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CHAIRMAN’S CORNER 
REGIONAL CAMPUSES PLAY IMPORTANT ROLE IN 
PURDUE’S STATUS AS A WORLD-CLASS INSTITUTION  

 BEAU MOORE

As employees 
of Purdue 
University 

in West Lafayette, 
Ind., it is some-
times easy to forget 
that there is more 
to this University 

than just our cam-
pus. Although this is the flagship 
campus for our statewide system, 
we shouldn’t forget about the oth-
er members of the Purdue family. 
As part of our Land Grant mission, 
Purdue has an extension office in 
each of the Indiana counties and 
there are 285 Extension Educators 
to perform outreach services at 
these offices. 
     We have three regional cam-
puses, each with their own fac-
ulty, staff and students. The 503 
staff and faculty at Purdue North 
Central, 1,259 at Purdue Calumet, 
and 1,921 at Indiana-Purdue Fort 

Wayne give back to their commu-
nities and provide careers and op-
portunities for advanced degrees 
to the residents in their respective 
regions, and beyond. There are 
even 123 people who work in the 
Statewide Technologies offices to 
extend Purdue’s existing technol-
ogy programs across the state and 
also provide training for presently 
employed people in state of the 
industry technology.  
     I encourage you to visit any of 
Purdue’s regional locations as you 
travel through the state to get a 
sense of what it really means to 
be One Purdue.  If you find your-
self traveling on US 421, stop 
by the North Central campus in 
Westville, Ind., and walk around 
to view all of the sculptures that 
adorn the campus. If your travels 
take you to Fort Wayne, stop by 
the IPFW campus for a very beau-
tiful experience and don’t forget 
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to see the mastodon skeleton in 
Kettler Hall. 
     APSAC recently visited the Pur-
due Calumet campus in July, and 
one of the major highlights was 
walking through the Hospitality 
and Tourism Management build-
ing. It is a remarkable setting with 
its state-of-the-art kitchens, wine 
room, and dining area. 
     Finally, you don’t have to go far 
in Tippecanoe County to interact 
with your closest extension office, 
as it is right across from the Tippe-
canoe Mall on US 52 in Lafayette, 
Ind. Just look for the community 
garden and you’ve found it. 
     Each person at Purdue plays an 
important role in making the Uni-
versity a world class institution for 
Higher Education, and we need 
to work together to keep moving 
forward. 
     Please help APSAC do our part to 
serve in an advisory role to our ad-
ministration and let us know what 
issues, concerns, or suggestions you 
have to help us improve matters of 
employment. 
     Thank you for everything you do, 
and Hail Purdue.

Photos provided by Shelly Robinson, APSAC representative from Purdue Calumet
During APSAC’s July visit to Purdue Calumet, representatives toured the regional campus and visited the school’s Hospitality and 
Tourism Management building (left) and the Center for Innovation through Visualization and Simulation (right). 



     The Center for Innovation through 
Visualization and Simulation (CIVS) is 
located at Purdue University Calumet, 
Hammond, Ind.
     CIVS is a multidisciplinary center 
that combines advanced simulation 
techniques with 3-D visualization and 
virtual reality technologies. Using the 
center’s resources, it is possible to see 
and interact with complex data in 
ways that are beneficial for experts, 
yet also understandable by audiences 
of many different backgrounds. The 
technology and resources at CIVS are 
currently being used to solve many 
different university research problems, 
industry issues, and community prob-
lems, as well as offering new possibili-
ties for education and training.
     CIVS is continuing the develop-
ment and implementation of cutting 
edge simulations, computer graphics, 
advanced visualization, and comput-
ing technology to serve faculty, staff, 
and students of Purdue Calumet, as 
well as industry and the community.
     Since its establishment in 1982, 
Purdue University Calumet’s hospital-
ity and tourism management (HTM) 
program has grown in enrollment and 
reputation, as many of its alumni are 

employed in positions of significant 
responsibility and authority.  Within 
the hospitality industry, management 
level positions offer an attractive 
future, while qualified individuals to 
fill those positions are valued and in 
demand.
     One of the major employers of 
Purdue Calumet’s HTM alumni is 
Merrillville-based White Lodging 
Services Corp. White Lodging Ser-
vices; its founder, Dean White; and 

Chairman/CEO Bruce White also have 
been longtime friends and support-
ers of the HTM program. Recently, 
the White family through the Dean & 
Barbara White Family Foundation and 
the Bruce & Beth White Family Foun-
dation made a $5 million gift to Pur-
due Calumet to expand and enhance 
the HTM program. Thanks to this gift, 
the  Purdue University Calumet White 
Lodging Center for Hospitality and 
Tourism Management was created.

APSAC TOUR HIGHLIGHTS CENTER, HTM PROGRAM AT PURDUE CALUMET
NEWS FROM PURDUE’S REGIONAL CAMPUSES

• A new reciprocity agreement 
has been approved by Indiana's 
Commission for Higher Education. 
Residents along the Indiana/Ohio 
border will be offered resident tu-
ition rates, making IPFW a college 
of choice for many Ohio residents. 

• Two new exciting degree pro-
grams are beginning this fall: Gen-
eral Studies Advantage is a Bach-
elor's Degree in General Studies 
program that will target more than 
140,000 NE Indiana residents who 
have at least 60 college credits 

NEWS FROM IPFW but no degree by offering a 
hybrid class model including 
one-night per week atten-
dance. The new Online Bach-
elor of Science in Information 
Systems program will provide 
students with additional 
flexibility that many students 
require

• Women's basketball play-
er Amanda Hyde has been 
named the Summit League 
Women's Scholar Athlete of 
the Year. The award is the 
most prestigious individual 
honor given by the league.

NEWS FROM  PURDUE NORTH CENTRAL
The Purdue University North Central Office of 
Graduate and Extended Learning will offer a 
non-credit computer workshop for beginners 
to introduce the basics of using a computer 
with the Windows 7 operating system and get 
individuals started on their path to computer 
literacy. “So You’ve Never Touched A Comput-
er” will be a two-day workshop offered at the 
Westville campus from 5:30 to 8:30 p.m. on 
Aug. 19 and 20. The registration fee of $139 
includes reference materials and a textbook. 
The registration deadline is Aug. 5 at 4 p.m. 
Contact the Office of Graduate and Extended 
Learning at (219) 785-5343, or visit  http://
www.pnc.edu/gel for more information. 
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WHO INSPIRES YOU, AND WHY? Email your response to your APSAC 
representative, and your answer may be featured in September’s 
issue of The Sentinel. Please include your name and job title.

WHAT’S THE BEST KEY TO 
PROFESSIONAL SUCCESS?

“Fostering a team environment.” 
— Gena Bradford, Technical Support 
Specialist, Purdue Extended Campus

“Remember that hard work is necessary. Be passionate about 
the work you do. Always have a positive attitude, humility and 
gratitude. Look for a mentor. Always look for professional devel-
opment opportunities. Believe in yourself!” — Lissa Ellison, CAP

“From what I’ve seen/heard, preparation is 
the key to professional success. ‘The secret 
of success in life is for a man to be ready for 
his opportunity when it comes.’ (Benjamin 
Disraeli).” — Nathan B. Thomas, Academic 
Advisor, First Year Engineering“Keep learning and growing to be ready for future opportuni-

ties.” — Shari Beam, PEC distance learning program administrator

“According to a TED Talk by Shawn Achor, ‘The 
Happy Secret to Better Work,’  focusing on 
positives in the here and now can help us be 
31 percent more productive. We are trained 
to believe that if we just reach a certain goal 
or level of achievement, we will be happy. ‘If 
I work harder, I’ll be more successful.  And if 
I’m more successful, then I’ll be happier.’ Achor 
says if happiness is acquired now, success will 
follow, instead of the other way around. Our 
optimism levels, our social support, and our 
ability to see stress as a challenge instead of a 
threat, are predictors of our job successes. It’s 
called the happiness advantage. When we are 
positive, dopamine floods our systems, turn-
ing on all the learning centers in our brains, 
allowing us to adapt to the world in a different 
way. Achor recommends simple things like 
naming three things we are thankful for each 
day, journaling, meditating, exercising, and 
committing random acts of kindness as ways 
to condition ourselves to enjoying our jobs 
and thus to being more successful.  — Ethel 
Swartzendruber, Senior Assistant Director, Co-
ordinator of Supplemental Instruction, Student 
Success at Purdue

“Work hard to maintain meaningful, helpful and jovial relation-
ships with colleagues across all areas of the university. I can't 
tell you how many times I have been successful due my rela-
tionships, ranging from groundskeeper to Chancellor, being so 
solid.” — Susan Domer, Marketing and Public Relations Specialist, 
College of Visual and Performing Arts, IPFW

“I believe the best key to professional success is to ensure you 
are in the correct profession to begin with! One where you 
can use your talents naturally and the work has that intrinsic 
reward built into the responsibilities. If we don't find we are 
being successful in a certain role, then it may be that it isn't 
the role for us.” — Shawna Squibb, Associate Bursar, IPFW

“The best key to professional success is to get enough sleep, eat a good 
breakfast, play fair, and listen with an open mind.  Works for me!! (with choc-
olate, too). — Jo Bauman, BA, Nursing Advisor, Department of Nursing, IPFW

“Empowerment, vivacious and passionate colleagues, hard 
work and a supportive spouse are my keys to professional suc-
cess.” — Julia Marie Colby, director of development, School of ECE

“Professional success is a combination of several skill sets, 
learned over time. The most important: nurturing your relation-
ships with others. Building positive, caring, genuine and trans-
parent relationships based on respect and mutual admiration 
is the key to success in not only your career, but in every aspect 
of your life.” — Laura L. Henzl, Director of Foundation Relations, 
Purdue University, College of Engineering 

“The key to professional success is to build on a foundation that starts with service.” — Jacqueline Misner, 
Administrative Assistant - Stewardship, Development Office
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PURDUE PILOTING HEALTHY LIVING AT WORK PROGRAM
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     A free annual physical and 90 min-
utes of paid release time are available 
through the Healthy Living at Work 
pilot that runs through Dec. 31.
     All benefits-eligible, hourly em-
ployees at the West Lafayette campus 
who are covered by a Purdue medical 
plan are eligible to participate in the 
pilot. If the pilot is successful, Purdue 
will offer a program in 2014.
     "We hope the Healthy Living at 
Work program will make it easier for 
our employees to get away for their 
annual checkup and take care of 
themselves," says Luis E. Lewin, vice 
president for human resources.
     According to Dr. Carolyn Cooper 
at the Center for Healthy Living, "An 
annual physical exam checks for new 
health problems and monitors ongo-
ing issues so that appropriate treat-
ment may be initiated." Cooper says 
it's advantageous to assess risk factors 
so that diseases can be prevented.
     Employee and supervisor guides 
are available now on the Center for 
Healthy Living website at www.pur-
due.edu/healthyliving. Highlights of 
the program are:

    • Up to 90 minutes of paid release 
time is provided throughout the 
duration of the pilot to travel to the 

Center for Healthy Living for one visit, 
get an annual physical exam and 
return to the workplace.

• Eligible employees do not need to 
make up the paid release time. They 
will record it on their time sheets as 
"Other leave – paid."

• The annual physical exam and pre-
ventive lab work will be provided at no 
charge to the employee. If the physical 
finds a condition that needs treatment, 
the employee may be able to begin 
treatment during the physical exam 
appointment, for an additional cost, or 
the employee may schedule a separate 
appointment, if desired.
     Peak volume times, special proj-
ects or staff absences may affect 
when an employee can be away from 
the job to participate in the Healthy 
Living at Work pilot. "We encourage 
employees and supervisors to be 
flexible in working together," says Eva 
Nodine, director of benefits in human 
resources. "Work it out so that the 
employee gets to take advantage of 
the pilot while the business needs of 
the department are still met."
     Anyone with questions may con-
tact Human Resources at 765-494-
2222 or hr@purdue.edu. 

PURDUE MEDICAL PLANS 
TO CHANGE IN 2014
     The Board of Trustees has voted 
on what the medical plans for 2014 
will be.
     It is now more important than 
ever for each of us to use the tools 
and information available to us to 
make better medical and health 
decisions.
     In the coming months, Human 
Resources and APSAC will be finding 
ways to inform Purdue employees of 
the information, tools, and options 
available. Here is information from 
the Purdue news release that fur-
ther explains the changes:
     Purdue’s Board of Trustees ap-
proved recommendations provid-
ed by Purdue Human Resources 
to replace the university’s current 
plans with three new options: two 
high-deductible plans that qual-
ify for a tax-free health savings 
account (HSA) and one lower-de-
ductible plan that does not include 
an HSA.
     Human Resources developed 
the medical plan recommenda-
tions in consultation with Purdue’s 
Health Care Strategy Committee, a 
group of faculty and staff charged 
with bringing forward short-term 
and long-term solutions for rising 
health-care costs.
     “The plans for next year 
have been designed to provide 
high-quality, affordable medical 
insurance, while encouraging 
employees to be better health-care 
consumers,” said Luis E. Lewin, vice 
president for human resources. 
“Being better consumers will help 
reduce or curb expenses to the 
medical plans, which is important 
to all of us. Purdue is self-insured, 
so we foot the bill for all of our own 
medical claims.”
     Human Resources worked with 
Mercer, a human resource consult-
ing firm, to develop its premium 
recommendations. The premiums 

are based on projected 2014 claims 
and the need to meet the trustees’ 
prescribed 80/20 premium split 
between the university and its faculty 
and staff.
     Under the approved premiums, 
many employees who enroll in one 
of the high-deductible plans will 
see a decrease in premiums in 2014. 
All employees enrolling in the high-
est-deductible plan will have lower 
premiums next year.
     Individuals covering just them-
selves, regardless of earnings, will not 
pay a premium under the new Pur-
due Health Plan Plus HSA 2.
     Employees who cover a spouse/
same-sex domestic partner or family 

and enroll in the lower-deductible 
choice without an HSA will see an 
increase in their premiums.
     Purdue will continue its two-tier 
medical premium arrangement, 
which offers lower premiums for 
employees earning under $44,000 a 
year.
     “Purdue will continue to work 
with our faculty and staff to find 
ways to keep medical plan costs 
affordable,” Lewin said. “We’re having 
discussions with employee groups, 
providing tools to help us be better 
consumers, such as the Castlight 
health shopping service, and work-
ing to get the best pricing and best 
discounts for our plans.”

http://www.purdue.edu/healthyliving
http://www.purdue.edu/healthyliving


MEET APSAC REPRESENTATIVE
MARK KEPLER

Area of APSAC representation: College 
of Agriculture, Cooperative Extension 
Services, and the School of Veterinary 
Medicine
Current Job Title: Extension Educator, Ag-
riculture and Natural Resources, County 
Extension Director, Fulton County
Number of years worked at Purdue: 28
Primary job responsibilities: The Co-
operative Extension Service takes the 
information generated by specialists at 
Purdue and brings it out to the people 
living in Indiana and the world. We are 
generalists and on any day I could be 
identifying a disease, weed or insect in 
farm fields, the home garden or commer-
cial greenhouse, discussing feeds and 
other aspects of livestock production, 

presenting information on farm man-
agement and economics, presiding at a 
meeting of the local county plan com-
mission or teaching leadership classes to 
youth and adults.  
Describe yourself in three words: Inquisi-
tive, Educator, Genuine
What’s the most recent book you’ve 
read? “Pearl Harbor, FDR Leads the 
Nation into War.” I like to know, and this 
book tells, what is going on behind the 
scenes. 
What’s the best piece of professional 
advice you’ve received? In many (but not 
all) cases, waiting a day will make things 
a lot more clear.
What’s your favorite thing about work-
ing at Purdue?  I have the opportunity 
to explore many facets  to improve my 
community.
What would people be surprised to learn 
about you? I am a sixth and fourth gen-
eration farmer. 
What do you think is the greatest in-
vention in your lifetime, and why? New 
antibiotics that keep animals and hu-
mans alive. 
If you could go on a road trip with any-
one, living or dead, who would you go 
with, and where would you go? I would 
be in the Corps of Discovery with Lewis 
and Clark.
Name one goal you would like to accom-
plish in the next year: Only one? Present 
more National and International pro-
grams.

TEASA THOMPSON
Program Manager for Affecting Cancer 
Together (ACT)

www.purdue.edu/momentummakers
Contact Amanda Hamon at 

ahamon@purdue.edu or 765-496-1325 
to nominate an individual. 

SPOTLIGHT ON PURDUE MOMENTUM MAKERS
Read about Carol Horan, associate registrar for

academic and classroom scheduling

     Ivy Tech Lafayette has announced 
the creation of the Alumni Legacy 
Fund in honor of the college’s 50th 
anniversary. The fund will be used to 
support student activities in and out 
of the classroom, including travel to 
conferences, research, study abroad, 
and enrichment. The fund gives 
alumni the ability to enhance student 
experiences, and impact student 
retention and graduation rates.
     “Experiential learning and co-cur-
ricular involvement can be life 
changing opportunities for students. 
Whether it’s participating in lead-
ership development, taking a lab 
class, or studying abroad, these are 
experiences that will last a lifetime,” 
says Kathryn  Stremiecki, director 
for Student Life, Development and 
Leadership.
     The McAllister Foundation has made 
a generous gift of $50,000 to honor 
the 50th anniversary of Ivy Tech. The 
gift will support the region’s emer-
gency needs fund and the McAllister 
Excellence in Teaching Awards.   It also 
serves as a challenge to alumni of the 
Lafayette region to match the gift. If 
alumni raise $50,000 by Dec. 31, 2013, 
$10,000 of the McAllister grant will be 
added to the Alumni Legacy Fund. Give 
now or update your contact informa-
tion to be entered to win an iPad.
Build a Legacy. Change a Life. https://
connect.ivytech.edu/lafayette-legacy
http://ivytech.edu/alumni/up-
date-contact-info.html

IVY TECH ANNOUNCES LEGACY FUND
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     APSAC representatives occa-
sionally are asked, by part-time 
student\full-time employees, 
about resources other than tuition 
fee remission and applying for AP-
SAC Grants that individuals might 
be able to turn to for aid. The 
following is a list of many available 
possibilities. While it is not com-
prehensive of all financial options, 
it is a place to start.
     ITAP and Business Services (and 
possibly other departments) have 
“Forgivable loans.” This means the 
department will pay a portion of 
the cost of the program for the 
employee. The employee must 
meet certain academic standards 
and must commit to staying with 
Purdue for a certain amount of 
time after graduating, or pay back 
the loan. If the criteria are not met, 
the student may be liable for the 
costs of the support provided.  The 
individual would have to check 
with his or her business office to 
find out whether their organiza-
tion is interested in sponsoring 
this type of program. 
     Span Plan Adult Student Ser-
vices offer need-based grants and 
merit-based scholarships. The 
website also lists other resources 
for funding.
     Another option is to apply for 
scholarships. Many times they are 
not just for the full-time student. 
Contact financial aid to see if they 
have lists of scholarships available. 
http://www.purdue.edu/dfa/

APSAC DETAILS FINANCIAL RESOURCES FOR PART 
TIME STUDENT, FULL-TIME EMPLOYEES AT PURDUE 

     Also check out community 
resources. Another APSAC repre-
sentative writes, “Personally when I 
came back to school, I wrote a letter 
to Wabash Center and asked if they 
could help in any way, as I wanted to 
go forward with my education in the 
area of Special Education. They ac-
tually gave me a $200 scholarship to 
help me along. I know the American 
Legion, Navy Club and VFW in our 
community offer scholarships, so if 
they have a relative that may have 
served, have them contact these 
types of organizations.”
     Ask your business office, your 
department and your college or 
administration. Many have funds 
set aside for tuition scholarships 
if certain criteria are met. Another 
APSAC Rep says, “My department 
allows up to $500 each year for any 
professional development venue, 
including taking classes at Purdue.”
     Just the action of asking can 
sometimes set in motion a program 
or upgrade to an existing program 
to be more robust and sculpted to 
align with a specific need.
     At times it requires getting 
creative to find someone or some-
where that can help you out.
     If anyone knows of other places 
to turn to for financial help please 
email jonl@purdue.edu and I’ll be 
sure to run an update in the next 
Sentinel.
     Special thanks to Robin Cunning-
ham and Dorothy Hughes for their 
contribution to this article.

APSAC NOW ACCEPTING NOMINATIONS FOR THE COMMUNITY SPIRIT AWARD
     The Administrative and Professional Staff Advisory Committee and the Clerical and Service Staff Advisory Commit-
tee are now accepting nominations for the Community Spirit Award. This award was created in 2011 as a joint effort 
between APSAC and CSSAC. The award recognizes Purdue employees who are active volunteers in the community.
     The Community Spirit Award is given annually to an A/P or C/S staff member who sets a high standard for ser-
vice, encourages a sustained commitment to civic participation, and inspires others to make service a central part 
of their lives.  The award strives to honor those individuals who volunteer their time to improve our community and 
lives of those in it. Nominations will be accepted through Aug. 30, 2013, and the nomination forms can be found on 
the APSAC website. For more information, contact Carrie Hanson at carrie@purdue.edu 

     ITaP has created a new Service Alert system 
that enables students, faculty and staff to 
receive email notifications when Purdue’s core 
IT services are not operating as expected. A 
few examples of core services are myPurdue, 
Blackboard Learn, OnePurdue, and email ser-
vices Exchange and myMail. The ITaP Service 
Alerts page contains a full list of services 
covered by the alert system and a link to each 
service’s alert subscription page.
     Dwight Snethen, ITaP’s director of cus-
tomer service and quality assurance, says the 
new alert system is another way to let indi-
viduals who depend on specific IT resources 
know what to expect regarding the services 
they care most about. In addition, individu-
als interested in updates about services for 
which the automated alerts aren’t available 
can still navigate to GoldAnswers, Purdue’s 
central knowledge base system, to view 
information about any service’s status.
     All email alerts will include an initial notifi-
cation about the situation and a notification 
about its resolution. Those who would like to 
view details on a specific issue can follow the 
link in the alerts to GoldAnswers and click on 
the event's title in the GoldAnswers “Current 
Global Issues” pop up window. Individuals also 
may subscribe to a particular event for email 
updates by clicking "Subscribe" next to the 
event in the “Current Global Issues” pop up 
window and entering their Purdue career ac-
count credentials. More information about how 
to enroll is available at support.purdue.edu/
goldanswers/285409. For additional details 
about viewing specific issues in GoldAnswers, 
visit support.purdue.edu/goldanswers/156184. 
Anyone who has questions about the Service 
Alert system may contact the ITaP Customer 
Service Center at 765-494-4000, or by sending 
an email to itap@purdue.edu 

IT SERVICE ALERT SYSTEM PUSHES 
EMAILS ON UNSCHEDULED EVENTS

http://www.purdue.edu/dfa/
https://www.purdue.edu/apsac/pdf/Comm_Spirit_Nom_Form2013.pdf
http://www.support.purdue.edu/goldanswers/285409
http://www.support.purdue.edu/goldanswers/285409
http://www.support.purdue.edu/goldanswers/156184

