BUDGET JUSTIFICATION
Remove all highlights and categories not used prior to submission.
5 page limit
In accordance with 2 CFR 200, Uniform Administrative Requirements, Cost Principles, And Audit Requirements for Federal Awards, Purdue University tracks and reports its professional personnel on a percent of effort and not on an hourly basis. Salaries are adjusted by standard University inflation rates each fiscal year (July 1):  3% for faculty, 2.5% for professional/technical assistants, and 2% for post docs, graduate/undergraduate students and service staff. Purdue University defines the term “year” as the university fiscal year (July-June) for purposes of the NSF Limitation on salary compensation for senior personnel.
A. Senior Personnel








  
PI - (Base Salary $xxxxx, Effective 07/01/2017). Person months required (AY, SUM, CY) List responsibilities here.
Co-PI(s) - (Base Salary $xxxxx, Effective 07/01/2017). Person months required (AY, SUM, CY) List responsibilities here.
Senior Personnel - (Base Salary $xxxxx, Effective 07/01/2017). Person months required (AY, SUM, CY) List responsibilities here.
If anticipated, any compensation for senior personnel in excess of 2 months must be justified in the budget justification.
B. Other Personnel









Post-Doc - (Base Salary $xxxxx, Effective 07/01/2017).Person months required (AY, SUM, CY) List responsibilities here.
Graduate Student(s) -. Person months required (AY, SUM, CY) List responsibilities here.
Undergrad Student(s) - Person months required (AY, SUM, CY) List responsibilities here.
Technician - Person months required (AY, SUM, CY) List responsibilities here.
Clerical - Person months required (AY, SUM, CY) List responsibilities here.
Service - Person months required (AY, SUM, CY) List responsibilities here.
C. Fringe Benefits








Fringe benefits are budgeted in accordance with university policy as follows: 
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D. Equipment
List breakdown of items with costs and primary use.  (only equipment costing $5,000 or more is justified in this area excluding software)
E. Travel










Foreign or domestic; where?  What rates were used for hotel, per diem, airfare, mileage, etc?
F. Participant Support

trainee/participant costs (number of trainees, stipends, subsistence, travel, tuition/fees, etc),   
G. Other Direct Costs









Materials - List breakdown of items with costs and primary use.  The purchase of office equipment, furniture and other general purpose equipment is usually unallowable as a direct cost.  
Publications
Consultants - Who? What Company?  Responsibilities? Rate of pay?
Subcontracts - Who? What Company/University?Responsibilities?  break out separately if more than one.
Human subjects (how many? how much each?), 





        

Graduate Fee Remissions are budgeted in accordance with university policy.

I. Indirect Costs








 
What F&A rate is used?  If different from standard Purdue rate of 55%, explain why (off-campus, non-research, sponsor limitations, etc.)
Indirect costs are budgeted at the negotiated indirect cost rate of 55% of the modified total direct costs for research. This rate was approved on 04/17/2017 by the Department of Health and Human Services (POC: DHHS, Matthew Dito, 214-767-3261).
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