UNIVERSITY SENATE
Second Meeting, Monday, 16 October 2006, 2:30 p.m.
Room 302, Stewart Center
AGENDA
1.

Call to order

2.

Approval of Minutes of 11 September 2006

3.

Acceptance of Agenda

4.

Remarks by the President

President Martin C. Jischke

5.

Report of the Chairperson

Professor Bernard Y. Tao

6.

Resume of Items Under Consideration
by Various Standing Committees

7.

Question Time

8.

University Senate Document 06-2
Changes to the Senate Bylaws

9.

The Presidential Search Process

10. New Business
11. Memorial Resolutions
12. Adjournment

Professor Bernard Y. Tao

For Information
Professor Ralph Webb

For Discussion
Professor Mark T. Morgan
For Information
Members of the Board of Trustees

UNIVERSITY SENATE
Second Meeting, Monday, 16 October 2006, 2:30 p.m.
Room 302, Stewart Center

Present: Bernard Y. Tao, (Chairperson of the Senate) presiding, Professors Olayiwola Adeola,
Jai P. Agrawal, Carol L. Baird, Thomas Bauman, Alan M. Beck, Rodney J. Bertolet, George M.
Bodner, J. Stuart Bolton, Charles A. Bouman, Mark D. Bowman, Lawrence W. Braile, Donald D.
Buskirk, Stephen R. Byrn, Joseph W. Camp Jr. (Secretary of Faculties and Parliamentarian),
Natalie J. Carroll, Wei K. Cui, Raymond A. Decarlo, Joseph C. Dorsey, Richard O. Fanjoy, Scott
L. Feld, Jonathan R. Foltz, Greg N. Frederickson, Joan R. Fulton, Alten F. Grandt, Jr., John G.
Graveel, James P. Greenan, Chong Gu, Leonard Harris, L. Tony Hawkins, Vicki J. Killion,
Charles E. Kline, Wayne W. Kjonaas, William J. Kross, Robert A. Kubat, Christine M. Ladisch,
Morris Levy, Scott Mandernack, Sally Mason, Marriner H. Merrill, Robert E. Montgomery, Mark
T. Morgan, Mark M. Moriarty, P. Jane Morris (Sergeant at Arms), Cindy H. Nakatsu, Carolyn C.
Perrucci, Barry R. Pittendrigh, Patrice D. Rankine, Gintaras V. Reklaitis, J. Paul Robinson, Tom
B. Robinson, Alysa C. Rollock, Carolyn Roper, Margaret M. Rowe, A. Paul Schwab, Thomas M.
Sellke, Louis A. Sherman, Timothy L. Skvarenina, Marcia C. Stephenson, Elizabeth J.
Taparowsky, Alain S. Togbe, Marion T. Trout, Philip J. VanFossen, Samuel S. Wagstaff, Val J.
Watts, Charles W. White, David J. Williams, G. Thomas Wilson, Yuehwern Yih, and William J.
Zinsmeister,.
Absent: President Martin C. Jischke, Professors Howard Adler, Christopher R. Agnew, Ann W.
Astell, James C. Becker, John E. Blendell, Antonio Bobet, James E. Braun, Yan Chen,
Lawrence P. DeBoer, John P. Denton, Jean E. Dumas, Wendy S. Flory, Nathan W. Harter,
Takashi Hibiki, William J. Hutzel, Gerald C. Hyner, Douglass F. Jacobs, James L. Jenkins,
Robert J. Joly, Ananthanarayan Krishnan, Michael L. Leasure, Andrew U. Luescher, Julie R.
Mariga, William G. McCartney, James D. McGlothlin, Rabindra N. Mukerjea, Mary B. Nakhleh,
Ganesan Narsimhan, Morgan R. Olsen, Frank V. Paladino, Kenneth E. Rennels, William T.
Robinson, F. Robert Sabol, Charles R. Santerre, John A. Sautter, Keith E. Schwingendorf, Jie
Shen, Victor J. Shires, A. Charlene Sullivan, Harry R. Targ, Volker K. Thomas, Ralph Webb Jr.,
H. Lee Weith, and Michael D. Zoltowski.
Guests: Joe Bennett, Mike Birch, John Hardin, Tim McGinley, Amy Raley and Andrea Thomas

1.

The meeting was called to order by the chairperson of the senate, Professor Bernard
Tao at 2:35 p.m.

2.

The minutes of the meeting of 11 September 2006 were approved as distributed.

3.

The agenda was presented and approved by acclamation.

4.

The President was not in attendance and no remarks were presented.

5.

Professor Bernard Tao presented the report of the chairperson (see Appendix A).

6.

Professor Tao presented, for information, the Resume of Items Under Consideration by
Various Standing Committees (see Appendix B). Professor Levy updated the Senate on
two items that had been brought forth on the floor of the Senate at the September
meeting. Professor McGlothlin had presented a concern about the printing quota
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recently put into place by ITaP. ITaP will be studying the impacts and effects of this
policy after this semester, the first semester of its implementation. If changes are made,
they will be based on this evaluation. Professor Sellke had expressed concerns about
application fee waivers for several graduate school fellowship programs that are racially
exclusive. Three programs that had this feature were removed from the group of
programs for which fee waivers are applicable. The three racially exclusive programs
removed were the Gem Consortium program, Project 1000, and the CIC fellowship
program. Professor Tao thanked Vice President Rollock, Dean Nakatsu and the
members of the Resource Policy Committee for their work on the fee waiver issue that
will ensure equal opportunity for all graduate students applying for fellowships.
7.

No written questions had been received. No additional questions were forthcoming from
the floor.

8.

Professor Mark Morgan presented, for discussion, University Senate Document 06-2,
Reapportionment of Senate Seats due to North Central campus Autonomy. He noted
that the change would reduce to one Senator the representation from the North Central
campus in line with the other autonomous regional campuses. The other 3 seats will
now be reapportioned among the schools/colleges of the West Lafayette campus. The
document also changes the wording of the Senate Bylaws to allow up to 15 advisors to
the Senate. This will allow for representation of CSSAC and/or APSAC at the University
Senate. As with the current advisors, these individuals will have floor privileges, but will
not have the vote. Professor Bauman presented a friendly amendment to clarify the
numbers of advisors. Professor Morgan will discuss the friendly amendment with the
Faculty Affairs Committee and return the amended document to the Senate for action at
the November meeting.

9.

The chair introduced three Board of Trustees (BOT) members, Chairperson Timothy
McGinley, Mr. Michael Birck, and Mr. John Hardin. These three trustees presented to
the Senate an overview of the search for the next President of Purdue University.
Chairperson McGinley presented a summary of the accomplishments of the Jischke
presidency and how it has placed Purdue University among the great universities of the
country that is admired world-wide. President Jischke has created a new culture at
Purdue University that encompasses planning, innovation, communication, and
assessment. When the Board of Trustees hired President Jischke the overarching goal
was to take Purdue University to the next level. Chairperson McGinley emphasized that
President Jischke has done exactly what the Board desired. Chairperson McGinley and
the other Board members believe that this is exactly the time for a change as the
numerous projects begun during the Jischke presidency will end and/or come to fruition
next year at the end of his tenure. This is the time for new goals and plans with multiyear time horizons. Chairperson McGinley stressed that Purdue University is in an ideal
position to attract the very best candidates for this institution due to the work we have all
done during the last 7 years. He also stated that the institutional memory is different for
this search because about half of the BOT members were present for the previous
search. This was not the situation during the last search when there were no holdover
members from the committee that did the search for President Beering. In addition,
there is experienced staff support that was lacking during the search seven years ago.
The same search consultant, Bill Funk, is also involved again. Chairperson McGinley
listed the things that have been accomplished to date: (1) a search committee has been
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established that represents a variety of constituents including faculty members; (2) a
formal review of the strategic plan has been finished and it contains some suggestions
for the future that will help guide the search and the direction of the university; (3) Bill
Funk has been to campus and has interviewed a select group of 30 top university
leaders in a confidential manner to get their suggestions for the search and the direction
of the university; (4) the Senate advisory committee convened by Chairperson Tao has
met on a regular basis and presented a document to the BOT with their thoughts about
the future president and direction of the university, and another document is in
preparation from a group of distinguished faculty that will be presented to the BOT; (5)
the BOT members have been meeting to become better acquainted with the current
issues in higher education, to that end they invited David Ward, President of the
American Council on Education, and Bob Berdahl, President of the AAU, to help the
BOT understand these issues and provide their perspective on where Purdue University
fits in the national scheme of higher education. This will help the search committee and
BOT members match a candidate to the unique opportunities at Purdue University.
Finally, other meetings will be scheduled with students, the Indiana Commission for
Higher Education, the governor, key legislators, editorial boards of the Journal & Courier
and Indianapolis Star, staff leadership groups, community leaders and these meetings
will continue through the search. The BOT wants to have an inclusive search process
and get as many opinions as feasible during this process. Chairperson McGinley stated
that process is very important because “...if you do it right, the odds of a president’s
success are very high; if you do the process wrong, the odds of his failure are very high.”
All of the activities have been done to achieve a consensus in three areas: (1) what
should the major initiatives be for the next strategic plan, what is the conceptual
document that can be handed to a candidate to say “this is what we want you to do at
Purdue” as was done with President Jischke when he was a candidate; (2) what are the
personal characteristics and criteria to be met for the next president, such as integrity;
(3) finally, what are the selling points of Purdue University that can attract the top
candidates during the search process. Trustee Birck provided comments (below) on
these 3 consensus areas and Trustee Hardin followed with specifics of the search
process.
Trustee Birck spoke next and first emphasized that this is one of the most important
processes ever undertaken by a Board of Trustees or a company’s Board of Directors.
For the institution to be a success, the search for the president must find the individual
who can lead to that success. Trustee Birck emphasized that Purdue University had
been remarkably successful after choosing President Jischke and this illustrates his
point about finding the right leader. Again, the previous search process has helped in
preparing for and beginning the search for the next president. Trustee Birck stressed
that the strategic initiatives will surprise no one as we are familiar with them; learning,
discovery, and engagement. The suggestions put together by the faculty advisory group
are in line with the ideas and recommendations presented by other constituencies. This
process began almost a year ago and became more serious in February when the
trustees met with Bill Funk to determine what it will take for Purdue University to have a
successful search as was accomplished 7 years ago. A few of the strategic initiatives
include expanding research capacity and sponsored programs with an interdisciplinary
emphasis. Collaboration and interdisciplinary activities and research will be critical for
Purdue University to accomplish the things that will be demanded in the future. Trustee
Birck used as an example the Birck Nanotechnology Center of Discovery Park as the
type of collaborative, interdisciplinary organization that will be necessary for research
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and teaching success. The second item on the list is the dependence on strategic
planning to provide future direction. This type of planning has guided the university for
the last 6 or 7 years and it is essential for survival of the institution. The last element of
planning is accountability because if the plans are not implemented and brought to
fruition, the planning is meaningless.
The financial resources of the university also have to be increased in a creative manner
because Purdue University and most public institutions are no longer able to depend on
state allocations for funding as was the case in the past. President Jischke understood
this need and began the remarkable campaign for Purdue to enhance its resources.
This campaign will bring in well over one billion dollars when it is finished. The need to
seek funds from a variety of sources will continue to be important to this university and to
the next president. The university cannot always increase tuition to get funds because
of the pressures this puts on students and their families. A balance must be struck in
this regard. Another important issue is improving the faculty and adding additional high
quality faculty members. This is an ongoing process as well is the effort to improve the
compensation of all faculty members. Finally, there is the need to enhance Purdue’s
role in engagement in the state, nation, and world. The expectation is that the new
president will embrace these issues as has President Jischke.
The characteristics of the individual are critical and integrity is at the top of the list of
characteristics. This may be difficult, but the search committee should be able to
ascertain an individual’s integrity by following the path they have taken through their
academic life. The ability to develop, articulate, and implement a vision and a plan is the
second item on the list. A vision is critical. The vision of taking Purdue University to the
next level has driven the university for the last 7 years. We have attained a higher level,
but there are always additional rungs on the ladder, so the vision can be expanded to
that of a comprehensive preeminence, preeminence across the board. The BOT desires
a proven leader who can command the attention, respect, and adherence to the vision
so that he or she will have every opportunity to be a successful leader. The individual
must have outstanding communication and interpersonal skills as personified by
President Jischke. The individual must be able to articulate the vision so that people will
understand and be willing to follow the vision. The person will also need experience in
raising money for the reasons mentioned above, especially because the university
cannot keep going to the well of tuition increases. The new leader must have the kind of
energy level that President Jischke exhibited. Trustee Birck believes that Purdue
University is not the most entrepreneurial organization around and it needs to improve in
this area, especially on a national level. This will be one of the important goals for the
next president. What are the things that will sell the individual on coming to Purdue
University? One thing is that now exists (but was not present in the past) is an
institutional unity of purpose (reaching preeminence) and this is a real positive for the
university that should help attract the best candidates. The faculty has been enhanced
quality and increased in number and this should be attractive to the candidates. The
BOT members are experienced and united although each holds strong individual
opinions and there is agreement as to the objectives for the university, if not always the
way to get to achieve those objectives. Diversity is crucial and Purdue University needs
to become a more diverse organization and the next president will need to carry on the
efforts that have already begun and that have increased diversity already. Trustee Birck
takes an expansive view of diversity that includes diversity in gender and ethnicity of
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students and employees, but also one that includes diversity of thought, interaction, and
culture. If the next president can bring about this type of comprehensive diversity,
Purdue University will do quite well. Discovery Park is a significant selling point for the
university that did not exist, even as a concept, 7 years ago. Trustee Birck believes
Purdue University is on a roll and has a lot of momentum to build upon. This should be
very attractive to the best candidates. There is enormous potential and a great deal to
offer a potential president and we understand what we want the next president to do.
Trustee Hardin spoke next and explained the process of the search. The search
committee will assemble a list of highly qualified candidates and then screen them
thoroughly to ensure that there is no “baggage” associated with a candidate that might
be a problem for Purdue University “down the road.” The Search Committee consists of
5 trustees; Michael Birck, John Hardin, Mamon Powers, Susan Butler, and Bill Oesterle.
Several administrative and faculty members are on the committee including Diane
Denis, Tom Farris, Joseph Francisco, Bernie Tao, Chip Rutledge, Carolyn Perrucci,
Mike Wartell, Jerry Semler, and Jonathan Foltz. The timetable includes a meeting on 7
November and an intensive work schedule through the winter months. The hope is that
by late spring the next president of Purdue will be identified. There will be no announced
timetable. The search will close when the president is announced. Which ever
candidate emerges from the pool will benefit from the search committees utmost efforts
to identify the very best candidates. The best candidates will be recruited and evaluated
intensively. Finally, the process will entail selling Purdue to the candidate the trustees
determine is the very best of the finalists. The final pool will probably consist of 3 - 5
candidates, but that cannot be known at this time. The trustees will then engage in the
final selection. Joe Bennett will be in charge of some of the communications about
Purdue, including a letter that will be sent to a host of people with Purdue connections
seeking advice and names of candidates. Trustee Hardin reiterated that this will be a
very inclusive process that surfaces the very best candidate. It is the intent of the search
committee to conduct the search in a way that will earn the support and enthusiasm of
the entire Purdue community. In addition to the 4 representatives from the faculty on the
search committee, the search committee will continue to welcome suggestions and
advice from the advisory committee that Professor Tao has assembled. The search will
be very confidential. Some of the candidates will be presidents or other high-level
administrators at their current institutions. If word gets out that they are under
consideration for the Purdue presidency, this will negatively impact their relationship with
their current institution. Trustee Hardin asked for the cooperation and support of the
faculty in maintaining the confidentiality of the search as it progresses. Trustee Hardin
concluded by thanking the Senate members and by inviting questions and comments
from the Senators.
Professor DeCarlo suggested that the search committee do a survey of “ordinary” faculty
to obtain their perspectives, suggestions, and advice to help with the presidential search.
He used the analogy of former president Franklin Roosevelt who often spoke with cab
drivers, against the wishes of his advisors, to determine what was “really going on in the
country.” Professor DeCarlo suggested that the faculty views may differ from the views
of the administration and/or Board of Trustees and that compromises may be necessary.
Speaking for himself, Professor DeCarlo suggested that the emphasis on
interdisciplinary and collaborative research are critical, but that not all researchers will or
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can succeed in that environment. There will always be “mavericks” who work
independently and these individuals need to be part of the “mix” too.
Professor Tao reminded the faculty members that the faculty web site
(http://www2.itap.purdue.edu/faculty/) has links in the left-hand frame of the home page
for suggestions to the faculty advisory committee concerning the presidential search.
Professor Tao encouraged everyone to use the web site and pass along any
suggestions they might have.
Another Senator asked about the sense the trustees had about the competitive nature of
the market for university presidents. Trustee McGinley stated that 4 Big-Ten institutions
will be looking for a president, but that we would not be competing with IU due to the
differences between the two universities. However, it will be competitive with other more
similar universities. Trustee McGinley believes that Purdue University is well-positioned
to attract the very best candidates. There are not too many significant problems that
need to be solved. The astute candidates will discover this fact as they do their due
diligence, rather that there are opportunities to continue and build on the progress that
has been made in recent years. Trustee McGinley insisted that the search committee
will “go after” the very best candidates and that Purdue University can compete for the
best candidates which may be a small group in the end.
Professor Harris emphasized the need to ensure that the search find candidates who
have more than just “good intentions” for accomplishing certain goals such as diversity,
but that they have a proven track record of accomplishments in these areas. Trustee
McGinley ensured the Senators that diversity is a high priority consideration and that the
proven track record will also be critical. Measuring results and demonstrating
accountability have become much more important in the last 6 years as part of the entire
strategic planning process.
After some final comments, the trustees ended their presentation.
10.

Professor DeCarlo expressed a concern about the Purdue University business office
practice of sending employee information to ICM which runs a program called Delta
Disease Education. ICM uses these data to match chronic illnesses with prescription
drugs that Purdue employees take. ICM then contacts the employees to offer
educational services designed to help manage these diseases. Professor DeCarlo
thought that the practice of releasing personal prescription drug information might be in
violation of HIPAA and asked if the Senate could look into the issue. Professor Tao
suggested that the Faculty Affairs Committee and its Compensation and Benefits
subcommittee take this item under consideration. These committees will take this matter
under discussion.

11.

From the History Department, six memorial resolutions were received for Professor
Emeritus William Collins, Professor Emeritus Walter O. Forster; Professor Richard M.
Haywood; Professor Wm. Laird Kleine-Ahlbrandt, Professor Emeritus Paul E. Million;
and Professor Emeritus Gunther E. Rothenberg. At the chair’s invitation the senators
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rose and remained standing for a period of silence out of respect for their departed
colleagues. The resolutions are attached to these minutes and copies will be sent to the
next of kin.
12.

The meeting adjourned at 3:45 p.m.
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Appendix A
16 October 2006
REPORT TO THE UNIVERSITY SENATE - PROFESSOR BERNARD Y. TAO

The Board of Trustees met on Sept 29, 2006 on the Purdue Calumet campus. Specific details on
documents from the meeting are available on the Board of Trustees website.
President Jischke reported that the Campaign for Purdue has reached $1.43 billion, along with
the opening of the Lawson Computer Science Building and a proposed new building for Aviation
Technology and a new bridge for IUPFW.
Five new Distinguished and Named professors were introduced along with approval of 2 new
deans:
Kinam Park - Showalter Distinguished Professor of Biomedical Engineering.
Rao S. Govindaraju - Christopher B. Burke Professor of Civil Engineering
Diane Denis - Duke Realty Endowed Chair in Finance.
John Contrini - Justin S. Morrill Dean of Liberal Arts
Leah Jamison - John A. Edwardson Dean of Engineering and Ransburg Distinguished
Professor of Electrical and Computer Engineering.
Craig Svensson - Dean, College of Pharmacy, Nursing, and Health Sciences.
Larry Matthews - Dean, College of Engineering & Technology, Purdue North Central
On behalf of the Senate I would like to congratulate these outstanding faculty and urge you to
take the opportunity to congratulate our colleagues on their accomplishments.
Governance Reports were provided on:
Student Enrollment/Retention/Graduation—Tom B. Robinson
2006-2007 Operating Budget—Morgan R. Olsen
Report of the Faculty Representative to the Board – Bernie Tao
Report of the Student Representative to the Board - Jonathan Foltz
Calumet Regional Campus Report - Howard Cohen, Chancellor
Calumet Faculty Senate - Maureen Marthaler, Senate Chair
Calumet Student Government - Stephen Lynch, President, Student Government
Among other items of particular interest to the Senate, the Trustees approved a name change
from the Department of Veterinary Pathobiology to the Department of Comparative
Pathobiology and approved a new Master’s Degree in International Studies at Purdue’s North
Central campus.
Additional business reports were given on physical facilities renovation/construction, along with
financial approvals. Election of members to the Purdue Research Foundation were approved,
along with several resolutions of appreciation for recently retired members of the Purdue Board
of Trustees.
Respectfully Submitted,
Bernard Y. Tao, Chair, University Senate 2006-07
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Appendix B
16 October 2006
TO:
FROM:
SUBJECT:

University Senate
Ralph Webb, Chairperson, Steering Committee
Resume of Items Under Consideration by the Various Standing Committees

STEERING COMMITTEE

Ralph Webb, Chairperson
rwebb@purdue.edu

The primary responsibility of the Steering Committee is the organization and distribution of the agenda for each meeting of the
University Senate. This committee also receives communications from any faculty member or group of members and directs
such communications to appropriate committees or officers for attention.

ADVISORY COMMITTEE

Bernard Y. Tao, Chairperson of the Senate
tao@purdue.edu

The responsibility of the University Senate Advisory Committee is to advise the President and/or Board of Trustees on
any matter of concern to the faculty.

NOMINATING COMMITTEE

Natalie J. Carroll, Chairperson
ncarroll@purdue.edu

The Nominating Committee is responsible for presenting nominations for the University Senate and University
committees. In filling committee vacancies the Nominating Committee seeks to have all interested Senators serve on
at least one committee.

EDUCATIONAL POLICY COMMITTEE
1.
2.
3.

Carol L. Baird, Chairperson
bairdcl@purdue.edu

Evening exams
Implementation of Redlining Policy
Student Attendance/Absence Policy

FACULTY AFFAIRS COMMITTEE
1.
2.
3.
4.

Mark T. Morgan, Chairperson
mmorgan@purdue.edu

Reapportionment of the Senate due to North Central Campus autonomy
Post-tenure review and faculty development including mentoring procedures
Review of campus limits for non-tenure track clinical faculty
Term limits for Documents & Records Committee

STUDENT AFFAIRS COMMITTEE
1.
2.
3.

Mark D. Bowman, Chairperson
bowmanmd@purdue.edu

Review of the Student Bill of Rights
Follow-up concerning the Student Conduct Code
Follow-up with Student Services Office concerning disciplinary process

UNIVERSITY RESOURCES POLICY COMMITTEE
1.
2.
3.

Morris Levy, Chairperson
levy0@purdue.edu

Faculty input into the budget process: Graduate staff fee structure & the Strategic plan
Review of campus way-finding and signage plans and campus energy sufficiency
Review of Faculty Committees

Vice Chair of the Senate, George M. Bodner, gmbodner@purdue.edu
Secretary of the Senate, Joseph W. Camp, Jr., jcamp@purdue.edu
University Senate Minutes; http://www.purdue.edu/usenate

10

Attachment A
16 October 2006

CALENDAR OF STATUS OF LEGISLATION

SENATE
DOCUMENT
*06-1

TITLE

ORIGIN

Nominees for University
Senate Standing Committees

*Approved

11

University Senate
Nominating Committee

SENATE

Approved
9/11/06

Current version

Proposed modifications
University Senate Document 06 – 2
16 October 2006

To:
From:
Subject:
References:
Disposition:

The University Senate
Faculty Affairs Committee, Mark Morgan Chair
Reapportionment of senate seats due to NC campus autonomy
University Senate Bylaws, Article II, section 2.00.
University Senate for Discussion

The Faculty Affairs Committee (FAC) recommends that the 3 vacant senate seats from the
North Central Campus be apportioned among the faculty units. This will increase the
number of seats from 92 to 95 in the bylaws, Article II, section 2.00, b) 5).
In addition, the FAC recommends that the limit on number of designated Advisors to the
senate be changed from “between six and eleven” to “between ten and fifteen”. This
increase in number of advisors will allow flexibility in the designation of representatives
from various staff organizations such as APSAC and CSSAC.

Approving:
D. Buskirk
D. Jacobs
V. Killion
S. Mason
M. Morgan
D. Williams
V. Watts
Y. Yih

Absent:
A. Rollock
N. Harter
V. Thomas
C. Nakatsu
C. Roper
A. Beck
S. Bolton
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Current version

Proposed modifications

BYLAWS OF THE UNIVERSITY
SENATE*
ARTICLE I
PURPOSE AND POWERS

BYLAWS OF THE UNIVERSITY
SENATE*
ARTICLE I
PURPOSE AND POWERS

1.00 Powers of the University Senate
The University Senate was established by
adoption of Executive Council Document
63-3
(Final Revision, February 17, 1964) by a
mail ballot of the University faculty, and
approved in principle by the Board of
Trustees of Purdue University. Sections A
and D of the University Code, Part II, show
the delegation of powers to the faculties and
the designation of the University Senate as
the legislative body of the faculty at the
West Lafayette and North Central campuses.
These bylaws are designed to implement
those documents but not to replace them.
The University Senate is the governing body
of the faculty and it exercises the legislative
and policy-making powers assigned to the
faculty, subject only to review and check by
the faculty by established procedures
(Article VI). Therefore, subject to the
authority of the Board of Trustees and in
consultation with the president, it has the
power and responsibility to propose or to
adopt policies, regulations, and procedures
intended to achieve the educational
objectives of Purdue University and the
general welfare of those involved in these
educational processes.

1.00 Powers of the University Senate
The University Senate was established by
adoption of Executive Council Document
63-3
(Final Revision, February 17, 1964) by a
mail ballot of the University faculty, and
approved in principle by the Board of
Trustees of Purdue University. Sections A
and D of the University Code, Part II, show
the delegation of powers to the faculties and
the designation of the University Senate as
the legislative body of the faculty at the
West Lafayette campus.
These bylaws are designed to implement
those documents but not to replace them.
The University Senate is the governing body
of the faculty and it exercises the legislative
and policy-making powers assigned to the
faculty, subject only to review and check by
the faculty by established procedures
(Article VI). Therefore, subject to the
authority of the Board of Trustees and in
consultation with the president, it has the
power and responsibility to propose or to
adopt policies, regulations, and procedures
intended to achieve the educational
objectives of Purdue University and the
general welfare of those involved in these
educational processes.

ARTICLE II
MEMBERSHIP OF THE SENATE
2.00 Composition
a) The senate shall be composed of one
hundred and two (102) members.
b) The representation of the Senate shall be
apportioned as follows:
1) The president of the University.
2) The chief academic officer and the chief
fiscal officer of the University.
3) The Chairperson and Vice-Chairperson.

ARTICLE II
MEMBERSHIP OF THE SENATE
2.00 Composition
a) The senate shall be composed of one
hundred and two (102) members.
b) The representation of the Senate shall be
apportioned as follows:
1) The president of the University.
2) The chief academic officer and the chief
fiscal officer of the University.
3) The Chairperson and Vice-Chairperson.
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4) Three members elected by and
representing the faculties of the regional
campuses, one each from Calumet, Fort
Wayne and Indianapolis.
5) One undergraduate student member to be
selected annually by the Student
Senate and one graduate student member to
be selected annually by that graduate student
organization approved by the Graduate
Council, with terms of office to begin on
June 1.
6) The remaining ninety-two members shall
be apportioned among the faculty units
according to the number of faculty members
attached to the respective faculty unit
including those assigned by the president for
the purpose of participating in faculty
government procedures, with the provision
that no faculty unit shall have fewer than
two members. In instances where a dean is
administratively responsible for more than
one school, the faculties of these schools
shall be considered as a single faculty unit.
For the purpose of participating in faculty
government procedures the faculty of the
Libraries and the faculty of the North
Central campus shall each separately be
considered a faculty unit. †

4) Four members elected by and
representing the faculties of the regional
campuses, one each from Calumet, Fort
Wayne, North Central and Indianapolis.
5) One undergraduate student member to be
selected annually by the Student
Senate and one graduate student member to
be selected annually by that graduate student
organization approved by the Graduate
Council, with terms of office to begin on
June 1.
6) The remaining ninety-five members shall
be apportioned among the faculty units
according to the number of faculty members
attached to the respective faculty unit
including those assigned by the president for
the purpose of participating in faculty
government procedures, with the provision
that no faculty unit shall have fewer than
two members. In instances where a dean is
administratively responsible for more than
one school, the faculties of these schools
shall be considered as a single faculty unit.
For the purpose of participating in faculty
government procedures the faculty of the
Libraries shall each separately be considered
a faculty unit. †

c) There shall be between six and eleven
designated Advisors to the senate, who
shall be accorded full floor privileges but
not the vote. These advisors shall be
members of the administrative staff
recommended by the senate by virtue of
their positions and appointed by the
president. One of these shall be the secretary
of the faculties, who shall act as secretary of
the senate. Advisors may serve as
members of senate committees.*

c) There shall be between ten and fifteen
designated Advisors to the senate, who
shall be accorded full floor privileges but
not the vote. These advisors shall be
members of the administrative staff
recommended by the senate by virtue of
their positions and appointed by the
president. One of these shall be the secretary
of the faculties, who shall act as secretary of
the senate. Advisors may serve as
members of senate committees.*
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