
MEDICAL 
All New  
CDHP Options

You have a choice of three consumer-driven health plans (CDHPs). A 
thorough review of our plans was conducted and, as a result, a new line-up 
of plan designs and premiums are being offered for 2021. All three plans 
are new so please review them carefully. (Reminder: As announced in 2019, 
the Purdue Health Plan PPO will not be an option in 2021.) 

HSA
Full Contribution  
in January

All three CDHPs also include a Health Savings Account (HSA). And, in 2021, 
Purdue will deposit our annual contribution ($325 individual / $650 family) 
in full in January. Note: Those not eligible for HSAs will be offered a Health 
Reimbursement Arrangement (HRA).  

ENROLLMENT
Active Enrollment

Because the medical plan options are brand-new, you will need to enroll 
in the plan of your choosing. That means, during open enrollment, you will 
need to log in to Benefitfocus and make your selections. 

HEALTHY BOILER
New Incentive  
Structure

Purdue continues to offer a financial incentive to those who participate in 
our Healthy Boiler Program. Incentives are deposited into your HSA or HRA to 
help you pay for healthcare expenses. In 2021, the incentive can be earned 
by completing an annual physical and/or providing a biometric screening. 
In 2021, the program will run from Jan. 1 - Dec. 31. 

VISION
Separate Election  
from Your 
Medical Plan

In 2021, Purdue’s vision plan is a separate election. It is a free benefit for 
our employees and their families. However, you need to elect it during 
open enrollment as it is no longer automatically included with your 
medical plan. This also means that you do not have to be covered by a 
Purdue medical plan in order to elect vision coverage for you and your 
family members. 

DENTAL
Premium and 
Coverage Increases

Premiums for our dental plans increase slightly in 2021, and in an effort to 
keep the plans on par with benchmarks, we have increased some coverage 
levels for the Anthem Dental Plan Option 1. 

NEW VOLUNTARY 
PROVIDER
Lower Premiums 
& Increased Life 
Insurance Coverage

Critical illness, accident and hospital indemnity insurance will now be 
provided by Voya. Additionally, during open enrollment, we are offering 
a one-time level increase in life insurance coverage amounts without 
Evidence of Insurability for those who qualify. Overall, premiums are lower 
and there are no changes to any of the plans.

Click here for more information on these benefits.

2027 COBRA GUIDE 1

Enrollment changes are due to Wex Health by Tuesday, November 17, 2026.
If you choose not to enroll, your 2026 benefit elections will roll over for the 2027 plan year. Enrollment 
only needs to be completed if you would like to make changes to your plans or to who you want to 
cover.

Note: If you are making changes that will affect your monthly payment amount and you have 
automatic payments set up, you will need to reset your payment arrangement in the WEX portal 
for 2027.

WHAT CAN YOU EXPECT FOR 2027

Enrollment
All of your current benefits will roll forward for 2027, unless you choose to make any changes.  
Changes need to be provided to Wex Health by Tuesday, November 17, 2026.

Slight Increase to Medical Premiums
There will be a slight medical premium increase due to continued rising healthcare costs.   
The same three medical plans will be available for 2027.

OPEN ENROLLMENT
2027 — COBRA

Medical Dental

Vision
Health 
Fund CDHP Select Preventive Option 1 Option 2

Employee Only $1,441.52 $1,036.96 $1,033.31 $11.97 $45.47 $23.27 $9.55 

Employee  
& Children $2,068.96 $1,592.59 $1,654.49 $34.98 $118.98 $61.49 $18.45 

Employee  
& Spouse $3,145.13 $2,316.14 $2,406.16 $24.08 $92.19 $47.20 $17.30 

Employee  
& Family $4,188.52 $3,233.53 $3,352.92 $51.29 $179.05 $92.84 $27.93

MONTHLY PREMIUMS

https://www.purdue.edu/hr/Benefits/LVB/index.php


2027 COBRA GUIDE 2

YOUR PATH

If you do not need to make any changes to your plans, your 
enrollments will roll forward for 2027.

If you need to make changes to your plans or dependents 
you cover, log onto the Wex Health portal and complete your 
enrollment by November 17, 2026.

If you have questions about plan coverage, contact Purdue 
Global’s customer service team at hr@purdue.edu, or by phone at  
765-494-2222.

You will receive monthly reminder notices regarding payment 
of your premiums to Wex Health. Instructions will be provided 
and you can set up payments through the Wex Health portal or by 
mailing payment to them. Payments are due by the first of each 
month, beginning January 1, 2027. Remember that if your premium 
amount will change for 2027 and you have a fixed payment amount 
set, you will need to reset your payment with Wex Health. 

If you are adding new 
dependents to your plan 
for 2027, please contact 
Purdue Global to arrange 
for providing verification 
documentation.

More information on 
required dependent 
documentation.

NEW 
DEPENDENTS

HOW TO ENROLL
It’s time to review your benefit options and soon you will enroll in 
plans that best meet the needs of you and your family. 
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You can contact 
Wex Health regarding any 
questions about open 
enrollment 2027 billings at 
866-451-3399, Monday-
Friday, 6 a.m.-9 p.m. CT

QUESTIONS?
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