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become employed at current child care prices and given her potential wage. They are therefore a
complaint about the price of care and the market price of her labor not evidence of unavailabihty per
se.

If there is no general shortage of child care, that is if quantity is not the issue, what are the
problems in the operations of the current child caremarket, if any? One analyst contends that by
most conventional economic criteria the child care market is performing well. It offers a diverse
range of services, stable prices, and has responded promptly to increased demand, changing needs
and preferences of families (Haskins, 1988). In addition a small, but growing, percentage of
employers, facing local labor shortages, offer different types of child care assistance to attract or
retain women employees.

On the other hand there are many experts who contend that serious problems exist with respect to
child care affordability and quality that require public remedies. The issue of affordability and
other imperfections in the market are discussed below after the overview of national data.

OVERVIEW OF NATIONAL DATA RELATED TO CHILD CARE

Maternal LaborForce Participation
(Sources: Hayghe, 1984, and 1986, Hofferth and Phillips, 1988, Bachu and O'Connell, 1988,
Besharov and Dally, 1986, Department of Labor, 1987, Kahn & Kamerman, 1987)

The rising demand for child care reflects two recent demographic trends. First, since 1980 there
has been a rise in the total number of young children,an "echo" phenomenon of the baby boom
generation now reaching their twenties and thirties and having their own children. Second, in the
last two decades therehas been a sharp increase in the employment of marriedmothers with young
children, the group that traditionally has been least likely to be employed.

• The most rapid growth duringthis periodwas for mothers with childrenunder age six whose
participation rose from 30.3 % in 1970 to 53.8% in 1986; with childrenunder threeyearsof
age the increase was from 25.8% to 50.9%. (Note: laborforce participation rates include those
employed part time and full time, andthosewho are unemployed and looking for work.)

• Between 1970-1985 labor force participation rates of mothers with children underage 18
increased from 43% to 55%, and for married mothers from 40%-60%.

• The mostrecent figures available are for July 1987 51% of mothers ofchildren under age6
were employed; 56% of those with 3-5 year olds and 47% of those with children from birth
through 2 years of age (see Table A).

• If present trends continue Hofferth predicts thatby 1995, two-thirds of preschool children will
have mothers in thelabor force (See Figure 1). The Labor Department forecasts that by the
year2000 approximately 47% of the workforcewill be women, comparedwith 45% in 1988.

The chances that a mother will be employed vary considerably by race, age of youngest child,
number ofchildren, marital status and income. Blackmothers are morelikely than white to be
employed,although thesedifferentials are narrowing. Divorced mothershave higherrates of
employment than marriedor never-married mothers. Hispanic marriedmothers have the lowest
labor force participation rates. And in low income families mothers are lesslikely to be employed
than in those with higher incomes.
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