to the individual. Listen to the individual without casting judgment; this is a difficult topic to discuss and the individual is demonstrating courage in addressing the topic with you. 

Encourage the individual to seek medical attention and emotional support as well as to file a report with the police; refer them to the Sexual Violence Awareness website for specific resources. Note that the decision to file a report with the police is the survivor’s. Do not promise confidentiality. Confidentiality will be respected insofar as it does not interfere with the University’s obligations to investigate and take corrective action. The University will do its best to maintain confidentiality, but is obligated to put the safety of the survivor and the safety of the campus community first. This does not mean that the information will be public knowledge. The University must balance confidentiality with the safety of others on campus. 

In addition, do not attempt to resolve the matter on your own through mediation or conflict resolution; your responsibility is to ensure the individual has contact information for the appropriate resources and to forward the report to the Title IX Coordinator. If an individual does not want to speak with you as a mandatory reporter, you should refer them to a confidential resource, such as a medical or counseling professional or a crisis center. Confidential resources do not have to report to the University unless the survivor chooses to do so. Confidential and non-confidential resources for each campus are listed in Appendix A of the Procedures for Resolving Complaints of Discrimination and Harassment.  It’s important to note that you cannot over report. 
  

https://www.purdue.edu/sexual_assault/index.php
https://www.purdue.edu/ethics/resources/resolving-complaints.php


HOW DO YOU REPORT? – WEST LAFAYETTE

1. Go to the Sexual Violence 
Awareness website

2. Select ‘Report an Incident’

Presenter
Presentation Notes
Next we will address how to report alleged Title IX violations. For the West Lafayette campus, the preferred reporting method for alleged incidents of Sexual Assault is through the online report form. The online reporting mechanism is located on the Sexual Violence Awareness website at www.purdue.edu/sexual_assault. Select ‘Report an Incident’ from the navigation buttons on the left and complete the form with as much information as you know. This form may be used for any type of Title IX reportable offense. 


https://www.purdue.edu/sexual_assault/index.php


HOW DO YOU REPORT? – WEST LAFAYETTE (CONT.)

Office/Contact Phone/Email
Christie Wright, Title IX Coordinator
Office of Institutional Equity
Young Hall, Room 1055

765-494-7255
wrigh438@purdue.edu

Presenter
Presentation Notes
For the West Lafayette campus, Title IX violations may also be reported directly to the Title IX Coordinator.  The contact information is on the slide. 
  

  



mailto:wrigh438@purdue.edu


HOW DO YOU REPORT? – PURDUE NORTHWEST

1. Go to the Dean of Students Website
2. Select ‘Report an Incident’
3. Select ‘Sexual Assault Report’

Presenter
Presentation Notes
For the Purdue Northwest - Hammond and Westville campuses, you may report alleged incidents of sexual violence through the online report form.  
The online reporting can be accessed from the Office of the Dean of Students website.  The slide shows the URL for the website and provides a link.
First, on the right hand side of the website, select ‘Report an Incident.’ Then select 'Sexual Assault Report.' This form may be used for any type of Title IX reportable offense; complete the form with as much information as you know.

http://www.pnw.edu/dean-of-students


HOW DO YOU REPORT? – PURDUE NORTHWEST - HAMMOND CAMPUS

Office/Contact Phone/Email
Linda Knox, Title IX Coordinator
Office of Equity and Diversity
Lawshe Hall, Room 231

219-989-2337
lbknox@pnw.edu

Presenter
Presentation Notes
On the Hammond campus, you may also report Title IX violations to the Title IX Coordinator in the Office of Equity and Diversity.  The contact information is on the slide.

mailto:lbknox@pnw.edu


HOW DO YOU REPORT? – PURDUE NORTHWEST - WESTVILLE CAMPUS

Office/Contact Phone/Email
Laura Odom, Title IX Coordinator
Office of Equity, Diversity and Inclusion
Schwarz Hall, Room 25 C

219-785-5545
odoml@pnw.edu

Presenter
Presentation Notes
On the Westville Campus, you may also report Title IX Violations to the Title IX Coordinator in the Office of Equity, Diversity and Inclusion.  The contact information is on the slide.

mailto:odoml@pnc.edu


HOW DO YOU REPORT? - PFW
Office/Contact Phone/Email

Christine Marcuccilli, Title IX Coordinator
Human Resources and Office of Institutional Equity
Kettler Hall, Room 110P

260-481-6109
titleix@pfw.edu

Melissa Helmsing, Deputy Title IX Coordinator
Human Resources
Kettler Hall, Room G02B

260-481-5720
helmsinm@pfw.edu

Robin Newman, Deputy Title IX Coordinator
Office of the Dean of Students
Walb Student Union, Room 111

260-481-6601
newmanr@pfw.edu

Presenter
Presentation Notes
Report Title IX Violations to the Title IX Coordinator or Deputy Title IX Coordinators.  The contact information is on the slide.

mailto:titleix@ipfw.edu
mailto:helmsinm@ipfw.edu
mailto:newmanr@ipfw.edu


CLERY ACT
• Requires all colleges and universities that participate in federal 

financial aid programs to disclose information about crime on and 
near their respective campuses

• Defines Campus Security Authorities (CSAs) responsible for reporting 
crime to campus police

‒ Campus police provide crime reporting forms 
‒ Allows for anonymous reporting if desired

• Not all mandatory Title IX reporters are CSAs, but most CSAs are 
mandatory Title reporters

• For more information visit the Clery Act Compliance Guide for CSAs

CSA

Presenter
Presentation Notes
Title IX is not the only law requiring reporting of certain crimes. 
The Clery Act requires all colleges and universities that participate in federal financial aid programs to disclose information about crime on and near their respective campuses. 
This law defines certain individuals as Campus Security Authorities or CSAs responsible for reporting Clery designated crimes to campus police for statistical purposes. 
This is separate from reports filed for investigation. 
Unlike Title IX, CSAs are asked to submit unnamed survivor reports, allowing for students reporting sexual violence anonymous reporting. 
Please note that not all mandatory Title IX reporters are CSAs, but most CSAs are mandatory Title IX reporters. 
For more information visit the Cleary Act Compliance Guide for CSAs at www.purdue.edu/cleryact. 
  



http://www.purdue.edu/cleryact


WHAT IS CHILD SEXUAL ABUSE?
• Sexual Intercourse
• Fondling
• Touching – including reciprocal touching – in a sexual 

nature
• Using objects to penetrate a child’s vagina or anus with no 

valid medical purpose
• Indecent exposure or exhibitionism
• Exposing a child to pornography
• Exposing a child to the act of sexual intercourse
• Masturbating in front of a child
• Using a child to film, photograph or model pornography

Presenter
Presentation Notes
You now know that you must report Title IX violations to the University and you know how to report them. Now we’ll move on to discuss child sexual abuse and your obligations to report under Indiana state law. This slide provides clear examples of child sexual abuse beyond physical abuse of a sexual nature, including exposing a child to pornography or using a child to film, photograph or model pornography. 
  



REPORTING CHILD ABUSE & NEGLECT
• Indiana law requires all persons age 18+ to report 

suspected child abuse or neglect to the police or child 
protective services 

• May also report to supervisor or other designated person
– Supervisor also becomes responsible for reporting

– Does not relieve individual of obligation to report

• Failure to report is a Class B misdemeanor 
• Report:

Presenter
Presentation Notes
The process for reporting suspected child abuse and neglect is different than submitting a complaint under Title IX. If you suspect or witness child sexual abuse on campus you must report it to the police and/or child protective services. Indiana law requires this of all persons age 18+. Individuals may also report to a supervisor or other designated person. The supervisor or other designated person also becomes responsible for reporting to the police or child protective services, and reporting to a supervisor or other designated person does not relieve an individual's obligation to report to the police or child protective services. Failure to report is a Class B misdemeanor. 

The slide lists options for reporting including anonymous reporting through Purdue’s Whistleblower Hotline. Note that you may also report to any state or local police department as well. 
  





SUMMARY
• You play a critical role in the University’s ability to fulfill its responsibility to 

eliminate, prevent and address discrimination on the basis of sex, 
including sexual violence, relationship violence, and stalking

• Sexual violence is prevalent
‒ It is a challenge due to low report rates

• Your main responsibility as a mandatory reporter under Title IX  is to report
offenses to the designated office on campus

• Discrimination on the basis of sex includes sexual harassment
‒ Sexual harassment includes sexual violence/sexual assault, including 

relationship violence, sexual exploitation, and unwelcome advances in 
particular situations and stalking

• Indiana law requires all individuals age 18+ to report suspected child abuse 
or neglect to the police and/or child protective services

Presenter
Presentation Notes
As a mandatory reporter under Title IX you play a critical role in the University’s ability to fulfill its responsibility to eliminate, prevent and address discrimination on the basis of sex, including sexual violence, relationship violence, and stalking, to foster a safe and respectful campus environment. Remember that Title IX covers discrimination such as unequal opportunities within athletics as well as unfair treatment due to status as a pregnant or parenting student. 

Sexual violence is prevalent, and the dynamics of college life appear to feed its prevalence. The challenge in discussing and addressing sexual violence is due in part to low report rates. 

Your main responsibility as a mandatory reporter under Title IX is to report alleged offenses to the designated office on campus. 

Sexual harassment includes sexual violence/sexual assault, relationship violence, sexual exploitation, and unwelcome advances in particular situations. Stalking is also a reportable offense under Title IX. Can you think of examples of each of these? 

Lastly, the process for reporting child sexual abuse or neglect differs from the process for reporting Title IX complaints. Indiana law requires all individuals over the age of 18 to report suspected child abuse or neglect to the police and/or child protective services. 
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