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Fall 2021 Fall 2022 Fall 2023

Black Apps (% of Overall) 2,197 (3.71%) 2,488 (3.64%) 2,602 (3.57%)

Black Admits (% of Overall) 1,283 (3.15%) 1,168 (3.24%) 1,155 (3.16%)

Black Admit Rate
Admits as % of Apps

58.40% 46.95% 44.39%

Overall Admit Rate
Admits as % of Apps

68.88% 52.69% 50.28%

Black Matrics (% of Overall) 242 (2.37%) 232 (2.48%) 299 (3.22%)

Black Yield Rate 
Matrics as % of Admits

18.86% 19.86% 25.78%

Overall Yield Rate
Matrics as % of Admits

25.00% 25.99% 25.26%

Source: 
DataDigest & 

IDA+A
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Fall 2021 Fall 2022 Fall 2023

Count 926 946 1,021

% of Overall 2.50% 2.49% 2.61%

First Gen (%) 291 (31.4%) 295 (31.2%) 306 (30.0%)

Resident (%) 546 (59.0%) 567 (59.9%) 601 (58.9%)

Full Time Status (%) 882 (95.2%) 886 (93.7%) 978 (95.8%)
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Black UG Enrollment Count & Percentage

Count % of Overall



Fall 2021 Fall 2022 Fall 2023

Count 377 361 364

% of Overall 3.25% 3.00% 3.00%

Masters (%) 230 (61%) 224 (62%) 195 (54%)

Doctoral (%) 103 (27%) 90 (25%) 90 (25%)

Other Classification (%) 44 (12%) 47 (13%) 79 (22%)

Source: DataDigest
Graduate = Masters, 
Doctoral, Doctor of 
Audiology, Doctor of 
Nursing Practice and 
certificates
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Black Grad Enrollment Count & Percentage

Count % of Overall



Fall 2021 Fall 2022 Fall 2023

Count 48 43 36

% of Overall 5.19% 4.68% 3.98%

Source: DataDigest
Professional = Doctor of 
Pharmacy, Doctor of 
Veterinary Medicine
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Fall 2021 Fall 2022 Fall 2023

Count 22 17 17

% of Overall 4.09% 3.03% 2.97%

Source: DataDigest
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Black Post-Doc/Intern/Resident Count and Percentage

Count % of Overall



Fall 2021 Fall 2022 Fall 2023

Count 60 66 62

% of Overall 3.13% 3.18% 3.14%

Source: 
DataDigest & 

IDA+A
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Black T/TT Faculty Count and Percentage

Count % of Overall



Fall 2021 Fall 2022 Fall 2023

Count 24 27 26

% of Overall 5.39% 5.60% 5.31%

Source: 
DataDigest
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Black Clinical/Research/Visiting Faculty Count and Percentage

Count % of Overall



Fall 2021 Fall 2022 Fall 2023

Count
227 268 279

% of Overall 2.94% 3.32% 3.25%

Source: DataDigest
Staff = Executive, Extension, 
Management, Professional, 

Service, Support, Temporary
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Source: Data Digest & IDA+A

Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Fall 2022

Black 
Undergraduates

89.9% 90.6% 92.2% 92.5% 85.7% 89.9% 91.1% 87.1% 85.7% 85.0%

Overall 
Undergraduates

92.6% 92.8% 91.8% 91.6% 91.9% 91.6% 93.5% 91.6% 90.7% 92.3%
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Source: Data Digest, IDA+A,
& IPEDS National Center for 

Education Statistics

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019

Purdue Black Undergraduates 40.0% 43.8% 47.5% 47.7% 54.8% 46.9% 48.6% 53.0%

Purdue Overall Undergraduates 55.9% 58.5% 60.3% 60.6% 62.6% 65.0% 65.6% 66.6%

National Black Undergraduates 23.8% 25.7% 27.2% 28.2%

National Overall Undergraduates 43.7% 45.3% 46.6% 47.7%
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Source: Data Digest, IDA+A,
& IPEDS National Center for 

Education Statistics

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017

Purdue Black Undergraduates 67.8% 71.9% 71.3% 76.2% 81.6% 70.5%

Purdue Overall Undergraduates 81.2% 82.2% 83.3% 83.0% 83.5% 83.8%

National Black Undergraduates 38.4% 40.0% 40.5% 41.7% 42.6%

National Overall Undergraduates 58.6% 59.5% 60.1% 60.9% 61.2%
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Source: Data Digest & IDA+A

Spring 
2014

Spring 
2015

Spring 
2016

Spring 
2017

Spring 
2018

Spring 
2019

Spring 
2020

Spring 
2021

Spring 
2022

Spring 
2023

Black 
Undergraduates

4.65 4.52 4.4 4.38 4.19 4.21 4.34 4.29 4.24 4.37

Overall 
Undergraduates

4.24 4.18 4.15 4.11 4.06 4.01 3.98 3.95 3.91 3.92
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Summer College for High School Students 2022 2023 Change

Number of Participants who identified as 
Black or African American

15.2% 
(114/751)

10.3% 
(98/935)

-5.1%

Number of Participants from Purdue 
Polytechnic High Schools

141 106 -33.0%





Onboarding New Boilermakers 2022 2023 Change

New Black or African American Boilermakers 
who started over the summer

50.9%
(118/232)

39.8% 
(119/299)

-11.1%

Emerging Leaders Scholars who started over the 
summer and identify as Black or African 

American

33.3% 
(32/96)

25.0% 
(21/84) -8.3%

Percentage of Emerging Leaders Scholars 
starting over the summer

87.2% 90.3% 3.1%

Total Black or African American Emerging 
Leaders Scholars

29.5% 
(46/156)

25.2% 
(30/119)

-4.3%

Source: Summer & Winter 
Sessions and IDA+A













Community Engagement
• Community Partner Dinner 
• Price of Progress: The Story of Indiana Avenue
• Developing K-12 partnerships in Indianapolis

DIB Programming
• DIB Retreat with IU-Indianapolis staff (Fall 2023)
• Student-focused Listening Session (Spring 2024)
• Developing plans for cultural centers and scholars’ 

programs



• Launch Alliance for Degree and Research Acceleration (ADRA) as 

model national partnership

• Establish joint degree programs with partner institutions

• Expand recruitment of graduate students from partner institutions

• Build institutional research capacity 

• Fund targeted faculty research in the physical sciences
• Focus on microelectronics, computing, and materials science

• Develop co-mentorship opportunities between Purdue and HBCUs



• Launch fundraising campaign for Alliance for Degree and 

Research Acceleration

• Seek federal funding for student excellence initiatives 

(AGEP, LSAMP, etc)
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