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CHOOSE THE PLAN
THAT WORKS FOR YOU

PHYSICAL HEALTH

You have a choice of three medical plans. All three include: 

•	 Free preventive care with in-network providers
•	 Optional healthcare spending accounts

  Find a provider at umr.com.

HERE’S HOW THE PLANS STACK UP

Consumer-
Driven Health 
Plan (CDHP) 

Health Fund Select Plan

Best For

Savings. 
Save more 

now with lower 
premiums; 

spend more later 
if care is needed

Peace of mind. 
Pay more now 

with higher 
premiums; 

spend less later 
on care

Balance. 
Pay copays 

for some 
services and 
prescriptions 

with no 
deductible

Premiums Lowest Highest Mid-range

Deductible

Highest

Applies to 
medical and 
prescriptions

Lowest

Applies to 
medical and 
prescriptions

Copays without 
deductible; no 
deductible for 
prescriptions

Out-of-pocket 
Maximum Highest Lowest Mid-range

Purdue Global 
Contribution

Health Savings 
Accounts (HSA) 

Bonus: You can 
contribute, too

Health 
Reimbursement 

Arrangement 
(HRA)

N/A

Coverage

Offers both 
in-network and 
out-of-network 

coverage

Offers both 
in-network and 
out-of-network 

coverage

In-network 
coverage only

GROWING 
SUPPORT FOR 
GROWING 
FAMILIES

Family planning isn’t 
one-size-fits-all. Through 
AllOne Health, you now 
have access to three free 
fertility coaching sessions 
and a library of educational 
resources. 

Schedule your first free 
fertility coaching session 
now, even if you’re just 
exploring your options, 
through the AllOne Health 
portal.

We also offer infertility 
treatment, including 
medications, surgical 
procedures and IVF/donor 
egg implantation through our 
Critical Illness insurance with 
Securian. See page 14 for 
details.

http://umr.com
https://allonehealthdo.mylifeexpert.com/
https://allonehealthdo.mylifeexpert.com/
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PHYSICAL HEALTH

2027 MEDICAL PLANS

This is how you maintain your health and well-being.  
All three medical plans cover preventive services at 100%

CDHP Health Fund Select

Purdue Global 
Contributions

Employee Only $300 $250 N/A

Employee +1 $400 $500 N/A

Employee & Family $500 $750 N/A

Health Fund Coinsurance N/A 100%/0% (in) N/A

Deductibles

Employee Only $3,500 (in)/$4,200 (out) $2,000 (in)/$3,000 (out) $1,500 (in)

Employee +1 $6,900 (in)/$8,400 (out) $4,500 (in)/$6,000 (out) $3,000 (in)

Employee & Family $6,900 (in)/$8,400 (out) $4,500 (in)/$6,000 (out) $3,000 (in)

Coinsurance 75%/25% (in) 
50%/50% (out)

75%/25% (in) 
60%/40% (out)

75%/25% (in) 
0%/100% (out)

Out-of-Pocket 
Maximums

Employee Only $6,800 (in)/$12,500 (out) $4,500 (in)/$9,000 (out) $6,000 (in)

Employee +1 $13,600 (in)/$25,000 (out) $9,000 (in)/$18,000 (out) $14,000 (in)

Employee & Family $13,600 (in)/$25,000 (out) $9,000 (in)/$18,000 (out) $14,000 (in)

Preventive Care Covered in full Covered in full Covered in full

Primary Care Physician 25% coinsurance 25% coinsurance $30 copay**

Specialist 25% coinsurance 25% coinsurance $60 copay**

Emergency Room 25% coinsurance 25% coinsurance $500 copay**

Urgent Care 25% coinsurance 25% coinsurance $75 copay**

Hospital Stay 25% coinsurance 25% coinsurance 25% coinsurance

Eligible Health Care 
Spending Accounts

Health Savings Account, 
Limited Purpose FSA

Health Reimbursement Account, 
Health Care FSA Health Care FSA

Prescription
25% coinsurance  

after deductible with  
min/max costs

10-40% coinsurance depending 
on type of drug, after deductible 

with min/max costs

Generic: $15* (retail)
Preferred: $50 (retail)

**Deductible doesn’t apply

  For medical plan details, click here.

https://www.purdue.edu/hr/global/benefits_enrollment/medical-coverage.php
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PHYSICAL HEALTH

2027 BI-WEEKLY PREMIUMS

CDHP  Health Fund Select

Employees earning  <$45,000

Employee Only $42.95 $99.63 $71.01 

Employee & Child $114.52 $159.77 $122.54 

Employee & Spouse $187.82 $268.56 $201.57 

Family $235.35 $334.98 $252.53 

Employees earning  $45,000 – $90,000

Employee Only $42.95 $151.17 $113.95 

Employee & Child $187.82 $251.39 $201.57 

Employee & Spouse $309.79 $425.46 $330.97 

Family $396.83 $527.39 $424.32

Employees earning  >$90,000

Employee Only $42.95 $197.55 $142.01 

Employee & Child $234.78 $329.26 $251.38 

Employee & Spouse $387.67 $560.03 $414.00 

Family $503.34 $691.16 $539.41

EASY ACCESS TO 
YOUR MEDICAL 
RESOURCES

With UMR.com, you can 
manage your health with 
the help of a simple,  
convenient platform.
What you’ll find:
•	 Claims information
•	 Details on your benefits
•	 A network provider 

directory
•	 Information about your 

financial activity
•	 Tools to improve your 

health
Don’t have an account? 
Sign up today! You can 
also use UMR on the go 
with your smartphone or 
mobile device.

https://www.umr.com/
http://umr.com



