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Facully Leaving Academia

CAREER FEATURE | 31 May 2022

Has the ‘great resignation’ hit
academia?

A wave of departures, many of them by mid-career scientists, calls attention to
widespread discontent in universities.

By Virginia Gewin

Y

/ P URDUE University Senate
11/19/2024 3

UNIVERSITY.




Facully Leaving Academia

Leaving the lab

Kwiek and his colleagues tracked the publishing careers of two groups — 142,776 scientists
(52,115 of whom were women) who began publishing in 2000, and 232,843 scientists
(including 97,145 women) who began publishing in 2010.

The scientists were based in countries including the United States, Japan, South Korea and
nations across Europe, and they represented 16 scientific disciplines.

ACADEMICEXODUS

Of more than 140,000 scientists who began their careers
in 2000, less than half were still publishing 15 years later.
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Faculty Leaving Academia: Women more likely
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Female Facul
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Representation of women among full-time tenure-line Full-time tenure-line women faculty members earn less ELALA
AMERICAN ASSOCIATION
faculty members decreases with progression in rank. ORIVERSITY PROFESSORS than men at all ranks. ONNERSITPROFESSORS
Women (%) Average Salary
A 107,713
i All Ranks Combined $
All Ranks Combined 42.5 $88,851
134,997
Full Professor .
Full Professor 32,5 $114,919
q 91,406
. Associate Professor .
Associate Professor 45.0 $84,688
. $80,553
. Assistant Professor
Assistant Professor 50.0 $73,073
. $62,898
Other Tenure-Line Faculty
Other Tenure-Line Faculty 53.9 $61,004
Men I Women
Note: This figure represents non-profit, degree-granting postsecondary institutions only (N = 1,903). The rank
“Other Tenure-Line Faculty” includes some tenure-line faculty with the titles “Lecturer” or “Instructor,” Note: This figure represents non-profit, degree-granting postsecondary institutions only (N = 1,903). The rank
although most faculty members with these titles are non-tenure-track. “Other Tenure-Line Faculty” includes some tenure-line faculty with the titles “Lecturer” or “Instructor,”
Ithough t facult by ith these titl, -t -track.
Source: IPEDS HR survey component, 2018-19 provisional release. Data compiled by the AAUP Research alithough most faculty members wi ese titles are non-tenure-trac
Source: IPEDS HR survey component, 201819 provisional release. Data compiled by the AAUP Research

Department. Department

Women make up just 29 percent of presidents at research universities,
according to data from the American Council of Education, and 33 percent of
presidents across all of higher education.

Purdue 2024 Women (%)
Professor 22.7%
Associate Professor| 38.2%

Assistant Prof 6°
? PURDUE University Senate SSIStant rotessor 38 6 A)

UNIVERSITY 11/19/2024 6



https://www.acenet.edu/Documents/American-College-President-IX-2023.pdf
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* Women: workplace climate, such as harassment, discrimination,
dysfunctional department leadership, and feelings of not
belonging

* Men: difficulty obtaining funding or poor administrative support

Women who left
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Presenter Notes
Presentation Notes
 The authors also looked at former and current faculty to survey reasons for leaving. 


What can higher ed do fo stop the exodus?

Commit to faculty development across the career lifespan
= Open and honest communication

* [Increase equity and transparency

= Enact parent-friendly policies & improve child-care

= Leadership development for faculty

= Collaborative culture
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Improving the climate of our working environment

= Take the other person’s perspective
» Show empathy toward others
= Give others the benefit of the doubt

= Be willing to have that tough conversation

= Find a common ground that can be a starting point

» Listen: no technology, eye contact, full attention

= Make your communication clear, concise, and complete
= Be honest, transparent, professional and respectful

= Be clear in expectations

» Give everyone a chance and opportunity

COMMUNICATING WELL AT WORK

Improve your workplace communication with
five key people-first skills that enhance relation-
ships, boost productivity, and build trust. Read
the most recent research blog post by CWW's
own Kasie Roberson for practical skills to level

up how you communicate at work.

Read Now
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THANK YOU!
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Presenter Notes
Presentation Notes
Thank you, and happy to take your questions, if time allows.
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