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ANTI-HUMAN TRAFFICKING
Guidelines and Sponsored Program Services Processing Plan
Last updated: September 2026
	Important distinction. Federal grants and cooperative agreements are evaluated under 2 CFR part 175 and the award terms. Federal contracts are evaluated under the applicable FAR provisions and contract clauses. The compliance-plan thresholds are not the same.


1. Purpose and Scope
Purdue University prohibits human trafficking and maintains a zero-tolerance approach. This document consolidates policy guidance and the Sponsored Program Services (SPS) operational workflow for preventing, identifying, reporting, and responding to prohibited trafficking-related activity associated with sponsored awards.
Award-specific requirements must be determined from the award document, incorporated terms and conditions, applicable Federal requirements, and Purdue University policy. A threshold determines whether a compliance plan and certification are required; it does not determine whether the broader anti-trafficking requirements apply.
All covered individuals and entities are expected to report suspected human trafficking or related violations through the established reporting and escalation channels.
Human Trafficking Definition. Human Trafficking has the meaning established in Purdue University's Anti-Trafficking Policy (III.C.3). Readers should refer to the policy for the official definition and related requirements.
2. Determine the Award Mechanism First
Review the applicable award terms, sponsor requirements, and regulatory authority identified below.
	Award mechanism
	Primary authority
	Plan/certification trigger

	Grant or cooperative agreement
	2 CFR part 175 and the incorporated award term
	Estimated value of services performed outside the United States exceeds $500,000

	Federal contract
	Applicable FAR provisions, including FAR 52.222-50 and FAR 52.222-56 when included
	Specified non-COTS (Commercially Available Off-the-shelf) supplies acquired outside the United States or services performed outside the United States, with an estimated value exceeding $700,000


3. Certification and Annual Recertification
Before receiving an applicable grant or cooperative agreement, Purdue must certify that it has implemented and is complying with a prevention plan; has procedures to prevent, monitor, detect, and terminate prohibited activity; and, to the best of its knowledge, covered parties are not engaged in prohibited activity.
Purdue must submit an annual certification for each year the applicable award is in effect.
4. Compliance Plan Requirements
When required, the compliance plan must be appropriate to the size and complexity of the award and the nature and scope of its activities. At a minimum, the plan should address:
An awareness program describing prohibited activities and potential consequences.
A reporting process that permits concerns to be raised without fear of retaliation.
A recruitment and wage plan, when applicable.
A housing plan, when Purdue or a covered party provides or arranges housing.
Procedures to prevent, monitor, detect, escalate, and address prohibited activity by agents, subrecipients, contractors, subcontractors, and employees, as applicable.
For grants and cooperative agreements, Purdue must provide a copy of the plan to the Federal grant officer upon request and, when appropriate, post useful and relevant plan content or related materials on the website and at the workplace.
5. SPS Processing Plan
Purdue process note. This section is the internal operational workflow for SPS and Research Quality Assurance (RQA). PERA serves as the award-level system of record for screening, applicability decisions, plans, certifications, monitoring, correspondence, escalation, corrective action, and closure evidence.
5.1 Award Identification and Screening
1. Review the award document, incorporated terms and conditions, sponsor clauses, and the applicable trafficking requirement.
2. Identify the award mechanism before applying a threshold: grant/cooperative agreement or Federal contract.
3. For grants and cooperative agreements, determine whether services performed outside the United States are expected to exceed $500,000.
4. For Federal contracts, review the applicable FAR provisions and contract clauses, including the $700,000 trigger in FAR 52.222-56 when applicable.
5. Check relevant PERA fields, including Terms and Conditions, International Scope, Grants Terms and Conditions, General Award Information, and Question 29 (– Does this project have an international scope?) when available.
6. Document the decision, reviewer, date, authority, rationale, responsible owner, status, and next action in PERA. Use the Anti-Human Trafficking flag when applicable.
5.2 PERA Documentation Standards
Store award language and supporting documentation in the appropriate award record.
Retain certifications and supporting documentation in PERA.
6. Roles and Responsibilities
Post Award
The Setup Administrator will review award documentation for applicable requirements, identify whether the award is a grant or cooperative agreement or a Federal contract, document the applicability decision, and identify the relevant Terms and Conditions and International Scope fields in PERA.
The Account Management Administrator (AMA) will maintain award documentation, track certifications and required follow-up activities, coordinate sponsor reporting, and retain final documentation in PERA.
When the award includes subawards, the Subaward Administrator will ensure applicable anti-human trafficking requirements are addressed through the subrecipient risk analysis, award terms, and monitoring process.
Research Quality Assurance (RQA)
RQA will review qualifying awards, coordinate compliance plan reviews, provide monitoring and escalation support, coordinate with Legal Counsel when needed, and communicate unresolved issues to SPS leadership.
Principal Investigator (PI) and Department
Complete and return the Anti-Human Trafficking Compliance Plan Checklist and requested certifications by the stated due date.
Implement the applicable award requirements and provide ongoing oversight throughout the award lifecycle.
Ensure applicable staff complete required training and document participant names and completion dates.
If a compliance plan is needed, work with RQA, SPS and Legal Counsel to develop, implement, and maintain the plan.
Promptly report potential or actual concerns through the established reporting and escalation channels and cooperate with follow-up reviews.
Legal Counsel
Provide legal review when the completed checklist indicates a recruitment and wage plan, housing plan, reporting obligation, corrective action, enforcement issue, or another matter requiring legal guidance.
Assist with the compliance plan and advise on escalation, sponsor notification, corrective action, or enforcement when appropriate.
Provide the completed or reviewed compliance plan or advice to RQA, SPS, and the PI for implementation and retention.
7. Contacts and Reference Material
Purdue University Anti-Trafficking Policy (III.C.3)
Purdue Hotline reporting
National Human Trafficking Hotline reporting form
2 CFR part 175, Award Term for Trafficking in Persons
FAR 52.222-50, Combating Trafficking in Persons
FAR 52.222-56, Certification Regarding Trafficking in Persons Compliance Plan
FAR subpart 22.17, Combating Trafficking in Persons
DHS Blue Campaign
Policy clarification: Director, Sponsored Program Administration, 765-496-3305.
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