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What are the new smoking cessation
benefits covered under the Incentive PPO
and Purdue 500 plans?

Items used for tobacco or smoking
cessation, such prescription drugs like
Wellbutrin or Chantix, and over-the-
counter (OTC) products like nicotine
patches or gum, are covered through the
Anthem Wellpoint prescription plan. You
will pay 20 percent coinsurance for any of
the covered products. The medical plan
will pay 80 percent of the costs, up to a
$400 annual maximum per person.

Additionally, the Incentive PPO and
Purdue 500 plans now cover up to five
smoking cessation counseling visits
annually. The provider must be a health
care professional who is qualified to
perform tobacco cessation counseling,
such as a primary care doctor. If the

counseling is from a provider who is in-
network, there will be no deductible or
coinsurance, and these visits do not count
against the annual $400 preventive care
benefit.

How do I take advantage of the smoking
cessation benefits covered through the
Incentive PPO and Purdue 500
prescription plan?

First, you should have a prescription or
written order from a physician. Next, be
sure to pay for any prescriptions or over-
the-counter smoking cessation products
at the pharmacy counter.  Give the
pharmacist your Anthem Wellpoint
card or information to get the benefit.

Can I pay for over-the-counter (OTC)
products at the normal check-out line,
and then get reimbursed later?

No. You must purchase all qualified
products through the pharmacy’s system.
Anthem Wellpoint will not reimburse claims
that are manually submitted by members
who purchase OTC products without going
through the pharmacy. Also, this benefit is
not available through the mail order
prescription service.

What smoking cessation help can I get as
a participant in the UnitedHealthcare plan?

The UnitedHealthcare plan does not cover
smoking cessation products or counseling.

Ready to Stop Smoking?
Incentive PPO, Purdue 500,
Campus Wellness Programs Offer Help
Are you ready to give it a try?  Are you
ready to say good-bye to tobacco and
hello to better health and more money in
your pocket?

If so, Purdue will be your partner in this
challenge.  Beginning in 2008, the
Incentive PPO and Purdue 500 medical
plans offer special benefits to help you
stop smoking.  And all benefit-eligible
employees can tap into free smoking
cessation counseling through their
wellness program.   Here are the answers
to some frequently asked questions.

However, employees and family members
on the UHC plan may take advantage of
the free smoking cessation counseling
that is available to all benefit-eligible
employees through campus wellness
programs.  For more information, contact
the appropriate wellness program:

West Lafayette
(765) 494-5461, worklife@purdue.edu

Calumet
(219) 989-2709, lowry@calumet.purdue.edu

Fort Wayne
(260) 481-6647, tillapau@ipfw.edu

North Central
(219) 785-5519, tlaux@pnc.edu

For a link to the wellness program Web
sites at each campus, visit the Healthy
Purdue Web site at www.purdue.edu/
healthypurdue.  Links are near the bottom
of the Healthy Purdue home page.

The Healthy Purdue site also provides a
link to StayWell Health Management,
which offers information that can help you
reach your goal to stop smoking.



All of Purdue's medical plans offer
preventive care benefits to help you and
your covered family members discover any
health problems early, when they're easier
to treat.

In addition to the possible life-saving
benefits of early detection, employees can
also benefit financially by using their
health plan to cover the wellness
screening requirement for Healthy
Purdue’s HealthPath Questionnaire®.
Employees and their spouses or same-sex
domestic partners who complete the
HealthPath Questionnaire® earn a $150
before taxes incentive.

Although free wellness screenings are
available through campus screening
events, participants in a Purdue medical
plan can also have their screening done at
a primary care physician’s office, often at
little or no cost.

For a preventive visit, the following
benefits apply:

•   Incentive PPO and Purdue 500
Employees and their covered dependents
each receive an annual $400 benefit for
preventive care, which may be used with
in-network providers. This amount is not
subject to the deductible or coinsurance.
Annual in-network preventive care beyond
$400 is subject to the in-network
deductible and coinsurance. All preventive
care through out-of-network providers is
subject to the out-of-network deductible
and coinsurance.

It is important that you inform you medical
provider about the preventive care benefit
on your medical plan so that the service
will be coded as preventive rather than
medical.  This is key to having the claim
paid correctly.

• UnitedHealthcare
Coverage includes in-network preventive
care benefits.  Preventive screenings
performed by a primary care physician
are subject to a $15 copay.

Additional information about your
preventive health benefits can be found
on page 3 of this Benefits Bulletin.

For more information about the HealthPath
Questionnaire®, wellness screenings, and
earning Healthy Purdue apples, visit the
Healthy Purdue Web site at
www.purdue.edu/healthypurdue.

Take advantage of your medical plan's
preventive care benefit

Get the screening numbers you need to complete your HealthPath® Questionnaire
Work with your doctor to earn yellow and green Healthy Purdue apples

Catch health problems when they're easier to treat

Follow the Action Pack link.  A form
listing the screening results you will
need from your health care provider
can be downloaded at the Healthy
Purdue site by following the Forms link.

If you prefer to take advantage of campus
screening events, rather than use your
own doctor, contact your campus wellness
program:

West Lafayette:
(765) 494-5461, worklife@purdue.edu

Calumet:
(219) 989-2709, lowry@calumet.purdue.edu

Fort Wayne:
(260) 481-6647, tillapau@ipfw.edu

North Central:
(219) 785-5519, tlaux@pnc.edu

Benefits of using your medical plan's preventive care benefit



• Preventive care includes such things as:

√ Physical examinations √    Immunizations
√ Well baby care √    Mammograms
√ Pap smears √    Prostate exams       √    Colonoscopies
√ Screenings for high blood pressure, bone density, and sexually transmitted diseases

However, if you receive any of these services to monitor or treat a medical
condition or as a result of any medical symptoms you are experiencing,
they are not considered preventive.

• You and your covered dependents will each receive an annual $400
benefit for preventive care, which you may only use with in-network
providers.

• This amount is not subject to the deductible.

• Annual in-network preventive care beyond $400 is subject to the
in-network deductible and coinsurance.

• All preventive care through out-of-network providers is subject to
the out-of-network deductible and coinsurance.

• If you or your dependents undergo a preventive colonoscopy or flexible sigmoidoscopy, you will not
pay anything for these services if you use an in-network provider.  Additionally, these in-network
procedures do not count against the annual $400 preventive care maximum.

$400 a year for preventive care.
No deductible.  No coinsurance.

Incentive PPO and Purdue 500

UnitedHealthcare

• Coverage includes in-network preventive care benefits.  Adult preventive care exam and pediatric
well care exams are covered at 100 percent after the appropriate copay.  All other preventive
services you receive in-network are covered at 100 percent with no annual benefit limits.
A preventive service may include:

√    Immunizations √   Well baby care       √    Mammogram
√    Pap smear √   Pelvic screening       √    Prostate screening
√    Bone density scan √   Screening for high blood pressure

• Copays will apply to outpatient/invasive procedures such as colonoscopies that are done in a facility
other than a physician’s office.  The copay is reduced when these types of procedures are done at a
freestanding Ambulatory Surgical Center.  Refer to the UnitedHealthcare summary of benefits for
copay amounts.

Preventive care benefits.

Good communication
between you and your
physician is the key to
having your preventivecare claim paid correctly.It is important that you

inform your medical provider
that you have a preventive
care benefit so that your
doctor will code yourservice as “preventive”

rather than “medical.”



Purdue kicked off the
Financial Learning
Initiative in 2007 to
help employees
understand why and
how they should save
for their retirement.

The centerpiece of the initiative has been
departmental meetings, where Staff
Benefits comes in and speaks to small
groups.  Following the group meeting,
participants have an opportunity to sign
up for a one-on-one meeting with a
retirement representative.

Departmental meetings had excellent turnout
in 2007.  Many employees reported finding
the sessions extremely helpful, and
numerous people have made adjustments
to their retirement savings based on what
they learned.

Tracey Simmerman of Forestry and Natural
Resources has experienced the benefits of
the initiative.  "We were glad to have
TIAA-CREF present the Financial
Learning Initiative at our clerical retreat
last fall. It was a very informative session
and everyone appreciated the opportunity
to ask questions and learn how to invest

Save a Little or Save a Lot Through
Purdue's TDA Plans

Purdue University offers two opportunities to set aside money for retirement on a
pre-tax basis -- the 403(b) plan and the 457(b) plan.  Choose to contribute to one of
these tax-deferred annuities (TDAs), or maximize your savings potential by utilizing
both.  Depending upon your age, you can contribute up to $41,000 in 2008 between
the two plans combined.  But don't let this large amount scare you, there is no
minimum contribution.  Saving even small amounts can have a significant impact on
your retirement nest egg.

The 403(b) plan allows employees to contribute up to $15,500 in 2008. In
addition, employees age 50 and older can make catch-up contributions up to $5,000.

The 457(b) plan allows employees to contribute the lesser of 100 percent of their
Purdue pay or $15,500 in 2008.  In addition, employees age 50 and older can make
catch-up contributions up to $5,000.

If your TDA contributions were reduced or stopped late in 2007, either by your
choice or because you had reached the maximum, we encourage you to call Staff
Benefits if you have any questions about your 2008 TDA arrangements.

If you need to complete a new agreement form for 2008, you will find one online at
www.purdue.edu/benefits.  If you are an academic-year employee, remember to
indicate whether you want contributions taken from your May and August pays
and from any summer earnings you may have.  For assistance, call Staff Benefits
at 49-41680.

Financial Learning Initiative Brings the Show
to Your Department Meeting

wisely and save for our retirement," says
Simmerman.  "Many of the attendees took
advantage of scheduling an appointment
for the optional one-on-one consultation
to look at our individual retirement
picture."

What happens during a
department meeting?

Invite Staff Benefits into your
department for a retirement education
meeting, and you can expect a very
practical presentation.

Representatives from Staff Benefits and
one of Purdue's approved tax deferred
annuity (TDA) companies will cover
topics such as:

•  Ways to save
•  How the cost of living will

affect your retirement
•  Options for funding your

retirement, such as working
longer or saving more

And, as a bonus, everyone
attending the financial
learning session will earn a
Healthy Purdue red apple.

Staff Benefits will offer many
opportunities to bring a financial learning
session to your department, but it's
always good to book your department's
meeting early to be sure to get a time that
works well for your crew.  To schedule a
department meeting, contact Benefit
Counselor Susan Ince at 49-61964.

Staff Benefits takes the
protection of your privacy
seriously.  Check out these

online resources at
www.purdue.edu/benefits:

•  Notice of Privacy Practices
•  Your Protected Health

Information


