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The Drug Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free
Schools and Communities Act (DFSCA) require institutions of higher education (IHE),
such as Purdue University, to certify it has adopted and implemented programs to
prevent the abuse of alcohol and use or distribution of illicit drugs by its students and



employees both on its premises and as a part of any of its activities. At a minimum,
each institution of higher education must annually distribute the following in writing
to all students and employees:

Standards of conduct that clearly prohibit the unlawful possession, use or
distribution of illicit drugs and alcohol by students and employees

A description of the legal sanctions under local, state, or federal law for the
unlawful possession or distribution of illicit drugs and alcohol

A description of any drug or alcohol counseling, treatment, or rehabilitation or
re-entry programs that are available to employees or students

A clear statement that the institution will impose sanctions on students and
employees and a description of those sanctions, up to and including expulsion or
termination of employment and referral for prosecution, for violations of the
standards of conduct

The law further requires that the institution conduct a biennial review of its program
with the following objectives: (1) determining the effectiveness of the policy and
implementing changes to the Alcohol and Other Drug (AOD) program if needed, and
(2) ensuring that the sanctions developed are consistently enforced.

The biennial review must also include a determination as to: (1) the number of drug-
and alcohol-related violations and fatalities occurring on the campus or as part of their
activities that are reported to campus officials; and (2) the number and type of
sanctions the IHEs impose on students or employees as a result of such violations or
fatalities.

Purdue acknowledges its legal obligation to conduct a biennial review of compliance
with the Drug-Free Schools and Communities Act and authorized an administrative
review to determine if the university fulfills the requirements of the aforementioned
Federal regulations.

Will Evans, Senior Assistant Director, Wellness Programs, Division of Recreation and
Wellness, and Jeff Stefancic, Associate Dean of Students in the Office of Student Rights
and Responsibilities, formed a committee to participate in the review process. The
members of the review committee include:

e Martia Brawner-King, Director of Student Involvement, Student Activities and
Organizations
e Dan Carpenter, Executive Director, Student Success Programs

e Brandon Cutler, Associate Dean, Director of Fraternity, Sorority, Cooperative
Life



e Lisa Heinold, Associate Director, Residential Life

o Ed Howat, Senior Associate Athletic Director, Intercollegiate Athletics

e Song Kang, Captain, Purdue University Police Department

e Mark Kebert, Director of Risk Management

e Brad Anderson, Chief, Purdue University Fire Department

e Jenna Rickus, Senior Vice Provost for Teaching and Learning

e Candace Shaffer, Associate Vice President, Benefits & Payroll, Human Resources

e MargotJ. L. Schuerman, AOD Coordinator and Staff Therapist, Counseling and
Psychological Services

e Stephanie Simms, Associate Director, Division of Financial Aid

The following campus units were consulted and requested to provide information for
this report:

Counseling and Psychological Services (CAPS)
Division of Financial Aid

Division of Recreation and Wellness
Intercollegiate Athletics

Office of Fraternity, Sorority and Cooperative Life
Office of Student Rights and Responsibilities (Office of the Dean of Students)
Office of the Dean of Students

Office of the Provost

Office of the Vice Provost for Student Life

Purdue Student Union Board

Purdue University College of Pharmacy

Purdue University College of Veterinary Medicine
Purdue University Fire Department

Purdue University Police Department

Purdue University School of Nursing

Purdue University Student Health Center (PUSH) (Don’t think we have any data
from them)

Student Activities and Organizations

Student Success Programs

University Residences

Vice President for Human Resources

The intention of this document is to meet the legal requirements of conducting a
biennial review and to summarize the programs and activities related to alcohol and



drug prevention on Purdue’s campus during the 2020-2021 and 2021-2022 academic
years.

Materials Reviewed
The review committee examined following materials and programs.

Alcohol and Other Drug Policy documents distributed to all faculty, students and
staff

Annual reports compiled by conduct staff from the Office of Student Rights and
Responsibilities
College of Pharmacy and Pharmaceutical Sciences Student Handbook:

https://www.pharmacy.purdue.edu/sites/www.pharmacy.purdue.edu/files/curr
ent-students/resources/handbook.pdf
College of Veterinary Medicine Student Handbook:

https://vet.purdue.edu/student-services/handbook/index.php

Complying with The Drug-Free Schools and Campuses Regulations (EDGAR Part
86), A Guide for University and Campus Regulations prepared by the Higher
Education Center

Counseling and Psychological Services report on the Alcohol and Drug
Programs offered to provide treatment for college students

Department of Hospitality and Tourism Management (HTM 49100) Responsible
Alcohol Service Certification Program

Executive Memorandum No. C-44 Purdue University Policy, Alcohol and Drug-
Free Campus and Workplace Policy, revised June 12, 1998

Indiana Alcoholic Beverage Laws

Indiana College Substance Use Survey (ICSUS)

Indiana Lifeline Law: http://www.in.gov/attorneygeneral/2606.htm

Medical Amnesty Policy for Student Intoxication:
http://www.purdue.edu/policies/west-lafayette/wl-7.html

Previous Biennial Review reports

Purdue Alcohol and Other Drug (AOD) Policy Guide: www.purdue.edu/aod
Purdue University Catalog:
https://catalog.purdue.edu/content.php?catoid=13&navoid=15921

Purdue University Division of Financial Aid:

https://www.purdue.edu/dfa/contact/policies-appeals.html

Purdue University Fire Department statistics:

https://www.purdue.edu/ehps/fire/fire-statistics.html

Purdue University Police Department drug and alcohol arrest reports:

https://www.purdue.edu/ehps/police/assistance/stats/index.html
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School of Nursing Student Handbook:

https://www.purdue.edu/hhs/nur/students/undergraduate/documents/handboo
k.pdf

Student Regulations: http://www.purdue.edu/studentregulations/

Summaries of conduct cases from University Residences

Summary of AOD Programs sponsored by Interfraternity Council (IFC),
Panhellenic and Purdue Cooperative Council (PCC):
https://www.purdue.edu/fscl/resources/riskManagement.html

Summary of alcohol and other drug-free programming/events sponsored by the
Purdue Student Union Board

The Higher Education Amendments of 1998 (P.L. 105-244) and the Drug-Free
Schools and Communities Act Amendments of 1989, (P.L. 101-226)

University Residences Guidelines and policies related to alcohol and drugs:
www.housing.purdue.edu/Guidelines

Wellness/prevention programs implemented by multiple campus departments

Compliance with Drug-Free Schools and Communities Act

As mentioned earlier, The Drug-Free Schools and Campuses Regulations (EDGAR Part
86) outlines several requirements with which all IHEs receiving any form of federal
funding must comply, one of which is a biennial review. To understand the
ramifications of not complying with this federal mandate, here are some data that
illustrate the federal funding that supports financial aid for Purdue University students
during the 2022-2023 and 2023-2024 school years.

2022-2023 Federal Dollars by Type and Student Level

Undergraduates Graduates/Professional Total
Federal Grants $28,924,577 $8,424 $28,933,001
Federal Loans $90,599,312 $40,777,561 $131,376,873
Federal Work Study $1,085,358 $1,085,358

2023-2024 Federal Dollars by Type and Student Level

Undergraduates Graduates/Professional Total
Federal Grants $31,348,484 $21,249 $31,369,733
Federal Loans $97,032,777 $41,533,226 $138,566,003
Federal Work Study $1,718,506 $1,718,506

Purdue University continues to remain in compliance with the requirements of the
Drug-Free Schools and Communities Act. Purdue has adopted and implemented
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programs to prevent the abuse of alcohol and use or distribution of illicit drugs by
Purdue students and employees both on its premises and as a part of any of its
activities, as demonstrated through this biennial review. In addition, Purdue
distributes, at least annually, a written policy on alcohol and other drugs to every
student and employee. The written materials annually distributed contain the
following information:

Standards of conduct that prohibit unlawful possession, use, or distribution of
illicit drugs and alcohol on its property or as a part of its activities

A description of the health risks associated with the use of illicit drugs and abuse
of alcohol

A description of applicable legal sanctions under local, state, or federal law
A description of counseling or treatment programs

A clear statement and description of the disciplinary sanctions the institution
will impose on students and employees

Purdue utilizes a comprehensive framework to address alcohol and other drug use by
implementing the following environmental strategies: policy, education,
coalitions/collaboration, social life, academics, enforcement, intervention and
data/assessment. This document includes an overview of each of the strategies, and
assessment data are included within each category.

Policy

Social Life Education

/ \

Academics Interventions

\

Enforcement

Data &
Assessment

Coalitions & |&
Collaborations



Policy
Purdue policies on alcohol and other drugs are evident in every area of campus life,
from academics to human resources and within the division of student life. See below:

Federally Mandated Policy

Purdue annually distributes the Federally Mandated Policy about alcohol and other
drugs to each staff member and student.

Purdue emailed the Alcohol and Drug-Free Campus and Workplace Policy to all faculty
and staff. The email summarized the key points of the policy and directed staff to the
Human Resources-Benefits website for more information and/or to view the complete
Drug and Alcohol Information document.

Purdue emailed the student Alcohol and Other Drug Policy Guide to all enrolled
students on the West-Lafayette campus in the fall of 2022 and 2023. Additionally,
students who enlisted in the spring semesters were sent emails. The emails contained a
summary of material meeting the requirements of the Depart of Education and
included a link to a website (purdue.edu/aod) with additional information.

Alcoholic Beverage Policy Summary

All Purdue students and university employees are responsible for complying with
Indiana state laws. Attention is called to the Indiana Alcoholic Beverages Law that
states specifically:
a. No person under 21 years of age may use or be in possession of alcoholic
beverages.
b. Persons 21 or over may not make alcoholic beverages available to minors.
c. Misrepresentation of age for the purpose of purchasing alcoholic beverages is
a violation of state law.

In addition to Indiana state laws, the following university regulations apply:
e a. The university prohibits the possession, consumption, distribution or sale of
alcoholic beverages, as defined by state law, in or on any Purdue property, with
the following exceptions:


https://purdue.edu/aod

* Personal possession and consumption of alcoholic beverages are
permitted in Purdue Village (family apartments only), resident rooms in
Hawkins Hall occupied exclusively by graduate students, and by
registered occupants of guest rooms in the Union Club and Hawkins Hall
subject to compliance with all university regulations and applicable
Indiana state laws.

» Possession, consumption, distribution, and sale of alcoholic beverages are
permitted, with advance approval by the Treasurer and Chief Financial Officer
or his/her designee, in areas designated by the university and under the
supervision of the Purdue Memorial Union or the Department of Hospitality
and Tourism Management, subject to compliance with all university regulations
and applicable Indiana state laws.

Alcohol and Drug-Free Campus Workplace Policy Summary

Purdue University is committed to providing students, faculty, staff and visitors a safe,
healthy campus and workplace. The University recognizes the health risks associated
with controlled substance use and alcohol misuse and is committed to supporting
students and employees who seek treatment for these conditions. The University also
recognizes that controlled substance use and alcohol misuse diminish workplace and
campus safety and undermine the University's ability to fulfill its mission. The
University has therefore developed a Substance-Free Campus and Workplace Policy.
Compliance with this policy is considered a condition of employment and attendance
at the University. This policy applies to all students, employees, contractors and
visitors, as defined in the “Individuals and Entities Affected by this Policy” section of
the policy, except those regulated under federal or state laws imposing enhanced or
more specific requirement than those set forth in the policy. Prohibited conduct
regarding alcohol, controlled substances, prescription drug use, employee treatment
programs, workplace inspection, impaired job performance, testing procedures and
other misconduct is outlined in the policy in the “Statement of Policy.” Consequences
of engaging in prohibited conduct are outlined in the “Sanctions and Corrective
Actions” section of the policy, which also falls under the “Statement of Policy.”

The full policy is available here.

Student Organizations Alcohol Related Policies

Campus Safety Review

All student organizations having events on and off campus must submit an activity
planning form for review with the Student Activities and Organizations Office. Student
organizations sponsoring and/or hosting high impact/risk events are required to meet
with a panel of campus partners to review their event. Event organizers that will have



alcohol as part of their event may be required to meet with and obtain approval for
their event by the Campus Safety Committee.

Fraternity & Sorority Life

The Purdue Fraternity, Sorority and Cooperative Community has restricted Alcohol
above 15% alcohol by volume in houses and at events since 2010. This standard was
implemented nationwide by Sept. 1, 2019. Cooperatives permit alcohol above 15%

alcohol by volume in private rooms.

Interfraternity Council (IFC) and Panhellenic have worked for the last few years to
reform their risk management policies. The outline of their policies and initiatives is

listed on the following page.

Interfraternity Council (IFC) and Panhellenic policies and initiatives:

Strategic Objective

Strategic Areas

Strategic Initiatives

Creating a safer Purdue University
fraternity/sorority community
through the adherence of the
following:

Required event
management
practices

Event observation teams have
been granted greater access to
chapter events. MGC and
MPHC implementation of risk
management procedures

Amount of alcohol present at events

Policy alignment

Hard alcohol banned from all
f/s facilities/events chapter
facilities year-round. The
amount of alcohol brought by
those of legal drinking age
shall not exceed six (6) twelve
(12) ounce containers.

Facility Safety

Inspection and

Increased partnership with
fire department to review

monitoring

enforcement facility and chapter event
safety.
Accountabilit .
throuch Y Event observation teams have
Self-Governance & Accountability & been granted greater access to
compliance

chapter events.




Grand Prix Number of event observation
Alter High Risk Events Week/Hallowee | teams and frequency of
n observations were increased.

Encourage students to call 911
Encourage use of Medical Amnesty . when students need

. Loss prevention . .
reporting assistance. Amnesty 1s
granted when students do so.

Club Sports Alcohol, Drug, & Substance Policy

Consuming or being under the influence of alcohol, drugs, and other substances
during any club-sanctioned or sponsored event is not permitted. This includes
practices, home competitions, trips and/or away competitions (the entire duration of
the trip), and special events. This is in effect for any club member, coach, volunteer, or
advisor. In addition, alcohol is not permitted at a club function that may take place at a
private residence. Any deviation of this policy will result in immediate sanctions from
the Club Sports program, and further actions may be taken, including referral to the
Office of Student Rights and Responsibilities for possible university disciplinary action.
Transporting alcohol in a university vehicle or private vehicle being used for official
club travel is not permitted.

Alcohol, drugs and other illegal substances are not a part of the Club Sports program.
Substance use by any individual while participating in a Club Sports-related activity
may result in disciplinary action by the appropriate university office. Consuming or
being under the influence of alcohol, drugs or other substances during any club-
sanctioned or sponsored event is not permitted. This includes practices, home
competitions, trips and/or away competitions (the entire duration of the trip), and
special events. This is in effect for any club member, coach, volunteer or advisor. At no
time is alcohol permitted at a club function, at a private residence, etc. Any deviation
of this policy will result in immediate sanctions from the Club Sports Program, and
further actions may be taken.

If a club desires to serve alcohol at a banquet or event to attendees of legal drinking
age, the following must occur:

1. Clubs must request permission from the Assistant Director — Club Sports at least
ONE MONTH prior to the event.

2. Alcohol must be served by a licensed vendor such as a caterer, restaurant, etc.

3. Under-age alcohol consumption will not be tolerated at any time.

Business Office for Student Organizations

Student Organization funds may not be used to purchase or reimburse for alcohol,
10



tobacco, or related products/services.

University Residences

Educating students regarding alcohol and drugs in the Purdue University Residences’
community, on average, a population of 16,000 undergraduates, includes providing
orientation material. The expectation of compliance with the community standards is
referenced in the housmg agreement and detalled on the Web 31te

gu1del1nes html The Umver31ty Residences’ alcohol and drug policies are defined as
follows:

Students are prohibited from consuming, transporting, and distributing alcohol;
possessing or being in the presence of alcohol; or exhibiting disruptive behavior
influenced by the use of alcohol. Alcohol found by staff will be disposed of
immediately. Persons found in violation of this policy will be subject to
University Residences administrative or disciplinary sanctions intended to be
proportionate and progressive and include by are not limited to the following:
e Warning, reprimand and/or probationary period
o Contact with parent/guardian
o Referral to an alcohol education program. The program required by
Purdue University Counseling and Psychological Services will cost the
resident a fee of up to $260.
o Other educationally based actions
o Termination of the housing contract and/or ineligibility for contract
renewal
o University probated suspension, suspension, expulsion
o Possible arrest, imprisonment, or fine according to state alcohol laws

All illegal drugs as defined by Indiana state law and any type of recreational
drugs are strictly prohibited from University Residences’ facilities and property.
Drugs that fall into this category include, but are not limited to, the following:
marijuana, hashish, hash oil, cocaine, crack, LSD, inhalants, stimulants,
depressants, hallucinogens, narcotics, designer drugs, anabolic steroids, and
other substances that alter one's mental state. Students are prohibited from
possessing, consuming, transporting, dealing, being in the presence of, or
exhibiting disruptive behavior influenced by the use of the aforementioned
substances. In addition to illegal drugs as defined by Indiana state laws, students
are also prohibited from possessing paraphernalia with evidence of illegal drug
use such as bowls/pipes, grinders, one-hitters, vaporizer, blunts, etc. Anyone
found in violation of this policy may have his or her housing contract terminated
and may be subject to university disciplinary action and possible arrest,

11
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imprisonment, or fine according to state and federal laws. Should an
educational program be required, a cost to the student may be incurred.

PurdueCares Medical Amnesty Policy for Student Intoxication

Purdue’s medical amnesty policy can be viewed at http://www.purdue.edu/policies/west-
lafayette/wl-7.html. A summary of the policy is below.

In cases of student intoxication and/or alcohol poisoning that occur on the West
Lafayette campus, on the premises of a Recognized Student Organization or at a
function sponsored by a Recognized Student Organization, the intoxicated student, as
well as the student(s) seeking medical attention on the intoxicated student's behalf, will
be exempt from disciplinary sanctions related to alcohol consumption.

In circumstances involving a Recognized Student Organization, the willingness of the
members involved in seeking medical assistance for a member or guest will be viewed
as a mitigating factor in the review process for the Recognized Student Organization for
any possible violations.

Server Training Policy for Union Employees

Every person holding a liquor license is required to have server training and pass a test.
The class, “Indiana ATC Certified Server Training Program,” gives a general overview
of Indiana State laws regarding the serving and consumption of alcohol, punitive
damages both to the server and to the individual, recognizing inebriation levels,
recognizing false (and correct) identification, handling situations with alcohol, etc.

Websites that Address Purdue Policies about Alcohol and Other Drugs

Staff, students and visitors can find Purdue policies on several websites:

* Purdue University Alcohol and Other Drug Policy Guide: www.purdue.edu/aod
* Alcohol-and Drug-Free Campus Workplace Policy:

https://www.purdue.edu/policies/facilities-safety/iva9.html

» Fraternity, Sorority, Cooperative Life: https://www.purdue.edu/fscl/resources/PCC-

Risk-Management-and-Social-Policies---Updated-Spring-2021.docx-11.pdf
Medical Amnesty Policy for Student Intoxication:
http://www.purdue.edu/policies/west-lafayette/wl-7.html

Office of Student Rights and Responsibilities: http://www.purdue.edu/odos/osrr/

Purdue University Housing Guidelines: www.housing.purdue.edu/Guidelines
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Purdue University Police Department:

https://www.purdue.edu/ehps/police/statistics-policies/drugs-alcohol.php
Student Regulations: http://www.purdue.edu/studentregulations/

Vice President for Human Resources:

https://www.purdue.edu/hr/workpurdue/wrplenviron/index.php

Education

Many departments on campus are involved in educating students and parents about
alcohol and other drugs, including Athletics, Counseling and Psychological Services, Office
of Student Rights and Responsibilities, Parent and Family Connections, Purdue Fire
Department, Purdue Police Department, Student Legal Services, Wellness Programs in
Recreation and Wellness, and University Residences. The College of Pharmacy also offers
educational programming across campus.

New Student Orientation

The office of Orientation Programs facilitates the following education programs to
students during their transition to Purdue.

Pre-arrival

eCHECKUP TO GO, is a personalized, online, alcohol education module.

At the beginning of the 2022-2023 school year, all first year and transfer students under
the age of 21 were invited to participate in eCHECKUP TO GO. 5,066 students
completed the program before the start of classes.

At the beginning of the 2023-2024 school year, all first year and transfer students under
the age of 21 were invited to participate in eCHECKUP TO GO. 6,667 students
completed the program before the start of classes.

Welcome Week

Orientation Programs conducts a welcome week program called Boiler Gold Rush for
more than8,000 first-year students. This multi-day program is held the week prior to
the start of fall semester. Highlights include:

e Two sessions - “Public Health and Safety” and “Wellness” - included
information from Purdue University Police Department, Purdue University Fire
Department, the Office of Institutional Equity, the Purdue University Student
Health Center, the Center for Advocacy, Response & Education (CARE), and the
Center for Community Health Enhancement and Learning (HEAL).

e Student leaders facilitated breakout sessions after this session about
accountability and responsibility.

13
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e Student leaders (Student Orientation Committee, Team Supervisor, & Team
Leader) signed a contract of accountability before Boiler Gold Rush. Example
below:

o Iunderstand that showing up to any Orientation Programs event under
the influence of alcohol or drugs is not tolerated. Additionally, I will not
wear any Student Success Programs or Orientation Programs apparel out
in social situations where alcohol or drugs are present. I understand and
will uphold federal and state laws associated with consumption of alcohol
and drugs and know that if I fail to abide by these laws, I may be released
from my duties.

Peer Education

Recreation and Wellness continued its student, peer-education program that includes
presentations, outreach, and one-on-one mentoring sessions with students. These
services include alcohol and other drug presentations, one-on-one peer led
conversations about alcohol, and referrals to campus counseling services when
needed.

Purdue University Police Department

The following are examples of educational sessions PUPD conducts for campus groups.

» Alcohol Program (General Informational Discussion)

* Alcohol Student Awareness

» AAARCC Member Safety Presentation

+ Campus Personal Safety

* Counselor Orientation/Training

e Online/Fraud/extortion Prevention Education

* Drug Recognition/K9 Demonstration

* International Student Programs

e Purdue ROTC Presentation/Collaboration

* Purdue Counseling Round Table

* Residence Hall Facilities Manager Orientation

* Robbery Training

» Society, Policy and Drugs Class

» Strategic Planning

* Indiana State Law & Purdue Amnesty Policy Training
» Practicing Proper Responsibility and Decision-Making
» Risk Management and Greek Life Presentation

+ Bike & EMPV Traffic Safety and Crash Prevention Education

14



» Bike & EMPV Thef Prevention Campaign

» CRASE (Civilian Response to Active Shooter Events)

* Verbal De-escalation Training

» Suspicious Package Recognition & Response Presentation

Student Legal Services

2022-2023

SLS Director gave 11 presentations across campus. These include presentations to
fraternities about alcohol and drug laws and exploratory studies classes about rights
and responsibilities under the law.

2023-2024

SLS Director gave 11 presentations across campus, including presenting about the
Indiana Lifeline Law at the Alcohol Summit and common alcohol and drug offenses
students face. Presentations also focused on being proactive to avoid legal issues in the
future.

Intercollegiate Athletics

The following are education efforts put forward from ICA:

e Sexual Violence Prevention Training including Consent, Sexual Assault,
Bystander Intervention, Harassment, Bullying, Stalking and Discrimination was
a mandatory requirement for all student-athletes, coaches, and administration.

e First year student-athletes enroll in EDPS 490, a class that includes alcohol
abuse, drug abuse, sexual assault, and safety concerns.

e Intercollegiate athletics funds the Boiler Gold Rush (BGR) fee for all first-year
SAs who receive athletics scholarships.

e The Big Ten Conference (B1G) established a Mental Health and Wellness group
across the B1G Conference. Purdue’s sports psychologists are members of the
group.

e The Calm App is provided to all B1G student-athletes and staff free of charge.

e Coaches utilized Purdue, West Lafayette, and Lafayette Police to meet with
teams to discuss safety and sexual assault.

e A “Student Resources” section is included in the planner distributed annually to
all student-athletes. This section included mental health, sexual assault, abuse,
and hazing resources along with alcohol and drug programs on campus.

e Mandatory Drug Testing is required for all student-athletes. The drug testing is
conducted by the NCAA, the B1G Conference and our athletics department.

e WellTrack was discussed with Boilermaker Athletic Council (SAAC) and
Emerging Leaders.

15



e “Boiler Brave” a student-athlete group discussing mental health issues remains a
significant part of the SAAC and is very active. The program is overseen by our
department’s sports psychologists.

e The athletic training staff discuss alcohol and drugs with each athletic team.
They highlight how alcohol and drug use impacts them as students and as
student-athletes.

e The sports dieticians discuss the effects of alcohol when addressing hydration,
caloric intake, and recovery with each team and in individual counseling.

e Athletics has a Title IX contact on staff.

e Athletics had several staff members complete the QPR: Suicide Prevention
course and introduced the course for availability for the student-athletes.

Interventions

Purdue has several options available for students and staff members who need to
address alcohol and other drug abuse issues. A summary is listed below:

Purdue's Treatment Programs for Staff

During 2022 - 2023 confidential assessment, counseling and referral services were
made available to Purdue employees through Employee Assistance Program with
SupportLinc. Professional services were available to benefits-eligible faculty and staff,
regardless of their participation in a medical plan. Dependents who are covered on a
Purdue medical plan also have access to counseling and expert referrals.

Human Resources’ Business Partner (formerly Employee Relations) Data: From all

departments who may have had an incident:

2022-2023 Outcome
Alcohol 0
Drugs 2 (1 Reprimand
1 Termination
2023-2024 Outcome
Alcohol 0
Drugs 0

Employees Holding CDLs for Their Positions: Includes Pre-Employment, Random,
Reasonable Suspicion, Post-Accident
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Positive Screenings

2022-2023 2023-2024
Alcohol None None
Drugs None None

Counseling and Psychological Services (CAPS)

CAPS offers an alcohol and other drug (AOD) program, which is available to all actively
enrolled Purdue students. The mission of the program is to provide brief motivational
interventions, skills building, and education on harm reduction with the aim to support
students in moving toward behavior change.

These services include AOD evaluations, both for students who are referred by other
Purdue offices (2 during the 2022-2024 biennium) as well as for students who
themselves voice an interest in attending such an assessment. Data for students who
sought substance-related support on their own accord are not included here, as this
information is intermingled with other clinical data.

CAPS attaches great value to early recognition of potential substance use problems and
their interaction with other mental health concerns. In line with this, CAPS routinely
assesses for potential alcohol and other drug (AOD) concerns during each individual
clinical appointment with students.

Each semester, CAPS offers individual and group therapy for students who present
with substance use concerns. These services are designed to meet the specific
developmental needs of Purdue students and have a strong focus on giving students
skills, tools, and motivation to work toward their own recovery goals.

Additionally, CAPS offers internal and external consultations on AOD concerns and
referrals to community providers at different levels of care where students can attend
assessment and treatment interventions.

CAPS clinical staff regularly provide outreach presentations and tabling events (e.g., on
healthy coping skills) throughout the campus community. Many of these presentations
include information on AOD use and harm reduction strategies. Data on these outreach
presentations is not included here as it is intermingled with other CAPS outreach data
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Fraternity, Sorority & Cooperative Life Educational Sanctions

The following educational sanctions were implemented for Greek organizations who
violated alcohol and other drug policies during 2022-2023 and 2023-2024 school years.

Alpha Kappa Delta Phi
e Spring 2024
o The Purdue Associate Chapter of alpha Kappa Delta Phi must organize an
alcohol safety workshop before December 31, 2024.

» 75% of the chapter’s active members must be in attendance. Since
the organization’s new members participated in alcohol safety
training as a part of their new member orientation, the chapter
may elect to exempt new members from this requirement.

Alpha Chi Rho
e Fall 2023
o Your organization’s executive council will create and present to the
chapter a presentation on the dangers of underage drinking, and how
sobers at social functions should work to avoid this in the future.

Alpha Epsilon Pi
e Fall 2022
o Your organization will execute the full educational sanctions
recommended from Alpha Epsilon Pi national organization. All of the
following must be executed by the specified date and verified by the IFC
Vice President of Membership (VPM) or Vice President of Risk
Management (VPRM):

» The chapter will revise their health and safety procedures in order
to ensure they align with the Fraternity, University and community
standards.

e Must be submitted to the Regional Director, Alpha Epsilon
Pi staff, and VPRM.
e To be completed by September 15, 2022
» The chapter leadership must present the revised health and safety
procedures at a chapter meeting.
e Must have a minimum of 80% chapter attendance.
e Must be presented before the chapter can host any social
events following the probation.
e To be completed by September 30, 2022, verified by VPM.
o Alpha Epsilon Pi Headquarters staff will give a Health and Safety seminar
at a chapter meeting.
= 90% of the chapter must attend, verified by VPM.
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» Seminar must take place before October 15, 2022.
e Spring 2023
o Your organization will work with the local police department to host a
presentation on a risk management topic of your choice
» The speaker and topic must be submitted and approved by the
Interfraternity Council Vice President of Risk Management
» This presentation must be attended by 100% of your Freshman
members, and 80% of your non-Freshman members
» This presentation must be completed by September 17, 2023
o Your organization will coordinate with Brett Musick, Midwest Regional
Director of Alpha Epsilon Pi Fraternity, to host an educational session on
alcohol safety and social event management
» This presentation must be attended by 100% of your Freshman
members, and 80% of your non-Freshman members
» This presentation must be completed by September 17, 2023

Alpha Gamma Delta
e Fall 2023
o Risk programming at chapter regarding BYOB and the dangers of hard
alcohol

Alpha Kappa Lambda
e Spring 2023

o Chapter members must attend mandatory joint training between Alpha
Kappa Lambda Headquarters and the Purdue FSCL staff on all things
related to alcohol. These should be completed by September 15, 2023.

o The chapter will participate in a new education module centered around
Bystander Behavior during the summer of 2023 that will be mandatory for
all members. It will also be mandatory to do a case study of one or both
incidents that will be shared with all the FSCL community. This will need
to be completed by September 2023.

o A comprehensive social, health and safety, and risk management plan
which includes addressing issues associated with event/function hosting,
member education and physical/mental health and safety must be
completed and approved by HQ, IFC and FSCL prior to January 2024.

Alpha Phi
e Fall 2023
o Remind members of risk protocol
o Make sure that members understand what BYOB & function regulations
are

Alpha Tau Omega
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e Spring 2024
o Your organization will host a presentation on proper check-in and
“BYOB” management
» This presentation will be given by the Interfraternity Council Vice
President of Administration and the Interfraternity Council
Director of Administration
= 75% of your organization must be present and attendance can be to
reported the Interfraternity Council Vice President of Membership
» This presentation must be completed by 9/15/2024
o Your organization will host a presentation on “when to make the call”
» This presentation will be given by the PUPD, PUFD or EMT staff
= 75% of your organization must be present and attendance can be
reported to the Interfraternity Council Vice President of
Membership
» This presentation must be completed by 9/15/2024

Alpha Xi Delta
e Spring 2024
o The chapter must conduct an alcohol safety meeting with an outside
speaker. Alpha Xi Delta has proactively planned a meeting with
Lieutenant Clark to address these topics. The chapter must have 75%
Chapter attendance and in addition, one representative from the
Panhellenic Council must be present for oversight.

Beta Chi Theta
e Fall 2022
o Your organization must complete educational programming on the
following topics. Out of your active chapter, 80% of your brothers and
100% of your new members must attend. The following trainings should
be completed as soon as possible, but no later than the January 31st, 2023:
= Alcohol Safety including hard alcohol
= Emergency Response protocols
* Function management and IFC rules

Beta Sigma Psi
e Fall 2023
o submit an updated Risk Management Plan with an emphasis on check-in
procedures and bar management to IFC and FSCL for review by January
31st, 2024.

Beta Theta Pi
e Fall 2022
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o Your organization’s Fall 2022 and Fall 2023 New Member classes must
complete an alcohol safety class. Ideally, your current new members can
complete this training before the conclusion of the Fall 2022 semester,
but it may be completed in the first weeks of Spring 2023 semester if
necessary.

e Spring 2023

o During this time, your organization must complete an Alcohol Safety

Class presented to and attended by 90% of the chapter.
* You can work with the Vice President of Membership and your
National Headquarters to organize the Alcohol Safety Class you
will present
e Spring 2024
o Your organization will arrange a professional speaker to discuss alcohol
safety to 90% of your organization before May 31st, 2024
» This speaker will be approved by the Interfraternity Council
President
*  You may work with the Interfraternity Council Vice President of
Membership to coordinate this event and track attendance

Circle Pines
e Spring 2023

o Circle Pines will be required to have an 85% attendance at an HSI event
(ideally pertaining to alcohol safety/education) in the Fall of 2023.

o Circle Pines will be required to attend alcohol training with an Alcohol
Skills Training Program with 85% attendance as reported to the VP of Risk
Management by the end of Fall 2023.

e Fall 2023

o A PCC officer must be present at all trainings and 95% of the organization
must be in attendance. 100% of the current New Member Class must also
be in attendance. The PCC VP Risk and PCC advisor must review and
approve

o materials 2 weeks prior to presentation. Following each training, all
members in attendance must complete and receive an average score of
80% on a summative assessment developed by the PCC Advisor and VP
Risk. All trainings must be 60 minutes or more and must be developed by
a full-time paid professional either employed by Purdue University or
another professional organization. Circle Pines will incur the cost of
hiring any outside company. Circle Pines must complete all educational
sanctions by March 1, 2024, having completed approximately one [1] in
October, two [2] in November, two [2] in December/January, and one [1]
in February. Education trainings must include:

» When to Make the Call
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e Training about emergency transport and the severity of not
taking injured or alcohol poisoned individuals to the
hospital.

» Blood Alcohol Content and How Alcohol Affects the Body and
Brain
» Bystander Intervention
e How to notice when others are making the wrong choice
and how to step in and take responsibility
» Understanding how Masculinity Affects Healthy and Unhealthy
Choices
= Alternative Activities to Drinking

e Training on how to build brotherhood without the use of

alcohol
» Mental Health & Alcohol
e How to notice alcoholism within a community and how to
intervene
o Circle Pines must pay to have an educational speaker come and speak to
all cooperative houses about risk-related topics including:
» Making the call and emergency transport.
» Alcoholism and its effects on mental health.

e Both trainings must be completed by May 2024.

o One training must be completed by December 2023.
o The second training must be completed by May 2024.
» 95% of Circle Pines’ membership must be present at trainings.

Delta Sigma Phi
e Spring 2023
o For Purdue Interfraternity Council’s Health and Safety Initiatives Week,
the Delta Delta Chapter of Delta Sigma Phi is required to send their
president, risk manager, and 3 other general members (preferably other
executive board members) to the IFC Leadership Risk Symposium on
Sunday, January 22th from 2-4 PM in STEW 214.

Delta Tau Delta
e Fall 2022
o Your current new member class must complete an alcohol safety class by
the end of the Fall 2022 semester. Your new member class in Spring 2023
must complete the same class by the end of the Spring 2023 semester.

Devonshire
e Fall 2023
o Devonshire Cooperative will be required to complete 4 educational
trainings. Devonshire must consult with PCC advisor and PCC Risk to find
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reputable (Purdue-based) resources, and all materials must be approved 2
weeks in

o advance. All trainings must be 30 minutes or greater; BAC training must
be 60 minutes or greater. 90% of members must be in attendance and
Devonshire’s house advisor or a PCC E-board member must present at all
trainings. All trainings must be completed by the end of April 2024.
Devonshire Cooperative be required to complete the following
educational sanctions regarding alcohol:

» Blood Alcohol Content and How Alcohol Affects the Body and
Brain
» Mental Health and Alcohol Training - how to notice signs of Mental
Health Struggles through the misuse of alcohol
e A summative assessment with an average score of 80% for
the Mental Health and Alcohol Training up to the discretion
of PCC Advisor and PCC Risk.

o Devonshire Cooperative must put together a presentation on how to
create healthy sisterhood/brotherhood in cooperative houses without the
use of alcohol. All members of the house should be involved in the
development of this presentation. The PCC VP or Risk Management (or a
PCC E-Board proxy) must be present during the creation of the
presentation to monitor participation. The final presentation must be
reviewed by the PCC VP of Risk Management, PCC Advisor, and FSCL
Associate Director (or Health/Safety Designee in the FSCL office) before
being distributed to the cooperative community for optional use in
organizational education. Devonshire Cooperative’s name will not be
included in the material to protect the house from potential
embarrassment. The presentation should be completed by the end of

April 2024.
Kappa Delta Rho
e Fall 2022

o Your organization must have 90% of the active chapter complete an
alcohol safety course before hosting any functions.
e Fall 2023
o Your organization will find a speaker to present to your chapter on a Risk
Management topic of your choice before the end of the Fall 2023 semester
» This presentation will be attended by 95% of your chapter
members
e Spring 2024
o Your organization will host a presentation on Event Monitor Training
» This presentation will be given by an FSCL advisor of your choice
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* 90% of your organization must be present and attendance can be
reported to the Interfraternity Council Vice President of
Membership

» This presentation must be completed by September 15th, 2024

o Your organization will host a presentation on “When to make the Call”

» This presentation will be given by the PUPD, PUFD, EMT staff or
ODOS staff member

= 80% of your organization must be present and attendance can be
reported to the Interfraternity Council Vice President of
Membership

» This presentation must be completed by September 15th, 2024

Kappa Sigma
e Spring 2023
o Your organization will put together a presentation on the dangers of
underage drinking, and how sober monitors will work to avoid this in the
future by September 1st, 2023
» This plan should be presented to 90% of the chapter

Phi Gamma Delta
e Fall 2022
o Your organization must complete an alcohol safety class including hard
alcohol education

»  90% of your active chapter must attend, not including December
2022 graduates

» We recommend you complete this training before the conclusion
of the Fall 2022 semester. However, if you feel it is not appropriate
timing with thanksgiving and finals approaching, you may
complete it in the first weeks of Spring 2023 semester. Your
organization may not be part of any registered functions until you
complete this training.

Phi Kappa Psi
e Spring 2024
o The Indiana Delta Chapter of Phi Kappa Psi is required to hire/host a
speaker of the chapter’s choice in the Spring 2024 semester.
» Speaker must be approved by the IFC Vice President of
Membership, Chandler Terrell.
o Your organization will host a presentation on Joint Event Management
and a presentation on Event Monitor Training
» These presentations will be conducted by an FSCL staff member of
your choice
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= 90% of your organization must be present and attendance can be
reported to the Interfraternity Council Vice President of
Membership

» These presentations will have a focus on bystander intervention

» These presentations must be completed by October 1st, 2024

* Your organization cannot register a social function at another
organization’s chapter facility until these presentations have been
completed

Phi Kappa Sigma
e Spring 2024
o Your organization will organize an educational event focusing on creating
a alcohol education to be presented to 90% of your organization before
May 31st, 2024
* You may work with the Interfraternity Council Vice President of
Membership to coordinate this event and track attendance

Phi Sigma Rho
e Fall 2023
o Risk Programming Chapter on Sunday, September 17
»  Will be emphasizing BYOB and why hard alcohol is not allowed

Pi Kappa Alpha
e Spring 2024
o Your organization will organize an educational event focusing on alcohol
education to be presented to 90% of your organization before April 14th,
2024
*  You may work with the Interfraternity Council Vice President of
Membership or arrange and track attendance for this event

Sigma Alpha Epsilon
e Spring 2024
o Your organization will host a presentation on “when to make the call”

» This presentation will be given by the PUPD, PUFD or EMT staff

*  90% of your organization must be present and attendance can be
reported to the Interfraternity Council Vice President of
Membership

» This presentation must be completed by 10/1/2024

Sigma Nu
e Spring 2023
o Your organization will host an educational session on alcohol safety
presented by an individual of the organization’s choice but must be
approved by the Interfraternity Council.
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» The required attendance for the educational session will be 80% of
all active members, and 100% of all new members
¢ You will submit attendance from these events to the
Interfraternity Council Vice President of Membership

Sigma Pi
e Spring 2023
o Completion of an alcohol safety presentation by October 1st, 2023, with
an attendance requirement of 90% of active membership.
o Completion of an alcohol safety presentation by October 1st, 2023, with
an attendance requirement of 90% of the fall new member class.
e Spring 2024
o Your organization will bring in a professional speaker to discuss alcohol
safety
* 90% of your organization must be present and attendance can be
reported to the Interfraternity Council Vice President of
Membership
» This presentation must be completed by October 15th, 2024

Theta Chi
e Fall 2022
o Before 2/4/2023, both your Fall 2022 and Spring 2023 New Member classes
must have completed an alcohol education course. The attendance
requirement is 100%.
e Spring 2024
o Your organization must arrange a speaker to present on alcohol safety to
90% of your organization before May 31st, 2024
»  You will work with the Interfraternity council Vice President of
Membership to approve the speaker and track attendance

Triangle
e Spring 2023
o Your organization will host a programming event centered around the

“Negative consequences of large consumption of alcohol” before the end

of the Spring 2023 semester
* 90% of your chapter will be required to attend
* You may coordinate with the Vice President of Membership to find

a speaker

Zeta Beta Tau
e Fall 2023
o Before the end of the semester, 2 members of your executive board will
meet with the Interfraternity Council Executive Board to discuss ways to
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implement stronger alcohol and event management practices going
forward
o Your organization will work with your national organization to create an
Alcohol Compliance Plan to be presented to 90% of your organization
before February 14th, 2024
» Proof of attendance should be submitted to the Interfraternity
Council Vice President of Membership
o Your organization will organize an educational event focusing on creating
a “drinking smart” culture within the chapter to be presented to 90% of
your organization before February 14th, 2024
* You may work with the Interfraternity Council Vice President of
Membership to coordinate this event and track attendance

Data and Assessment
Indiana College Substance Use Survey

Purdue administered the Indiana College Substance Use Survey (ICSUS) in Spring 2023
and sent the survey to 15,000 students. 773students responded for a 5.15% response
rate. Three criteria were used to clean the data - insufficient response (less than 26
answered out of 148), three or more inconsistent responses among substance abuse
questions, and pharmacological implausibility. Of the 773 responses, 773 were usable
when screened for the mentioned criteria. The data gathered from this survey, is used
in part, to help determine programmatic direction. A full report is available by calling
765.496.1788.

Substance Use

Percentage of Students reporting Use of Select Substances in the Past Month

All Under | 21 and

students 21 older
Alcohol 60 50.7 73.9
Marijuana 26 27.6 23.4
Cigarettes 7.2 6.3 8.5
Electronic Vapor products 18.9 18.5 19.6
Cigars 2.4 0.9 4.6
Smoking tobacco with hookah/water pipe 0.6 0.2 1.1
Chewing/smokeless tobacco 0.7 0.2 1.4
Prescription Stimulants not prescribed to you 1.1 0.7 1.8
Prescription painkillers not prescribed to you 0.1 0.2 0.0
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Prescription sedatives not prescribed to you 0.0 0.0 0.0
Hallucinogens 2.0 1.4 2.8
Cocaine 0.4 0.2 0.7
Inhalants 0.3 0.2 0.7
Heroin 0.0 0.0 0.0
Methamphetamine 0.0 0.0 0.0
Other illegal drugs 0.0 0.0 0.0

Consequences of Alcohol Use

Percentage of Students Who Reported Experiencing Select Consequences in the Past

Year as a Result of Drinking Alcohol

All
students

Had a hangover 58..6
Forgot where you were or what you did (blacked out) 28.9
Felt bad or guilty about your drinking 36.1
Did something you later regretted 29.5
Engaged in unprotected sexual intercourse (i.e., without a condom) 15.2
Missed class or an assignment 19.9
Driven a car while under the influence 6.2
Been hurt or injured because of drinking 12.9
Created problems between you and your friends or family members 12.7
Had friends or family members worry or complain about your 13.9
drinking
Been in trouble with police, residence hall, or other college 2.1
authorities
Gotten into physical fights when drinking 3.4
Gotten into trouble at work or college because of drinking 3.0
Been ticketed 0.6
Been arrested for drunk driving 0.4

Percentage of Students Who Reported Select Sexual Acts in the Past Year While Under

the Influence of Alcohol

All
students

Under 21

21 and older
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Experienced unwanted sexual activity

4.9

6.3

3.3

Took advantage of someone sexually

0.4

0.3

0.4

Mental Health

The Indiana College Substance Use Survey included three questions to assess students’
mental health status. Students were asked on how many days in the past month their
mental health was not good, including experiencing stress, depression, or problems
with emotions. They were also asked if, in the past year, they had experienced feeling
so sad or hopeless almost every day for two weeks or more in a row that they stopped
doing some usual activities, and if they had ever seriously considered attempting

suicide.

Mean Number of Mentally Unhealthy Days during the Past Month

Survey question: “Thinking about your mental health, which includes stress, depression, and
problems with emotions, for how many days during the past 30 days was your mental health

not good?”
All Students Under 21 21 and older
Mean # of days 11.5 11.5 11.4
Standard Deviation 3.8 8.7 8.9

Percentage of Students Who Indicated a Select Number of Days During the Past Month

When Their Mental Health Was Not Good

Males Females
0 days 11.9 2.3
1-5 days 34.8 27.7
6-10 days 19.7 25.1
11-30 days 32 44.6
Don’t know/not sure 1.6 0.3

Percentage of Students Who Reported Feeling Sadness or Suicidal thoughts in the Past

Year

29




Sadness Survey question: “During the past 12 months did you ever feel so sad or hopeless
almost every day for two weeks or more in a row that you stopped doing some usual

activities?”
All students Under 21 21 and older
Felt sad or hopeless 44.2 46.4 41.3
Considered 15.1 16.9 12.5
attempting suicide
Characteristics of Survey Participants
Frequency %
Gender
Male 275 38.6
Female 398 55.8
Other 40 5.6
No answer 0 0
Age
Under 21 429 60.2
21 or older 284 39.8
Race
White 553 77.6
Black/African American 13 1.8
Asian 101 14.2
Native American/Alaskan 2 0.3
Hawaiian/Pacific Islander 1 0.1
More than one race 25 3.5
Other 16 2.2
No answer 2 0.3
Ethnicity
Hispanic 71 10
Non-Hispanic 641 89.9
No Answer 1 0.1
Classification
1% year undergraduate 291 40.8
2" year undergraduate 87 12.2
3rdyear undergraduate 116 16.3
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4% year undergraduate 179 25.1
5% year or more undergraduate 14 2
Grad/professional 23 3.2
Location of Residence
Fraternity/Sorority house 28 3.9
Campus Residence Hall 342 48
Other on-campus housing 54 7.6
Off-campus 279 39.1
Not in community - remote learning only 10 1.4
No answer 0 0

Coalitions and Collaborations

Campus and community-based organizations collaborate on education, policy and
enforcement. Below are coalitions that focus on alcohol initiatives at Purdue.

Campus Community Bar Retail Coalition

This group was formed in 2001 and is co-facilitated by the West Lafayette Police Chief
and Wellness Programs in the Division of Recreation and Wellness. There were two
meetings focusing on high drinking events and associated health and safety in 2022-
2023 and three meetings during the 2023-2024 school years. Most were held in smaller
group settings in order to have targeted dialogue with the bar owners, the police,
Purdue University, and the West Lafayette city officials.

Substance Use Mitigation Team

Formed in 2011, this group meets monthly with the mission of working together to
create a safe and healthy environment for Purdue students by reducing the harmful
effects of alcohol. Representatives include police, fire, Office of the Dean of Students,
Fraternity, Sorority, Cooperative Life, Office of Student Rights and Responsibilities,
Purdue University Student Health Center, Academic Advising, Athletics, Risk
Management, Student Success, Faculty, Counseling and Psychological Services,
Wellness, students, Residential Life, Student Legal Services, Off-Campus Housing.
Some of the initiatives from 2022-2023 and 2023-2024 include:

e Reinstating parent and family letters explaining the university’s expectation
that incoming students complete the alcohol education module.

e Collaborating to write a grant from the Division of Mental Health and
Addiction to address mental health and harmful substance use.

e Participating in Ally Recovery Training
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Involvement in Community/State Organizations and Coalitions

Campus members are involved with several outside organizations that address alcohol
and other drug issues. They include:

* American College Health Association (ACHA) and Mid-America College Health
Association (MACHA) - PUSH, Wellness

* American College Personnel Association (ACPA) Commission for Alcohol and
Other Drug Issues-ODOS

* American College of University Housing Offices (ACUHO-I)

» Association for Student Conduct Administration (ASCA)-OSSR

* Drug-Free Coalition of Tippecanoe County-ODOS, PUPD, College of Pharmacy
faculty, Division of Recreation and Wellness

* Indiana Coalition to Reduce Underage Drinking (ICRUD), setting alcohol policy
initiatives for the state-Division of Recreational Sports and Wellness

* Indiana Collegiate Action Network-Division of Recreation and Wellness, College of
Pharmacy

* National Association of Student Personnel Administrators (NASPA)
* National Collegiate Athletic Association (NCAA)
* National Intramural-Recreation Sports Association (NIRSA)

Enforcement

The primary venues on campus that enforce policies and laws regarding alcohol and other
drug use are the Purdue University Police Department, University Residences, the Office of
Student Rights and Responsibilities (OSRR), and Recreation and Wellness. Data from those
offices are listed below as well as property damage costs from Purdue University’s Risk
Management office.

Purdue University Police Department

Arrest Offenses 2022-2023 2023-2024
Public Intoxication 6 20
Minor Consumption 21 24
Operating While Intoxicated 68 67
Marijuana 27 47
Other Drugs 10 13
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These statistics indicate arrest cases as initially reported to the police. Further
investigation may reveal the case was unfounded or lacked sufficient evidence to result in
the filing of criminal charges by the Prosecutor’s Office.

University Residences

The following data represents individuals sanctioned for incidents involving alcohol.

Sanctioned Alcohol Policy Violations 2022-23 2023-24
Total 648 634
Sanctioned Drug Policy Violations 2022-23 2023-24
Total 59 43

The following sanctions were assessed regarding alcohol and drug incidents.

Alcohol Education Sanctions 2022-23 2023-24

UR Alcohol Intervention Program 618 575

Collaborative AOD Referrals 1 2

Online alcohol program 3 Millennium Company 9 16

Drug Education Sanctions 2022-23 2023-24
Online marijuana program 3 Millennium

Company 15 38
Housing contract termination/ineligibility 2022-23 2023-24

Alcohol 6 17

Drugs 19 12

Office of Student Rights and Responsibilities (OSRR)

OSRR, a unit within the Office of the Dean of Students, is tasked with upholding the
standards for student conduct and behavior within the university environment.
Incident reports that are submitted from various campus and community agencies are
reviewed to determine if there has been a possible violation of the Code of Student
Conduct as outlined in the University Regulations. A student who is found in violation
of the Code of Student Conduct may be subject to disciplinary sanctions as outlined in
this document. Sanctions may include separation from the university (expulsion or
suspension), conditional student standing (probated suspension or disciplinary
probation) or a disciplinary warning. In addition, students may be required to
complete any number of educational assignments, including substance abuse
assessments, alcohol/drug education classes, community service, ethics training, or
other educational assignments.
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Listed below is a summary of the number of alcohol and drug related student conduct
cases that have been adjudicated by the OSRR Office.

Cas‘es referred to OSRR for conduct 9029-2023 h023-2024

action

Alcohol 218 229
Illegal Drugs 56 48

In addition to the standard case resolution process, the OSRR staff partners with the
university’s Counseling and Psychological Services (CAPS) area to formalize a referral
process for at-risk students who may be in need of more formal assessments and
counseling due to alcohol-related behavior. In addition, staff members have worked
with academic advisors, as well as underrepresented and international student
advisors, university athletics staff and coaches, and professional programs to present
information to students regarding the university’s standards of conduct and the
policies on alcohol and drugs for the campus.

Risk Management

During the 2022-2023 and 2023-2024 academic school years, there no alcohol-related
property damage claims.

Recreation and Wellness

Club Sports Alcohol Policy Violations 2022-2023 2023-2024

Total 1 1

Academics

Many academic units address alcohol and other drugs through policies in classrooms,
curriculum infusion and research. An overview of the programs and classes offered during
2022-2023 and 2023-2024 is listed below, as well as links to some websites that address
alcohol in the classroom:
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Websites

* Managing Classroom Behavior:
https://www.purdue.edu/odos/osrr/resources/documents/managing_classroom_behavi
or.html

*  College of Pharmacy and Pharmaceutical Sciences Student Handbook:
https://www.pharmacy.purdue.edu/sites/default/files/current-

students/resources/handbook.pdf
»  School of Veterinary Medicine Student Handbook: https://vet.purdue.edu/student-

services/handbook/code-conduct.php

* School of Nursing Student Handbook: https://hhs.purdue.edu/wp-

content/uploads/2022/07/nur-undergraduate-handbook.pdf

» EDPS class for first-year students in Intercollegiate Athletics: Two sessions deal with
drugs, alcohol and sexual responsibility.

Courses that Directly Address Responsible Alcohol Use

The below Purdue courses cover health effects and/or responsible use of alcohol in
their course curriculum.

* ANTH 256: Archaeology of Beer

* BSM 33100: Pharmacology - Veterinary Nursing

* CSR 30900: Leadership Strategies

* HTM 49111: Beverage Operation Management

* HTM 49112: Management and Service of Beverage Alcohol

+ HSCI 20100:Principles of Public Health Science

» HSCI 56000:Toxicology

* HSCI 56200: Analytical Toxicology and Pathology

* HSCI 67100: Biochemical Toxicology

* NS 41300: Naval Leadership, Management, and Ethics

* NUR 31801: Psychiatric-Mental Health Nursing

* PHRM 31600: Drug Abuse/Addiction Education

» PSY 42100: Alcohol Abuse and Disorders

» PSY 42800: Drugs and Behavior

* Soc 35200 - (ANTH 35200) Drugs, Culture, and Society:

* Soc 39100: Selected topics in Sociology

» VCS 32100: Large Animal Nursing II

* VM 44100: Occupational And Public Health II - Veterinary Nursing

Multiple departments address the impact of alcohol and other substance abuse on future
employment opportunities, including Aviation Technology, Education, Nursing, Pharmacy
and Engineering.
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Purdue Promise

This program assists approximately 246 first year students and 1,176 students overall
(eligible 21st Century Scholars) be successful at Purdue. The Purdue Promise four-year
experience is comprised of financial assistance and targeted support services rooted in
four Guiding Principles: academic, social, leadership and life skills development.
Health and wellness is a focus of the GS 197 course that is required for all first-year
Purdue Promise students take in their first fall semester. During class, instructors
address accountability and responsibility through educational games and
presentations focused on alcohol and drugs, stress management, sleep habits, healthy
dining, exercise, illness, sex and dating, healthy relationships (family, friends and
significant others), diversity, mental health and campus safety. The content covers
Indiana laws (e.g. legal limit) and Purdue Policies, terminology (e.g. BAC), healthy
habits and goals (e.g. abstinence from drug use), consequences (e.g. arrest), and
campus and community resources (e.g. Student Wellness Office).

Social Life

Purdue is committed to ensuring that students have access to substance-free events.
Here are some departments/organizations that offer information on what'’s available
for students - they use a variety of media, such as websites, Twitter, Facebook,
Instagram, You Tube, etc, to reach students.

 Division of Recreation and Wellness: http://www.purdue.edu/recwell/

* Purdue Calendar: Lists all events on campus. https://calendar.purdue.edu/

* Purdue Athletics: Check out the schedules for all athletic events.
https://purduesports.com/

» Purdue Convocations: Catch 30-40 entertainment events each year.
https://www.purdue.edu/convocations/

e Purdue Student Union Board: PSUB provides a variety of programs and services

that enrich and entertain. http://www.union.purdue.edu/PSUB/, Instagram:
https://www.instagram.com/psubevents/

* Purdue Theater: Purdue’s Theater department presents several plays throughout the
year. http://www.cla.purdue.edu/theatre/

e Student Activities and Organizations (SAO): Find out what student organizations
have scheduled by checking out the website: Explore - PURDUE UNIVERSITY

BoilerLink , Instagram: https://instagram.com/purduesao and the CORQ App

Social Programming
In addition, several organizations, departments and student groups plan special events
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throughout the year. Here are some of them:

Purdue Student Union Board (PSUB)

The Purdue Student Union Board (PSUB), an all-campus student programming board,
plans events throughout the school year, some of which some fall into the category of
Late Night Programming occurs Thursday-Saturday evenings. Events range from
poetry slams, Late Nights at the Union, open mic nights, trivia nights, crafts, etc. All of
these events are free to students. Over the past two years events were hosted by PSUB
throughout various locations on campus.

Year Sponsor Attendance
2022-23 PSUB-only events 5,500
2023-24 PSUB-only events 9,027

Summary

The appointed review committee conducted a comprehensive study of the alcohol and
drug policy, related programs, services, and enforcement practices for the 2020-2021
and 2021-2022 academic years. Purdue is in compliance with the Drug Free Schools and
Campuses Regulations, has an effective and enforced AOD policy, and consistently
distributes this information in writing to our students and employees.

Purdue uses a comprehensive, environmental approach to address alcohol and other
drug use on campus, focusing on policy, education, coalitions/collaboration, social life,
academics, enforcement, intervention and data/assessment. Purdue follows the
national, evidence-informed recommendations made by the National Institute on
Alcohol Abuse and Alcoholism (NIAAA) and the Social Ecological Framework. All
components work together to ensure that Purdue University students and staff are
provided information and resources that promote a safe and healthy environment that
attempts to mitigate risk as it pertains to alcohol and other drug use.

The Campus Improvement Team identified several strengths on campus. The
collaboration and communication by our many offices, departments, faculty and
student groups on and off campus to address alcohol and other drugs with a
comprehensive, intentional approach is one of the hallmarks of the West Lafayette
campus. With these strengths, the Campus Improvement Team has also identified
several future goals/initiatives to continue our efforts regarding alcohol and other drug
education for our campus community. Because alcohol and other drug issues are
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always evolving and changing, new strategies are needed, and Purdue’s comprehensive
plan can be expanded.

Purdue has developed a comprehensive approach to address alcohol and other drug
issues on campus. We will continue to develop, evaluate, assess and pursue the best
practices for our campus to create a safe and healthy environment for our students.

Upon review of the current state of our program, a brainstorming session was held
with campus partners of the Campus Improvement Team to identify current strengths
and areas of opportunity during the next two-year cycle.

e Strengths

e Increased funding of mental health resources, specifically for Counseling and
Psychological Services.

e Well-being efforts are becoming more coordinated with the creation of the Well-
being Initiative Committee.

e Opportunities

e Continued work with the new Well-being Initiative Committee and working to
systemically address well-being needs on campus.

e Becoming more intentional in AOD work with the new Purdue Indy campus.

e Exploring more viable options for those who don’t want to consume alcohol.

e Capitalizing on the growing “sober movement.”
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