
   

  

    

 

  

  

  

 

   

   

     

  

  

 

  

 

   

  

  

 

 

  

  

  

   

  

  

    

   

  

  

  

  

   

 

  

  

  

 

Taylor W. Bailey; President, Purdue Graduate Student Government 

twbailey@purdue.edu 

This has been an on-going project for the past 2 and a half years. At every step of the project, the 

Student Affairs Committee has been actively engaged, and this project has followed standard procedure 

as any other initiative to be passed through the University Senate (work with standing committee, 

passage of a resolution through the steering committee, first reading in the senate which included a link 

to the document, and a vote pending in the following meeting). The consideration of worry that 

“Senators will not have read the document and will not know what they are endorsing” is in no way 

illustrative of my diligence in working together with the Student Affairs Committee, the Graduate 

School, the Graduate Council, or the university administration. I have been transparent in my processes 

and openly shared the document with anyone who has asked. The document is not overtly published on 

our website or yet distributed to students because our insistence that we have faculty endorsement of 

the document. 

The suggestion that this “document will serve no purpose other than to inflame tensions between 
graduate students and the university” identifies the very reason for which this type of document is 

necessary. There are tensions that exist. There are instances where the mentoring relationship between 

graduate students and major professors fails because students are poorly informed of their policy-

defined rights or of the aspirational considerations expressed in the GSBoRR, ultimately precluding them 

from effectively self-advocating. This project serves to promote a culture where that problem is 

acknowledged proactively, and the emphasis for communication and mutual success of students and 

faculty is clearly expressed in the introduction of the document. 

The statement that “there is no provision anywhere that students can [unilaterally] establish their own 

bill of rights that is binding on the University” is correct, nor does PGSG have the authority to unilaterally 

establish enforceable policy external to the organization. I have been very clear in every meeting or 

presentation on the GSBoRR that this document is not intended to be enforceable policy; it is an 

aspirational document. This point has been discussed with and acknowledged by the Office of Student 

Rights and Responsibilities, the Office of the Provost, and Purdue legal counsel. PGSG seeks 

endorsement of the document by the University Senate and the Graduate Council to demonstrate the 

mutual commitment of graduate students and faculty to promote an improved graduate education 

culture at Purdue. The suggestion that we are not following proper procedure demonstrates a 

misinterpretation of this purpose and end goal of the GSBoRR. 

“Encouraging or endorsing students in mandating such things is a *very bad idea*, even if the university 
should do these things” is contrary to any culture wherein the wellbeing of graduate students matters. 

What rationale is there to disenfranchise graduate staff members from providing insight to how their 

compensation should be established when faculty and other university staff would argue they have a 

right to do so for themselves? Further, as an aspirational document, this provision does not “mandate” 
anything but suggests a commitment to fairness and transparency in the decision-making process. 

A. Within my presentation to the Senate as well as any conversation with the Student Affairs 

Committee, the Graduate School, and the Graduate Council, I have always acknowledged the three 

documents listed within the whereas clauses, as well as the Graduate Staff Manual. The Bill of Student 

Rights does describe the fundamental relationship of all students, not otherwise specified, with Purdue 

mailto:twbailey@purdue.edu


 

    

   

  

  

   

 

  

 

 

     

 

    

  

  

 

 

  

   

  

 

  

  

 

    

 

 

   

  

  

 

 

 

  

 

  

 

University. The Bill of Student Rights does not discuss anything specific to the nature of graduate 

education by content or in a spirit similar to the proposed Graduate Student Bill of Rights and 

Responsibilities (GSBoRR) or the other documents mentioned. As the Bill of Student Rights pertains to all 

students, it would be inappropriate to add such a substantial graduate student specific provision. The 

GSBoRR is a document from graduate students instructing graduate students about considerations 

specific to the graduate student experience. 

B. It has been clearly stated in the presentation to the Senate and within conversations with the Student 

Affairs Committee, the Graduate School, Graduate Council, the Office of Student Rights and 

Responsibilities, the Board of Trustees, and Purdue legal counsel that this document is aspirational, “nor 

is every clause representative of established university policy”, “was drafted to serve as a guideline of 

agreed upon best practices and standards covering the role of graduate students at Purdue University”, 

and is not proposed as enforceable policy (in contrast to the Bill of Student Rights). The document has 

no authority, and the Office of Student Rights and Responsibilities is not able to enforce the provisions 

listed therein. The purpose of this document is to inform students of important considerations with 

respect to their expectations and responsibilities as graduate students. The onus lies with the Purdue 

Graduate Student Government to clearly and effectively communicate the nature of this document to 

students. The proposed course of follow up is for students to be connected with the Graduate School’s 
Office of Graduate Assistance and Conflict Resolution who can provide direction to students who are 

seeking resolution. 

C. This document is mean to be applicable to students in all graduate programs at Purdue University. 

The purpose of this document is to inform and empower students to communicate and be self-

advocating where necessary. 

Setting explicit standards for “regular and constructive feedback and guidance” does not allow 
reasonable adaptation to individual circumstances. The definition thereof should be reach mutually by 

students and their major professor. The specific provision is included in response to students who feel 

that their major professor does not provide adequate levels of feedback and/or who feel feedback is 

objectively criticizing without offering constructive direction. This provision offers a potential discussion 

point to address the problem. 

“A fair opportunity to improve performance and address deficiencies subject to a reasonable, mutually 

agreed upon set of guidelines and timetable” should be determined as deemed appropriate by a given 

graduate program. Again, setting explicit standards does not allow reasonable adaptation to individual 

circumstances. A graduate student should be empowered to question if they feel they are not given a 

fair opportunity. This document does not intend to describe or guarantee a specific process or outcome 

but to promote transparency and inclusion of the graduate student in the discussion. 

“Fair treatment and attribution” cannot be adequately explicitly defined given the diversity of 

authorship practices in different disciplines. The emphasis of this section is transparency and open 

communication in the process of assigning research responsibilities and authorship, and a graduate 

student should be empowered to question in they feel they are not being treated fairly. 

D. For the GSBoRR to duplicate the Bill of Student Rights, the intention and content of the documents 

would need to be the same. This is not the case. There is no other document that for the purpose of 

informing students describes details specific to the graduate student experience as comprehensively. 



  

    

 

 

 

   

   

  

 

The project started in response to experience of graduate students at Purdue, and the provisions 

included are representative of concerns that graduate students have expressed. The body of the SAC 

resolution taken from the PGSG resolution endorsing the GSBoRR clearly explains the rationale for why 

PGSG feels this document is not inappropriately redundant to other campus documents. A Board of 

Trustees endorsed document becomes legally binding policy for the university; this is not the intention 

of the GSBoRR. Instead, the GSBoRR seeks to influence the culture of graduate education such that 

graduate students are informed, can identified instances wherein they should be self-advocates, and 

feel that their wellbeing is as important as their academic and research success. 

E. “The right to consultation in the decision-making process of all departments and graduate programs 

when graduate students may be affected” should be interpreted as it says. Changes to the structure or 

policies within a graduate program or a department should have discussion that includes the input of 

graduate students. There is no language that suggests a right to voting privileges in these decisions. The 

purpose of this provision is to highlight the importance of the shared governance as is appreciated in 

other levels of the university. 


