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As the Chair of 
APSAC, it is my 
responsibility 

to make sure that 
APSAC stays on point 
to represent Purdue’s 
administrative and 
professional sta! 

and our concerns to 
upper administration as well as listen, 
advise and disseminate information 
from upper administration. Although 
I believe we are doing a much better 
job in communicating changes and 
new opportunities to you through 
the Sentinel, we need to do a better 
job speaking to the concerns that 
a!ect our work environment. That is 
why it is my renewed focus and com-
mitment to work on correcting this 
oversight by APSAC.  
     It is one thing to talk about the 
problems, but to be an e!ective ad-
visory group we need to come up 
with potential solutions that address 
the problems. During the recent joint 
meeting between APSAC and the Cler-
ical Service Sta! Advisory Committee 
(CSSAC), members from both organi-
zations participated in an exercise that 
looked at doing just that. We broke into 
groups to look at issues common to 
both groups in the areas of communi-
cation, compensation, bene"ts, profes-

CHAIRMAN’S CORNER 
MOORE RENEWS APSAC’S COMMITMENT TO OFFER 
SOLUTIONS TO PROBLEMS AFFECTING A/P STAFF

 BEAU MOORE

sional development and sta! relations. 
From those initial lists of problems we 
then came up with our top two solu-
tions for each category that we want 
to further develop. APSAC and CSSAC 
will take one solution from each area to 
iron out the details to present to upper 
administration in the form of recom-
mendations. We know that not every 
recommendation will be accepted, but 
that will not deter us from continuing 
this process going forward.  
     I do not want to overlook the 
important role that you play in this re-
introduced direction. We cannot help 
solve problems unless we know what 
they are, and that is where you come 
in. We rely heavily on the interactions 
between A/P sta! and the members 
of APSAC. I ask that you take the time 
and e!ort to contact your APSAC rep-
resentative no matter how small or in-
signi"cant the issue may be, because 
chances are you are not the only one 
a!ected. In turn, we will begin using 
the Sentinel to report on our progress 
and what it is we are working on so 
that you can stay informed. 
     Together we can improve issues 
a!ecting our work environment, so 
I want to thank you for your help in 
making Purdue University a great 
place to work.
     Boiler Up and Hail Purdue!!

APSAC and CSSAC recently compiled a 
list of issues common to both groups in 
the areas of communication, compensa-
tion, bene"ts, professional development 
and sta! relations. APSAC and CSSAC 
will tackle one solution from each area 
and present related recommendations 
to the upper administration. The 10 
action items formulated were:
BENEFITS
* Establishing a voucher program for 
employees who wish to join non-Pur-
due "tness clubs and organizations. 
* Establishing paid, short-term leave for 
employees to visit and learn from other 
units and organizations on campus.
COMMUNICATIONS
* Further employing APSAC’s monthly 
newsletter, The Sentinel; the commit-
tees’ websites; and social media ac-
counts to spread the word about each 
committee’s activities.
* Conducting more informational 
presentations on campus about both 
committees.
COMPENSATION
* Benchmarking University employees’ 
pay rates against comparable rates 
in the private sector to identify wage 
compression.
* Expanding and encouraging consis-
tency in the University’s performance 
review system.
PROFESSIONAL DEVELOPMENT
* Increasing funding for APSAC and 
CSSAC grants.
* Establishing a campus-wide center 
for professional development
STAFF RELATIONS
* Creating a system-wide awareness 
campaign for APSAC and CSSAC.
*Establishing a listserv for CSSAC mem-
bers and constituents.

ISSUES APSAC & CSSAC 
PLAN TO ADDRESS THIS YEAR
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QUESTION OF THE MONTH: What issues or problems have 
you encountered recently at Purdue that you would like 
APSAC to address? Send your replies to your APSAC 
representative to !nd out how we can help!

https://dev.www.purdue.edu/business/apsac_TEST/pdf/AREAS%2520OF%2520REPRESENTATION.pdf


     The Administrative and 
Professional Sta! Advisory 
Committee (APSAC) will o!er 
a live-streamed workshop 
titled "Leadership is an Atti-
tude" on Nov. 5 as part of its 
Lovell Leadership Series. 
     Rodney Vandeveer, profes-
sor of technology leadership 
and innovation, will lead the 
workshop. It will take place 
at 9-11:30 a.m. in Stewart 
Center, Room 302.  
     This workshop will show participants the importance 
of creating positive relationships with workplace leaders 
and maintaining positive workplace attitudes. Partici-
pants will assess their work-related attitudes and learn six 

quick techniques for attitude adjustment. They also will 
learn how one's attitude a!ects work teams' performanc-
es and e!ectiveness.
     In addition to his position at Purdue, Vandeveer has 30 
years of industrial and business experience in management 
positions involving human resources, training and develop-
ment, and manufacturing. Vandeveer is an accomplished 
speaker who has given talks to professional and academic 
groups throughout the country. He specializes in speaking 
about the importance of positive attitudes and of the inter-
personal leadership skills required for e!ective leadership.
     All sta! members are invited to attend "Leadership is an 
Attitude" with approval from their supervisor, but space is 
limited to 100 attendees.
     The event will be live streamed at http://www.kaltura.
com/tiny/onf5t. Register to attend the workshop in per-
son here. 

VANDEVEER

‘LEADERSHIP IS AN ATTITUDE’ PRESENTATION TO BE LIVE-STREAMED NOV. 5

     A new reward and recognition program for eligible 
employees will be available Oct. 1: The Bravo Award. 
The Bravo Award seeks to highlight the excellence 
found across all areas and job functions at the Universi-
ty by recognizing extraordinary achievements on every 
scale. Bravo is an after-the-fact discretionary award 
program, designed to provide recognition for substan-
tial accomplishments to an individual or work group.
     The Bravo Award was de-
signed by the Compensation 
Advisory Committee, which 
was chartered in June by Pur-
due's executive leadership 
to develop and implement 
new and improved compen-
sation practices to recognize 
e!orts by Purdue employees 
who move the University for-
ward, support excellence and innovation in all it does, 
and help it operate more e#ciently and e!ectively.
     To ensure that all eligible faculty and sta! have an 
opportunity to be rewarded for exceptional performance, 
all units are strongly encouraged to participate in Bravo. 
Award amounts may range from $100 to $1,000 with a 
limit of two awards per "scal year for individual faculty 
and sta!, given the value and application of the accom-
plishment.
     Each unit can provide Bravo Awards up to a maximum 
of 10 percent of its eligible faculty and sta! in the follow-
ing employee categories:

Tenured/tenure-track faculty, clinical/professional facul-
ty, research faculty and continuing lecturers.

NEW REWARD PROGRAM RECOGNIZES OUTSTANDING ACCOMPLISHMENTS OF STAFF
Operations/Technical, Administrative/Professional and 

Professional/Management sta!.
Clerical and Service sta!.

Award criteria have been separated into four categories:
Moving the University Forward: Accomplishments 

or contributions that transform or advance University 
objectives (i.e., initiatives that improve graduation rates, 

development of programs to mea-
sure student academic knowledge, 
enhancing the academic excellence 
of the University, improving student 
a!ordability, etc.).

Operational Excellence: Extraordi-
nary e!ort during times of critical 
department need (e.g., contribution 
that clearly and signi"cantly exceeds 
standard job requirements and 

impacts the accomplishments of important and critical 
business operational goals and deliverables).

Innovation/Creativity: Innovative work or suggestions, 
well beyond standard job requirements, that signi"cant-
ly improve operational e#ciencies, introduce a new or 
modi"ed business practice or improve work process, 
work$ow or customer service.

Fiscal Stewardship: Signi"cant cost saving or cost avoid-
ance realized beyond normally expected or established 
standards.
     Each college/unit will establish its own nomination and 
award process. Additional details on the Bravo program, 
including a complete description of eligibility criteria, are 
available at www.purdue.edu/bravo. 
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APSAC’S GUIDE TO UPCOMING 
HEALTH INSURANCE CHANGES
Whether you have questions about medical bene!ts, open enrollment or Purdue’s health-related resources, 
APSAC is here to help you navigate the changing health landscape and keep you informed and prepared. "e 
following pages contain reminders about upcoming events, news about tools that can help individuals make 
health-related decisions, and answers to medical insurance questions submitted by APSAC’s constituents. If 
you have additional questions not addressed in these pages, please contact your APSAC representative, and 
we will address those questions in future editions of the Sentinel.  

     Purdue faculty and sta! turned out 
in big numbers for early 2014 medical 
plan information o!erings from Human 
Resources. Because the early sessions 
were so popular, Human Resources has 
combined their content into a single 
presentation called “The Big Picture.” 
     Faculty and sta! who attended the 
separate sessions – “Is a High-Deduct-
ible Medical Plan Your Best Choice?” 
and “Health Care: Moving Forward in 
2014” – do not need to attend “The 
Big Picture,” which will cover the 
same information that’s been pre-
sented in the separate sessions.
     “The Big Picture: 2014 Medical Op-
tions and HSAs” looks at the dynam-
ics a!ecting Purdue’s medical plans 
and reviews all three 2014 choices. 
The session delves into the bene"ts 
of a health savings account (HSA) and 
explains how an HSA works together 
with a high-deductible medical plan. 

OCT. 16, 4!5:30 P.M., LOEB

     The sessions are open to all ben-
e"ts-eligible Purdue employees and 
their spouses/same-sex domestic 
partners. Employees may attend in 
paid status with supervisor approval. 
Pre-registration is not required.
Recorded sessions available
Recorded versions of “Is a High-Deduct-
ible Medical Plan Your Best Choice?” 
and “Health Care: Moving Forward in 

2014” are available now on the Bene-
"ts website at www.purdue.edu/hr/
Bene"ts/Medical/recordedPresenta-
tions.html. PowerPoint slides from the 
presentations are also o!ered. 
     More sessions will be o!ered 
during the bene"ts open enroll-
ment period, which will run Oct. 28 
through 6 p.m., Nov. 15. 
     For questions, contact the Human 
Resources Service Center at 765-494-
2222 or hr@purdue.edu. 

HR ANNOUNCES NEW 2014 BENEFIT SESSION, 
AS WELL AS ONLINE RECORDED SESSIONS USEFUL RESOURCES:

1. PURDUE BENEFITS
www.purdue.edu/bene"ts
hr@purdue.edu
www.purdue.edu/hrhelp
Try HR’s new secure mes-
sage tool!
765-494-2222

www.anthem.com
Check out Anthem’s tools 
and resources today!

3. 
www.purdue.edu/castlight
Mobile app available!
888-272-9572

4. CENTER FOR 

www.purdue.edu/heal-
thyliving
Now schedule appoint-
ments online!
765-494-0111

Who’s eligible for the pilot?
You’re eligible to participate in the pi-
lot if you’re a bene"ts-eligible, hour-
ly employee at the West Lafayette 
campus who’s covered by a Purdue 
medical plan

lab work from the "ne sta! at the 
Center for Healthy Living – and it’s all 
at no charge to you.

release time to travel to the center, 
get your exam and return to work.
Save your sick time! You’ll record this 
on your time sheet as “Other leave.”  
You won’t have to make up the time, 
but you’ll still need to get your work 
done. The pilot runs from Aug. 1 
through Dec. 31, 2013. The Center 
for Healthy Living is open Monday - 
Friday, 7:30 a.m. - 5 p.m. PAGE 3
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YOUR HEALTH INSURANCE QUESTIONS ANSWERED

? ?

? ?
?

?

?? ?

it could make sense for me 
to be a dependent on her 
insurance instead. Does 
that mean I would pay 
the lower rate, and again, 

account or two?  If spouses 
are on the same plan then 
the premium follows the 
higher income tier rates. In 
regards to the HSA and pay-
roll deduction it is the same 
as above.

Do Purdue Employees 
know that medical treat-
ments coded experimen-
tal or non traditional uses 
of standard treatments 
i.e. for a new disease are 
not covered by our health 
insurance or for a rare 
disease a proven drug 
therapy that has not been 
approved by FDA, a costly 
process that may not been 
done due to cost com-
pared to "nancial return 
advantages can be denied 
by our insurance cover-
age, even when doctors 
recommend treatments 
and drug therapies for pa-
tients?  This information is 
in the Plan Document that 
is shared with employees. 
All health insurance plans 
have rules around the types 
of services that are cover-
able.  Plans do not typically 
cover treatments that are 
experimental/investigation-
al, or not approved by the 
FDA for the treatment that 
is being prescribed.  

I may wait for eye surgery 
until January. If I opt-in 
to Purdue as a secondary 
insurer, what will they 
cover? Anthem will cover 

the most up-to-date infor-
mation on available gener-
ics, pricing, preventive, etc. 
During Open Enrollment 
there will be a site available 
for you to enter your pre-
scription information and 
have it priced through the 
2014 plan options. 

Is there a negotiated rate 
between the drug com-
pany and our carrier for 
certain medications?  The 
role of the Pharmacy Bene-
"t Manager (ESI/Medco) is 
twofold:  they manage the 
claims processing both at 
retail and for mail order, and 
they also negotiate prices 
with the drug manufactur-
ers. The best rates they can 
o!er are for the generic, 
preventive and preferred 
brand name drugs.

Why such a big jump in 
price for deductible in a 
year’s time?  Like all orga-
nizations, Purdue has been 
battling rising healthcare 
costs over the past several 
years and increased costs 
due to the A!ordable Care 
Act.  In order to manage the 
rising costs, Purdue’s Board 
of Trustees needed to set a 
plan for the ongoing level 
of cost sharing in the plans, 
since Purdue cannot contin-
ue to add funds at the level 
required to fund the plans. 
A benchmark used by many 
organizations is based on 
the level of funding the em-
ployer provides for premi-
ums to the plan versus what 
the employee contributes.  
It was determined that Pur-
due needed to align more 
closely and work toward a 

point where Purdue would 
pay 80 percent of the cost 
of premiums, while employ-
ees would pay 20 percent 
(from the 84%/16% that 
was in place previously).  

In the past few years, chang-
es have been made to move 
in this direction and 2014 is 
the year where we have to 
meet this goal.  A combina-
tion of plan design changes, 
premium restructuring, and 
cost control e!orts  have 
been necessary. Addition-
ally, high deductible plans 
have been found to help 
control costs since most of 
us manage more cost e!ec-
tively when we have more 
responsibility for how the 
funds are spent.

If my wife, who also works 
at Purdue, decides to 
come onto my insurance 
as a dependent, do we 

do we each have our own 
  The HSA is only for 

the employee who has the 
insurance, not the employ-
ee who is the dependent.  
A Health Savings Account 
(HSA) is a bank account  in 
the insured employee’s 
name; however, the funds 
can be spent on quali-
"ed medical expenses for 
both individuals as long 
as the dependent is an IRS 
tax dependent.  This also 
means that only the insured 
employee can contribute 
through payroll deduction.  
You are able to get a debit 
card on your account for 
your spouse to use.  
My spouse is in the lower 
of the two income tiers, so 

out-of-network medical 
costs be treated under 
each of the three health 
insurance options? All 
three plans will follow the 
same design for the de-
ductible and Out of Pocket 
Maximum (OOP).  Out of 
Network amounts apply to 
both the Out of Network 
and the In Network deduct-
ible and OOP.  However, In 
Network amounts do not 
apply to Out of Network 
deductible or OOP.

Why does the smoking 
add on (additional fee) for 
insurance only encompass 
employee/spouse, why 
does it not apply to ALL 
smokers (dependents) 
who are enrolled in the 
plan?  Purdue has chosen 
not to address the tobacco 
use issue with dependents 
other than spouse/same sex 
domestic partner.  The addi-
tional premium is intended 
to encourage individuals 
to stop smoking and to 
help fund possible future 
expenses due to the use of 
tobacco.  Given that depen-
dents are only coverable 
until the age of 26, it is not 
likely that the plan would 
be responsible for future 
expenses.  

Where can we "nd a list of 
what are considered ‘pre-
ventative’ medications?  
Purdue will remain with 
Express Scripts (formerly 
Medco) for 2014.  The most 
accurate place to "nd this in-
formation is on the ESI/Med-
co employee portal website. 
The portal always provides 

?

?
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the remaining portion of 
the procedure up to their 
normal coverage level, if 
this is considered a covered 
service under our plans. 
Please refer to the plan doc-
uments to determine how 
this would be handled. Also, 
reach out to the Anthem 
customer service in order to 
be sure of coverage levels. 

Do you happen to know if 
Purdue insurance covers 
hearing aids? Purdue’s 
insurance does not cover 
hearing aids.  There is a dis-
count program available to 
covered members through 
our vision insurance carrier, 
VSP www.vsp.com. Medi-
care also does not cover 
hearing aids and exams 
for "tting them http://
medicare.gov/what-medi-
care-covers/not-covered/
item-and-services-not-cov-
ered-by-part-a-and-b.html

Are you able to sign up 
for either of the Purdue 

you over 65 and have 
Medicare part A cover-
age?  You may sign up for 
either of the plans; howev-
er, IRS regulations will not 
allow you to have an HSA, 
so you would not receive 
the HSA funds from Purdue 
and could not make your 
own contributions.

Why is there is such a con-
siderable increase in the 
price the employee pays?  
The new plan that is com-
parable to what I have 

percent. This is more than 
any raise that is being 
o#ered.  Comparing plans 
and premiums between 

GET FREE FLU SHOTS AT 
CENTER FOR HEALTHY 
LIVING IN OCTOBER, 
NOVEMBER
     The Center for Healthy 
Living is providing free $u 
shots by appointment for all 
bene"ts-eligible employees, 
plus spouses/same-sex do-
mestic partners (SSDPs) who 
are covered on a Purdue 
medical plan. 
     Appointments are avail-
able from 8 a.m. to 4:30 p.m. 
on Thursdays and Fridays 
through Nov. 8. To schedule, 
eligible individuals should 
call the center at 765-494-
0111. 
     The Center for Healthy 
Living is located in the Pur-
due West Shopping Center 
at 1400 W. State St. Free 
parking is available, and no 
permit is needed. 
     The center does not pro-
vide $u shots for children. 
However, employees, spous-
es/SSDPs and children who 
are covered on a Purdue 
medical plan have two ways 
to get a free $u shot aside 
from going to the Center for 
Healthy Living.
     Go to a retail pharmacy: 
A list of covered locations 
is available at www.purdue.
edu/hr/Bene"ts/Medical/
$uShots.html. Those getting 
a $u shot through a retail 
location will need to show 
their Cigna ID card.
     Go to their health care 
provider: All Purdue medi-
cal plans cover seasonal $u 
shots for covered employees 
and family members. 
Employees who have ques-
tions about $u shot cover-
age may contact Human 
Resources at 765-494-2222 
or hr@purdue.edu.

?

?

have used tobacco in the 
past 12 months may qualify 
for a waiver of the addition-
al premium by completing 
an approved tobacco ces-
sation program.  Approved 
programs completed Sept. 
1- Nov. 15, 2013, will qual-
ify for a waiver of the 2014 
additional premium. Now is 
too late to enroll in a quali-
"ed program before Open 
Enrollment begins.  
 
If an employee has not 
completed an approved 
tobacco cessation program, 
at the end of any 12 month 
period  being tobacco free 
the employee can submit 
a Tobacco User Certi"ca-
tion Form at http://www.
purdue.edu/hr/pdf/Tobac-
coUserCerti"cation.pdf.  
Once HR receives this form 
the tobacco surcharge will 
be stopped for the remain-
der of the calendar year.

What happens if I miss 
the deadline for open 
enrollment? All Purdue 
employees, regardless of 
their former health in-
surance options, should 
participate in open enroll-
ment, which takes place 
from Oct. 28 through 6 
p.m. Nov. 15. Those who 
do not enroll by 6 p.m. on 
Nov. 15 will be defaulted 
into the Purdue Health Plan 
with HSA 2, although they 
will forfeit Purdue’s contri-
bution to the HSA in this 
scenario. Moreover, those 
who are enrolled by default 
will automatically pay the 
additional $500 tobacco 
premium because they did 
not certify their status as a 
non-tobacco user or re-
quest a waiver. 
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the two years is similar to 
comparing apples to or-
anges. We have completely 
redesigned all three plans 
and premium  designs. 
Please take time to review 
the Truven Informed enroll-
ment tool to see how your 
previous claims experience 
will look in the 2014 plan 
designs and premiums. 
 
For the tobacco certi"ca-
tion during open enroll-
ment, it asks if you have 

months. What if you’ve 
been tobacco free for 4 
months or 6 months. Do 
you have the surcharge? Is 
it prorated? The employee 
will have the surcharge if 
they have not completed an 
approved tobacco cessation 
program.  
The survey in Ebene"ts 
will ask the employee the 
following:
1) I have not used tobacco 
products in the past 12 
months (no surcharge)
2) I have used tobacco prod-
ucts in the past 12 months, 
but I have completed an 
approved program. (no 
surcharge but HR will run 
audit in January to verify 
the employee completed an 
approved program. If not, 
then the employee will get 
the surcharge for 2014)
3) I have used tobacco prod-
ucts in the past 12 months. 
(surcharge for 2014)

An employee will need to 
certify that he or she has 
been a non-tobacco user 
for at least 12 months to 
receive the Tobacco waiver 
for 2014 or completed an 
approved tobacco cessation 
program. Employees who 
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     Faculty and sta! can get an estimate 
of their total cash outlay under each of 
Purdue’s 2014 medical plans by using the 
Truven Informed Enrollment tool, which 
is ready now. 
     Truven Informed Enrollment starts with 
the employee’s medical and prescription 
drug claims having dates of service be-
tween April 2012 and March 2013. Truven 
then shows how the employee would fare 
under each of the 2014 medical plan op-
tions, if the employee had similar expenses 
next year.  
     Estimates take into account premi-
ums, deductibles, coinsurance and any 
contributions that Purdue will make to 
the employee’s health savings account 
(HSA). 
     Truven stores Purdue’s bene"ts data 
and has been a trusted third-party for 
years. Under its signed HIPAA agreement 
with Purdue, Truven conforms to all pri-
vacy and con"dentiality standards.
All bene"ts-eligible employees have ac-
cess to their Truven Informed Enrollment 
data in two ways:

The letter will arrive in mid-October and 
will provide a simple estimate of the em-
ployee’s total cost under each 2014 plan. 

-
able now. Employees go to the Purdue 
University Employee Portal at www.pur-

TRUVEN INFORMED ENROLLMENT TOOL AVAILABLE NOW
due.edu/employeeportal, log on using 
their Purdue career account and pass-
word and then click the EBene"ts link. 
A link to Truven Informed Enrollment is 
on the right side of the EBene"ts home 
page under the “Bene"t Tools” section. 
     The online tool provides the same 
comparison information as the letter 
and o!ers the advantage of allowing the 
employee to adjust the information that 
Truven uses to estimate the employee’s 
total cost under the three 2014 plans. 
     For example, if an employee had a 
baby during the sample period of April 
2012 to March 2013, but does not expect 
a new child in 2014, the online tool 
allows the employee to lower the health 
care cost estimate accordingly for next 
year. On the other hand, if an employee 
anticipates a surgery next year, the em-
ployee may add the surgery, and then let 
Truven estimate the surgery’s cost and 
use it in the 2014 plan comparison. 
     The online tool also lets employees 
add or delete family members for prop-
erly estimating the employee’s medical 
premium, if covered family members in 
2014 will be di!erent from those shown 
in Truven.  
     “Truven Informed Enrollment will 
show the employee their estimated 
lowest cost option for 2014,” says Eva 
Nodine, director of bene"ts in Human 

Resources. “Truven is simply a resource 
to help employees make their decision 
for next year. The choice belongs to the 
employee.”
     Faculty and sta! who do not know 
their Purdue career account and pass-
word may call the service number for 
their campus: 

     Employees with have questions about 
Truven Informed Enrollment may contact 
the Human Resources Service Center at 
765-494-2222 or hr@purdue.edu. 

     Faculty and sta! can increase their 
knowledge of today’s health care environ-
ment and learn more about 2014 medical 
plan options by listening to the following 
recorded sessions o!ered by Human 
Resources. To turn on captions, click the 
speech bubble with “CC” inside that is at 
the bottom of the video screen. If you will 
be using the captions, please make the 
presentation full-screen so the captions 
do not cut o! the wording on the slides.
     “Health Care: Moving Forward in 
2014” reviews dynamics a!ecting Pur-
due’s medical plans, highlights Purdue’s 
proactive steps to control costs while 
continuing to provide high-quality, af-
fordable health care for faculty and sta!, 
and gives an overview of all three 2014 
medical plan options.

WATCH THE PRESENTATION 

VIEW POWERPOINT SLIDES 
FOR THE PRESENTATION

 
    
“Is a High-Deductible Medical Plan Your 
Best Choice?” covers how a high-deduct-
ible medical plan with a health savings 
account (HSA) works. The session ex-
plores questions people commonly have 
when considering a move to a high-de-
ductible medical plan and looks at the 
advantages of an HSA.

WATCH THE PRESENTATION 

VIEW POWERPOINT SLIDES 
FOR THE PRESENTATION 
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SEND COST!SAVING IDEAS TO 
     

     The Administrative and Profes-
sional Sta! Advisory Committee 
(APSAC) and The Clerical and Service 
Sta! Advisory Committee (CSSAC) 
are working in conjunction to collect 
ideas and suggestions from Purdue 
employees to improve e#ciency 
and decrease expenses on campus.  
This joint task force will collect, sort, 
and aggregate these ideas to for-
mulate an action plan that APSAC 
and CSSAC leadership will present to 
senior administrators.
     If you have ideas or feedback on 
the following questions, we invite 
you to anonymously submit your 
suggestions via the online Qualtrics 
survey at http://goo.gl/OFR1Ft by 
Oct. 31, 2013. 

1. What suggestions do you have in cost 
savings and improved e!ciencies at Pur-
due? Examples might include modifying 
procedures, streamlining activities, and/or 
eliminating waste.

2. What successful cost saving measure in 
use by your unit could be implemented in 
other areas of the University?

3. What other cost saving initiatives 
outside of Purdue have you seen or heard 
about that you feel we should investigate? 

http://www.screencast.com/t/51vJPSc9M
http://www.purdue.edu/hr/Benefits/Medical/pdf/2014_Pre-enrollment_Presentation.pdf
http://www.purdue.edu/hr/Benefits/Medical/pdf/2014_Pre-enrollment_Presentation.pdf
http://www.screencast.com/t/QAgMtFxWDfnr
http://www.purdue.edu/hr/Benefits/Medical/pdf/2014_HDHP_with_HSA_Presentation.pdf
http://www.purdue.edu/hr/Benefits/Medical/pdf/2014_HDHP_with_HSA_Presentation.pdf


Area of APSAC representation:
College of Engineering and College 
of Technology 
Current Job Title: Director O#ce of 
Future Engineers
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Primary job responsibilities:  In 
a nutshell,  to make sure we have 
undergraduates studying engineering 
here at Purdue! Since all students are 
admitted to the First-Year Engineering 
Program, we are the front-line o#ce 
for  high school students interested in 
engineering. Fortunately,  we are not 
alone in this endeavor and we collab-
orate very closely with Admissions, 
Engineering Professional Schools and 
Programs, current student organiza-
tions and many more to bring in a tal-
ented and diverse group (1760ish) of 
new engineering students to campus 
each year.   We also promote engineer-
ing careers to students grades 6-12, 

MEET APSAC REPRESENTATIVE
DAVID BOWKER

teachers and guidance counselors.  
My job is a balance of overseeing and 
improving our operations as well as 
directly participating in everything 
from presentations, travel, recruitment 
programs, marketing materials and 
social media. 
Describe yourself in three words:
This is not a job interview right? Ergo-
nomic (not small), zippy, dedicated  
What’s the most recent book you’ve 
read? I  read non-"ction for work and 
occasionally read novels but some-
times it  takes e!ort for me to get 
hooked.  Given I love staying up on 
pop culture and have a short atten-
tion span,  Entertainment Weekly 
Magazine is one of my favorite guilty 
pleasures. I am still reeling that their 
recent list of top 100 movies of all time  
did not include Shawshank Redemp-
tion! What?? No way!! I have been to 
the prison where it was "lmed. Just to 
look ... not for anything I did!      
What’s the best piece of profes-
sional advice you’ve received, 
and who gave it to you? My former 
supervisor would say ” you cannot 
keep doing things the same and ex-
pect di!erent results,” and I am a "rm 
believer in this as well.  The needs of 
our constituents and technology are 
constantly changing and you have to 
be able to evaluate what works and 
try new things for improvement. I feel 
lucky that I work in an environment 

     Registration is now open for the 
Executive Vice President for Busi-
ness and Finance, Treasurer’s A/P 
Staff Recognition Luncheon on Oct. 
30. To register, go to www.conf.
purdue.edu/hrevents. The website 
includes a listing of honorees and 
other event information, including 
how faculty, staff and others can 

where trying new things is encour-
aged even if it does not turn out the 
way you expected! 
What’s your favorite thing about 
working at Purdue? So much! I 
work with great people, represent 
awesome programs, and  get to help 
young people "nd their college "t, 
which will impact their future career 
successes and achievements. That is 
all pretty good stu!!
What would people be surprised to 
learn about you? I have a learning 
disability that impacts my reading, 
writing,  spelling and "ne motor skills. 
I was diagnosed in the second grade 
but it has been only in recent years 
that I have been more open about it.  
Everybody has varied strengths and 
weaknesses and these di!erences 
makes us stronger and more accept-
ing as a campus community. I have 
had an excellent experience with the 
O#ce of Institutional Equity at Purdue 
and encourage others who may have 
been hesitant to reach out to explore 
what resources may be available at 
www.purdue.edu/disabilityresources 
to help you in the workplace and be-
yond. Feel free to contact me as well. 
If you could go on a road trip with 
anyone, living or dead, who would 
you go with, and where would you 
go? I would say my grandfather Bill. I 
never met him, but as I get older I am 
more interested about learning more 
about my heritage on that side of the 
family . We could cruise around War-
ren, Ohio, and other signi"cant spots 
in his life.  My version of ancestry.com 
“live”  or “where did you come from” 
with grandpa. 

show appreciation for an honoree 
by attending.
     The event is scheduled for 11:30 
a.m. to 1:30 p.m. in Purdue Memo-
rial Union's North and South Ball-
rooms. It will honor administrative 
and professional staff who in 2013 
have completed years of service 
totaling 10, 15, 20, 25, and longer in 

five-year increments. Deadline for 
registration is Oct. 18.
     Honorees have received personal 
invitations.
     Questions regarding the luncheon 
should be directed to Carrie Hanson 
in Human Resources at 
carrie@purdue.edu or 765-494-7397.
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http://www.purdue.edu/disabilityresources/

