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Tips for Dental and Over-the-Counter Claims

to Help Keep You Happy with Your FSA


Aren’t health care flexible spending 
accounts great? With an FSA, you have 
money tucked away for your out-of-
pocket medical expenses, and it’s all tax-
free! Here are a couple of tips to help 
you keep the love affair with your FSA 
alive. 

Don’t Let a Toothache 
Turn Into a Headache 

Purdue employees often use their FSAs 
to pay for dental expenses. If you have 
an FSA and dental insurance, Uncle Sam 

requires that you coordinate 
the two. This means you’ll 

need to submit a copy of 
your dental insurance 

explanation of benefits 
(EOB) to claim any 
remaining out-of-
pocket expense. And 
you really do need 
your EOB; a statement 

from your dentist can't be accepted. Save 
yourself time and effort, and wait until 
you have your EOB before you file an 
FSA claim. 

Let’s Go Over the Rules 
for Over-the-Counter 

Internal Revenue Service (IRS) regulation 
changes in recent years have allowed 
employees to begin using their FSAs for 
over-the-counter (OTC) medications. 
Before that, only drugs requiring a 
prescription were eligible for FSA 
reimbursement. Despite this latest 
generosity, the IRS does have its limits. 
IRS rules related to OTC products include: 

• OTC products must be medicinal and 
must be necessary to treat a specific 
medical condition. 

• Cosmetic products and those for 
general health purposes cannot be 
reimbursed from an FSA. 

See the box on the back page for examples 
of eligible and ineligible OTC products. 

To properly document your OTC purchase 
for your FSA, you need to provide a store 
receipt imprinted with the following 
information: 

• Product name 
•  Cost of the product 
•  Store name 
• Date of purchase 

When a product 
description for a generic 
or store-brand item is 
not printed on the 
receipt, Staff Benefits 
cannot accept 
handwritten explanations as 
documentation. For example, Wal-Mart 
sells a variety of products under the 
Equate brand name. If your receipt simply 
shows "Equate" as the product, the item 
could be anything from an eligible OTC 
purchase to paper plates. 

Forms and Friendly Helpers 

FSA Request for Reimbursement forms are 
available from your business office and 
online at www.purdue.edu/hr/xls/fsa.xls. 
Call 49-41684 or 49-49810 to talk with a 
helpful Staff Benefits employee who can 
answer your FSA questions. 

PERF Requires a 90-Day Break 
If you retire and start drawing a PERF 
pension, you must fulfill a 90-day 
"separation of service" requirement. 
This means that you may not work for 

temporary or part-time assignment – for 
at least 90 days after you retire. If you 

do work for Purdue during this period, your 
pension will be stopped. 

Precertify Online 

requirements for the Incentive PPO and 

complete and submit the form online. 

Change Your Medical Plan Mid-Year 

to change to a different medical plan 
mid-year if you add or drop medical 
plan dependents through a qualifying 
change in family status. 

Important News Briefs 

Purdue in any capacity – including in a 
You may now satisfy precertification 

Purdue 500 plans via the Web.  Visit https:// 

www.icmcorporate.com/Patient2.asp to 

New HIPAA regulations now allow you 








