PURDUE MEDICAL PLANS

GOST ANALYSIS

A

Purdue University gives you a choice of medical plans so you can
pick the one that makes the most sense for your family situation.

Like us, you should evaluate the plan options every year and make sure you understand the costs.
Employees often assume they will pay more with Purdue’s HSA 1 and HSA 2 medical plans, compared
to the Purdue PPO plan. But when you take into account the higher PPO premiums, as well as the tax
advantages offered by HSAs, the financial picture is often more favorable with an HSA plan.

UNDERSTANDING THE TOTAL COST OF PURDUE'S MEDICAL PLANS

A recent study of Purdue’s medical plan data revealed that employees enrolled in Purdue’s two

HSA plans actually spent less overall for premiums and out-of-pocket expenses than those enrolled
in the PPO. The chart below shows the average annual cost of premiums and the average annual
cost for medical services paid by employees over a four-year period for each of our three plans.
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UNDERSTANDING WHICH PURDUE MEDICAL PLAN IS RIGHT FOR YOU

To help determine which medical plan is best for you and your family, let’s look at how the costs
stack up across each plan. The charts below compare the costs by plan based on different levels of
health care needs for both single coverage and family coverage.
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