Au.D Graduate Handbook

2011- 2012



TABLE OF CONTENTS

INTRODUGCTION ...ttt sttt b e bbbt b bbb sb bbb et e st e bt e bt et e s benbe e et et eneas 1
A BRIEF HISTORY OF THE PURDUE UNIVERSITY DEPARTMENT OF
SPEECH, LANGUAGE, AND HEARING SCIENCES ........cccoiiiieiiese e 1
THE ORGANIZATIONAL STRUCTURE OF THE DEPARTMENT .....ccoviiiiiii e 1
CONCERNS AND COMPLAINTS ...ttt ettt sttt ettt bbb e 2
MISSION OF THE AU.D. PROGRAM ......ccctiiiiieiieieitet ettt sttt te ettt sae e saenastessessesnessessenens 2
GOALS OF THE Au. D. PROGRAMéeéeééeéeéeéeéceeéeéeéceeéeéecc
COURSE REQUIREMENTS FOR THE AU.D. PROGRAM ..ottt 3
PrereqUISITE STUABNTS .......ccieie ettt st e st e e s e st e e te e besbeese e besaeeeesteaneenrenres 3
AUD. STUABNES ...ttt b st st et b et et e st e b e e bt et e s benbenae b et eneas 3
L@ YT V=SSOSR 3
STUDENT CHECKLI ST FOR THE Au. D. PROGRAMéééxréeéeéecéee
The Major Professoréééeééeéce@eéedeecececeeedéeé.s
PLAN OF STUDY FOR THE AU.D. PROGRAM .......ocotiiiiie ittt 8
Preparing the Plan of Study EIECtroniCally ............cocooiiiiiiiiie s 8
The Plan of Study DEAAIINE ........coiiiiiiiieee e 9
Alteration of the PIan Of STUAY.........cccoviiiiiii it sre s 9
Transfer of Credits to the Purdue Audiology Graduate Programs..........c.ccecvevvevveveneiieeseseeseesnenns 10
Restrictions to Courses Included on the Plan of StUdY ..........cccoviviiiiiiniicece s 10

APPLIED RESEARCH PAPER OR PROJECT FOR THE Au.D. PROGRAM .......cccocevveiviveiieseseinns 10

AU.D ReSEAICH TIMEIINE .....eiviie ettt st sre e e nee e 10

AU.D RESEArCh ProJECE FOMM ..ot sttt et be st be e e sreeteesbesre s 13
MATRICULATION OPTIONS FOR GRADUATEEDUCATI ON I N AUDI OLOGYééeéeeé
FORMATIVE AND SUMMATIVE ASSESSMENTS IN THE Au.D. PROGRAM .......ccccoovvvneieniennn. 14

Formative Evaluation of Knowledge and SKillS ... 14

Summative Assessment of Knowledge and Skills at the Conclusion of the M.S. and Au.Dé é é 1 6

PROGRESS IN THE AuD.PROGRAM ¢é ééecéeéécééécééeééeééecéeéé. . 16
FUNDI NG OPPORTUNI TIESééeééeéeécéeéeéeéceéeéeéeceéetd
Department of Speech, Language, and Hearing SCIENCES ........c.cccecvevieieeiene s é 17
Other PUrdue OPPOITUNITIES ........cviiiiiiiieiie ittt sttt b b 18
Limitations on Credit Hours for Students with F
OPTIONAL ASHA CERTIFICATION. ..ottt ettt ste e st tae e stte s s bae e snbeeenee e 18
APPENDIX A
ASHA COOE OF ELNICS ....cviiiiiiiie ettt ettt et e et e e be e sbe e sbe e sbeesabesnbesabeenbeesbeesbeens 19



APPENDIX B

Purdue University Statement of Integrity and Code of Conduct

APPENDIX C:
Summary: Joint Au.D. Program Requirements

APPENDIX D:
Remediation PoliCy..........ccccovevivviiciiiiee,



Introduction

This handbook serves as a reference for audiology students and their faculty advisors. It provides a description of graduate
education in audiology offered at the Department of Speech, Language, and Hearing Sciences (SLHS) at Purdue University.
It also contains information about departmental policies, procedures, practices, and regulations that are most often needed by
students. It is not an exhaustive collection of all policies of Purdue University. Students in all degree programs (M.S., Au.D
and Ph.D.) should study the current University Regulations reference book for students, staff, and faculty. Students enrolled
in the Au.D. program will need to obtain a copy of and review the Audiology Clinic Handbook and other documents
discussing policies and procedures for the M.D. Steer Audiology and Speech-Language Clinics. Students in the Ph.D.
program should also use and review the Ph.D. Student Handbook. The Graduate School administers all graduate degrees.

The Department of Speech, Language, and Hearing Sciences offers undergraduate coursework in communication sciences
and disorders and linguistics, and graduate work leading to the Master of Science (M.S.) degree (in speech pathology),
Master of Science in Hearing Science, the Doctor of Audiology (Au.D) degree in audiology and the Ph.D degree in speech
pathology, audiology, speech science or hearing science.

The Au.D degree is the entry-level degree for ASHA certification and clinical practice in Audiology. Students, who wish to
develop research skills commensurate with those required for a research or tenure track faculty position, also have the option
to apply for admission to the Ph.D. program. It is possible to fulfill the requirements for both the Au.D. and Ph.D. degrees,
but it will take longer than the 4 years required for the Au.D or the typical 5 years (minimum) required for the Ph.D.

Students should consult with their advisor, the Director of Clinical Education in Audiology, the Graduate Program Director,

the Head of the SLHS Department, or other appropriate faculty or staff if they have questions about any of the information in
this handbook. If a student feels that he/she has a legitimate reason to justify an exception to a particular policy described in
this document, they may submit a written petition to the departmental Graduate Committee for consideration.

A Brief History of the Purdue University Department of Speech, Language and Hearing Sciences and thg

Au.D. degree

The program in speech pathology at Purdue University began in 1935, when Professor M.D. Steer joined the faculty. Its
primary function at that time was to provide remedial services to university students who had deviant speech skills. A year
later, the University started an undergraduate academic training program and then the graduate program began in 1940. In
its early years, the program was a part of the Department of English. In 1947, the program was assigned to the Department of
Speech. In that same year, a formal academic offering in audiology was introduced. The first Ph.D. degree was granted in
1948. The SLHS program became a separate department in 1963. In 1971, the program was one of the first in the country to
achieve accreditation in both speech pathology and audiology from the Educational Standards Board of the American
Speech-Language-Hearing Association (ASHA).

Changes in the scope of practice and skill demands of clinical audiologists led the ASHA (American Speech, Language and
Hearing Association) to alter certification requirements for audiologists over the years. The 1993 ASHA standards required

a Masterds degree in Audiology and 375 clinical practi

Clinical Competence in audiology (CCC-A) from ASHA required seventy-five didactic semester credit hours of post-
baccalaureate study plus the equivalent of twelve months of full-time clinical practicum in order to obtain an Au.D degree.
The latest ASHA standards (2011) had an implementation date of January 1, 2011 and require a doctoral degree for
certification beginning in January 2012, plus 1820 hours of clinical practicum.

For the current version of the Standards and Implementation procedures for the certificate of Clinical Competence in
Audiology, please refer to: http://www.asha.org/Certification/Aud2011Standards/

On February 8, 2002, the Indiana Commission on Higher Education approved the joint Doctor of Audiology (Au.D) program
offered by Purdue University in partnership with the Department of Otolaryngology-Head & Neck Surgery at the Indiana
University School of Medicine, Indianapolis. The program is accredited by ASHA and the first class of Au.D. students
graduated in 2007.

The Organizational Structure of the Department

Dr. Christine Weber-Fox Interim Department Head, Purdue University
Reports directly to the Dean of the College of Health and Human Sciences

Dr. Jennifer Simpson Director of Clinical Education in Audiology, Purdue University
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Coordinates the clinical education program in audiology and, in conjunction with the
audiology faculty, the development of the overall audiology program.

Dr. Allan Diefendorf Director of Audiology and Speech Language Pathology at the IU Medical Center
Coordinates the IU Medical Center administrative components of the joint Au.D
Program in communication with the Director of Clinical Education in Audiology at the
West Lafayette campus.

Mrs. Kathleen Corbin Coordinator of Medical Center Audiology Clinical Education
Coordinates practicum assignments and evaluations at the IU Medical Center

Dr. Richard Miyamoto Chair of IUPUI School of Medicine Department of Otolaryngology- Head & Neck
Surgery

Concerns and Complaints

We hope that students will be able to discuss most concerns directly with the involved parties but we know that situations can
arise in which other advice is needed. The department head, chair of the graduate committee, faculty advisors, directors of
clinical education, and the clinic directors are all available to discuss student concerns. In addition, the department head
appoints two ombudsmen. Students may discuss any type of grievance with the ombudsmen in complete confidence. The
ombudsmen can advise the students of various ways to relieve difficulties, including informal discussions, grievance
procedures, referral to counseling services, and so on.

Depending on the nature of the concern or grievance, students may also contact the following:

Purdue Office of the Dean of Students SCHL 207 (765) 494-1747
Purdue Graduate School YONG 170 (765) 494-2600
Purdue Committee on the Use of Human Subjects ENAD 328 (765) 494-5942
ASHA Council on Academic Accreditation 10801 Rockville Pike

Rockville, MD 20852
(301) 897-5700 ext. 4142
ASHA Board of Ethics Director Director of Ethics

www.asha.org

Mission of the Au.D Program

It is the mission of the SLHS department through the sequences of academic and clinical education leading to the Au.D
degree to:

o Recruit and retain excellent students who are committed to the profession of audiology and the delivery of high quality
clinical services.

¢ Provide students with a solid foundation in the science of audition and the skills to conduct and promote evidence-
based clinical practice.

o Develop audiologists who have the diagnostic and rehabilitative clinical skills necessary to fulfill the current scope of
practice in a culturally sensitive manner, across the life span in a wide variety of clinical settings.

Goals ofthe Au.D program

The following goals have been established to enable achievement of the mission of the Au.D. degree program.

o Prepare audiology students to become practitioners who are well grounded in the theory of and experimental research
into auditory processes in normal- hearing and hearing-impaired individuals.

¢ Prepare students who based on this knowledge, will develop excellence in the diagnostic and rehabilitative clinical
skills necessary to fulfill the current scope of audiologic clinical practice in a culturally sensitive manner, across the
life span in a wide variety of clinical settings: medical center, private practice, schools, industry, and community.

e Assure that the curriculum is sequential and parsimonious so that progressive competencies designed to meet the needs
of clinical populations are developed at specific stages throughout the curricular sequence.
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o Expose students to research, both basic and applied, with the goal of helping them develop research skills that will
allow them to conduct and promote evidence-based clinical services.

o Prepare students to be critical consumers of published research in their own ongoing professional development.

o Developclinical audiologists who have the interpersonal, team building, leadership and counseling skills necessary to
function as exemplary professionals in a broad range of practice environments.

o Developclinical audiologists who are able to act as peer mentors and supervisors of audiologists in training.

Course Requirements for the Au.D.

Prerequisite Students

Students entering into the Au.D program, Au.Di plus-Ph.D. track, or M.S. to Ph.D. track typically have an undergraduate
degree with a major in Communication Disorders, Audiology and Speech Pathology, Communication Sciences and
Disorders, Speech, Language, and Hearing Sciences, etc. If a student entering a graduate program has a different major,
he/she will need prerequisite courses before being able to take the audiology core graduate courses.

For suchprerequisite studentke following 8 courses or their equivalent need to be taken before the grdelusite
audiology core courssequence can begin

e Acoustic bases of speech and hearing (SLHS 30200)

Anatomy and physiology of the speech and hearing mechanism (SLHS 30400)
Introduction to clinical practice in communication disorders (SLHS 44900)
Introduction to assessment audiology (SLHS 46000)

Language development (SLHS 309) or Language acquisition (SLHS 50900)
Introduction to aural rehabilitation across the life-span (SLHS 45000)
Introduction to phonetics (SLHS 30600)

Statistics (PSY 20100, PSY 50000, STAT 50100 or SOC 38200)

All students must maintain a 3.0 overall GPA in the undergraduate pre-requisite courses. Falling below a 3.0 GPA may lead

to immediate dismissal from the program. Additionally, receiving a grade of C- or lower in any pre-requisite course

constitutes inadequate performance. Students must retake any course in which a grade of C- or lower is received and achieve

a grade of C or higher in order to progressint o t he graduate program. This wild/
program up to one (1) year.

Au.D. Students

The Au.D. program is a four-year post-baccalaureate degree available to applicants who meet the entry requirements for the
program and seek to become doctoral-level audiologists. It is the intent of the program to attract students who will succeed in
a program that emphasizes the application of basic science and technology to the diagnosis and habilitation/rehabilitation of
hearing disorders and related communication and educational problems.

# Courses that areoptional for Au.D students also pursuing the Ph.D. degree
A Plan of Study courses for the Au.D

Year One
Semester One

SLHS 50300 Auditory Perception 3n
SLHS 50400 The Auditory Periphery 3n
SLHS 50600 Neural Bases of Hearing 3n
SLHS 56000 Basic Procedures in

Assessment Audiology 3n
SLHS 57900 Clinical Practicum in Audiology 1

13 credits (12 POS)

Semester Two
SLHS 55100 Rehabilitative Audiology

in Children 20
SLHS 56100 Medical Audiology 3n
SLHS 56400 Hearing Aids | 3n
SLHS 56700 Auditory Evoked Responses | 3n
SLHS 57900 Clinical Practicum in Audiology 1
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Semester Three

Year Two
Semester One

Semester Two

Semester Three

Year Three
Semester One

Semester Two

SLHS 56200 Pediatric Auditory
Assessment (1)
SLHS 51800 Counseling in SLP and Audiology

SLHS 57900 Clinical Practicum in Audiology

SLHS 56300 Pediatric Auditory
Assessment |1
SLHS 57700 Auditory Evoked Responses 11
SLHS 58500 Engineering Projects in
Community Service (EPICS): |
SLHS 57400 Hearing Aids |1
SLHS 69000 Research Project
SLHS 57900 Clinical Practicum in Audiology

SLHS 51300 Clinical Research and
Treatment Efficacy
SLHS 55200 Educational Audiology
SLHS 57000 Hearing Conservation
SLHS 58600 EPICS 11
SLHS 605 Signal Processing For Hearing
and Speech Sciences
SLHS 57900 Clinical Practicum in Audiology

SLHS 55000 Rehabilitative Audiology for
Adults

SLHS 56800 Tinnitus Assessment and
Rehabilitation

SLHS 69000 Research Project

SLHS 57900 Clinical Practicum in Audiology

SLHS 55300 Cochlear Implants

SLHS 69000 Research project

SLHS 56500 Vestibular Assessment and
Rehabilitation

Elective

SLHS 57900 Clinical Practicum in Audiology OR

SLHS 67800 Audiology Educational Externship

(17 3 days per week)

SLHS 65900 Audiology Practice
Management

SLHS 58400 Seminar in Hearing Aids

SLHS 69000 Research Project

Elective

12 credits (11 PCB)

2/\
2/\

1
5 credits (4 POS)

3/\
3/\

2 #°

2/\

147

1

12 credits (11 POS)

241

3/\

2/\

1#" (elective)

3n
1

12 credits (10 or 11 POS)

2/\

2/\

1#7

1

6 credits (5 POS)

3/\
(E

3/\
3" (If needed)

1

8-11 credits (#10 POS)

2/\

2/\

3N

3" (If needed)



SLHS 57900 Clinical Practicum in Audiology OR
SLHS 67800 Audiology Educational Externship 1
8-13 credits (710 POS)

Fourth year externship placement at the IU Medical Center in Indianapolis requires a minimum of 4 days per week
commitment by the student for the till academic year (summer of Year Ill and fall and spring semesters of Year V).
Students have the option to complete the™year externship at another facility pending approval of Purdue University
faculty. Contact the Director of Clinical Education in Audiology during Year Il for more information regarding this
process. Alternative sites usually require a full 5 days per week commitment.

Semester Three

SLHS 67900 Advanced Clinical Practice in Audiology 8 credits (Use once for POS if
needed)
Year Four
Semester One
SLHS 67900 Advanced Clinical Practice in Audiology 8 credits
Semester Two
SLHS 67900 Advanced Clinical Practice in Audiology 8 credits

(One 3credit graduate level elective required; 3 credits per semester required for assistzhip eligibility; 8 credits
per semester required for purposes of fultime student status/financial aid; 8 credits per semester required for full
time international student status)

The three or four credits of Graduate Electives must be approved bythest udent 6 s POS&Sucsemi wi eb. t |
designation (SLHS 51300, 58500, 58600, and 69000) in the Au.D curriculum sequence have been identified by the audiology

faculty as optional for students pursuing both the Au.D and Ph.D. degrees. All electives taken in their place by dual

Au.D/Ph.D. degree seeking students should support the goals of their Ph.D. programs and be approved prior to course

registration by their Ph.D. chair and committee.

Total Minimum_Required Credit Hours (70)
Required didactic credit hours (61)
Graduate Elective credit hours (3)
Research credits (6)
May use 1 semester of 67900 credits for POS
(Total on POS must be 70 credits for Au.D)

Total Minimum Required Clinic Credit hours (32)
Year I-1ll: SLHS 57900 or SLHS 67800 (8 credits)
Year IV : Off-campus clinical externship (67900) (24 credits)

Required: 1820 clinic clock hours supervised by audiologists holding their CG@ within the context of the entire 4
year program, including summer, fall and spring semesters of the fath year.

Minimum_Grand Credit Hour Total : 102 (includes 32 clinic credit hours)

The Au.D degree will be awarded upon successful completion of course work, clinical practicum and formative and
summative assessments. ASHA certification can be appliéar and obtained upon the conclusion of the fowyear
program.

Student Checklist for the Au.D. program

It is the responsibility of each student to ensure that they follow the check-list below, and meet with their advisor on a regular
basis to make sure that they are meeting all academic program requirements and making adequate progress in the program.

First Year

A Assigned temporary advisor: Determine if you will keep this person or desire a change; if you desire a
change, after confirming with temporary advisor and new advisor, make the change with graduate
secretary. (See orientation packet)
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Meet with your advisor at a minimum at the beginning and toward the end (to register for courses for the
following semester) of each semester

Determine with advisor and Graduate Secretary that all prerequisite courses for the audiology program
(including statistics) have been completed

Determine that pre-requisite courses documenting knowledge of life sciences, physical sciences,
behavioral sciences and mathematics have been taken and determine with advisor and Graduate
Secretary (re: electronic KASA) if any courses need to be taken to fulfill these requirements

Meet with Clinical Instructors prior to the initiation of clinic for each semester and throughout semester
on a schedule determined with each instructor

Sign sheet with the Graduate Secretary that you have received and accepted responsibility for
information in the audiology graduate handbook

Complete any necessary course remediation

Take and pass the Written Exam at end of 1% year

Take and pass Written Exam retake (if necessary)

Take and pass the 1% year Clinical Exam (typically April)
Take and pass 1* year Clinical Exam retake (if necessary)

Submit completed and signed log cards to the Report Secretary at the end of EACH semester

Second Year

A

S S <

>:

Meet with your advisor at a minimum at the beginning and toward the end (to register for courses for the
following semester) of each semester

Meet with your Clinical Instructor regarding clinic placements and other clinic requirements at the
beginning and end of each semester

Meet with Clinical Instructors prior to the initiation of clinic for each semester and throughout semester
on a schedule determined with each instructor

Complete any necessary course remediation
Take and pass 2" year Clinical Exam (typically April)
Take and pass 2™ year Clinical Exam retake (if necessary)

Meet with Research Project committee chair to select evidence based research paper topic/research
question

Register for 1 unit SLHS 69000 fall semester (semester one)

Identify all members of Research Project Committee-at least two faculty with at least one being a
research (tenure-track) faculty member (semester one)

Turn in AuD Research Project Planning Committee Meeting Form (found in this handbook) to Graduate
Secretary (semester one)

Meet with committee chair to discuss details of paper or study methods and procedures, write literature
review (semester two)

Have meeting of committee to approve study protocol (semester two)
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A Submit Plan of Study (approved by your advisor) electronically to the graduate division (semester two)

A Determine specific third and fourth year clinical externship rotations with the Director of Clinical
Education in Audiology and determine any ne
an externship site not typically included in the program (semester two)
i
If alternative fourth year clinical externships are being considered discuss options with the Director of
Clinical Education in Audiology prior to contacting any possible clinical sites semester two)

A Register for 1 unit SLHS 69000 summer semester (semester three)

A Submit completed and signed log cards to the Report Secretary at the end of EACH semester

Third Year

A Meet with your advisor at a minimum at the beginning and toward the end (to register for courses for the
next semester) of each semester

A Meet with your Clinical Instructor regarding clinic placements and other clinic requirements at the
beginning and end of each semester

A Meet with Clinical Instructors prior to the initiation of clinic for each semester and throughout semester
on a schedule determined with each instructor

A Complete any necessary course remediation

A Take and pass the 3" year Written Exam (take-home exam given before spring break with a 2-week turn
around time)

A Take and pass the 3" year Written Exam retake (if necessary) before the end of the spring semester

A Register for 1 credit SLHS 69000 fall semester (semester one)

A Schedule meetings with research committee or chair as needed, complete literature review, data
collection and analysis and write up results and discussion

A Register 3 credits SLHS 69000 spring semester (semester two): complete write-up, schedule 1 hour oral
examination with committee

A Provide complete write-up to committee at least two weeks prior to Oral Examination

A Pass Oral Examination on Research Paper/Project prior to end of semester two

A Assure that a total of at least 6 credits of SLHS 69000 have been completed over the total of SLHS
69000 registrations

A Complete any written revision required by committee

A Prepare PowerPoint presentation (with input from research committee members) for presentation at the
Robert L. Ringel Student Research Symposium to be held April of third year

A Present research project at the Robert L. Ringel Student Research Symposium in April of 3rd year

A Submit completed and signed log cards to the Report Secretary at the end of EACH semester

7



A Take and pass ASHA PRAXIS exam in third or fourth year if interested in obtaining ASHA clinical
certification

Fourth Year

A Take and pass ASHA PRAXIS exam if interested in obtaining ASHA clinical certification

A Complete fourth year clinical externship rotations with a minimum of 1820 hours (total of all supervised
clinic hours acquired throughout the 4-year program) and 3 semesters (summer, fall and spring of the 4"
year) supervised by ASHA certified audiologists

A Submit completed and signed log cards to the Report Secretary

A Submit paperwork to Director of Clinical Education in order to apply for state licensure and ASHA
certification if desired. Note that it may be 2-3 weeks for the paperwork to be completed.

A Apply for State license if required
A Apply for ASHA certification if desired
A Complete program evaluation forms

The Major Professor

Upon admission to the Au.D program, during the first semester, each student will be assigned a major professor. The major
professor:

Chairst he student 6s graduate advisory committee
Consults with the student regarding the overall program

Advises the student in matters pertaining to the Plan of Study (POS)

Moni tors the studentds academic progress

NS

Plan of Study for the Au.D. program

Preparing the Plan of Study Electronically

The Plan of Study will include a minimum of 70 didactic/research credit hours. Access to the electronic POS Generator
(POSG) is via SSINFO. SSINFO can be found at http://www.ssinfo.purdue.edu. Information pertinent specifically to
graduate students is located under the Academic link, then the Graduate School link. The Graduate School provides access to
the POSG. If you have never used SSINFO, click on the Login button then click on the Page Help for information on gaining
access to the secure areas within SSINFO. Once you have clicked on the Graduate School link within SSINFO a newbrowser
window will open with the Graduate School links available to you. This browser window is now separate from the SSINFO
window.

To begin your plan of study, click on the POSG link, and then click on "Create new POS" link. Once in the POSG, refer to
the Help buttons located on each page to assist you in using the electronic POSG. You do not need to complete the entire
form in one sitting; you may save your POS and return to it later. You may not bookmark any pages within the Graduate
School link. To return to the POSG you must login to SSINFO. Your POS committee must include 3 tenure track faculty
members. It is your responsibility to request your major professor, research project mentor or other faculty members to be in
your POS committee.

When you have completed your POS and feel it is ready for review by your committee, submit your plan as a Draft. All
plans of study must first be submitted as Draft before you can submit your plan as arfal. While your plan is in Draft
status, review the information with your committee and your departmental coordinator (Graduate Secretary) to ensure that it
satisfies department and Graduate School policies. Use your draft as a basis to discuss your academic and research goals with
your committee members. Once your entire committee has verbally accepted your POS, return to the POSG and submit your
plan as "Final". The POS form will be electronically routed, reviewed and, if approved, signed by the departmental
coordinator (Graduate secretary), your committee and the graduate school. You may check the status of your plan at any time
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by returning to the POSG and click on the Display Submitted POS link. Once the Graduate School has approved your POS,
you should check it every semester to monitor your academic degree progress.

The Plan of Study Deadline

The Plan of Study must be approved by the major professor and the other advisory committee members and submitted
electronically by the 8th week of the spring semsterin the student's secondyear of study. Registration for the third year of
study will not be permitted unless the POS has been completed and accepted by the Graduate School. Students who must take
all prerequisite courses may wait until the eighth week of the third fall semester to submit the POS. Do not include
undergraduate courses on your plan of study. If you have questions see the graduate secretary.

Alteration of the Plan of Study

Occasionally students find it necessary to change some aspect of their POS. For example, a student may be unable to enroll in
a course listed on the POS because of a schedule conflict or course cancellation. In other cases, the student's program
emphasis or professional interests may change. In this case, some of the listed courses are no longer appropriate. Sometimes,
it may be necessary to change the members of the advisory committee.

To make changes to your POS go again to SSINFO and file an electronic change to the POS. Such changes must have the
approval of all members of the student's committee. The form is signed by the student, the major professor, and the chair of
the graduate committee, and is transmitted to the Graduate School for approval and filing. Each term the Graduate School
announces the deadline date after which no changes in the POS can be made if the student is to receive a graduate degree in
that term.

Here is an example of how the POS may look after you have chosen your courses. When adding courses be sure to have
the exact title and number forhie coursey o u éddirmy.

Subj. |Course Credit Regis. B or |Transfer | Date Completed

Area Courses Title Grade

Abbr. | No. |Hours |Type better | From |To Be Completec
PRIMARY /AUDITORY PERCEPTION SLHS 150300 3 RE A - - Dec 2005
PRIMARY |AUD PERIPHERY SLHS 50400 2 RE A - - Dec 2005
PRIMARY |PED AUDITORY ASSMT I SLHS 156200 2 RE A - - Aug 2006
PRIMARY |[FND AUDITRY NEURL PROC SLHS 50600 3 RE B - - Dec 2005
PRIMARY |PEDIATRIC AUD ASSMT II SLHS 156300 3 RE A - - Dec 2006
PRIMARY HEARING AIDS SEM II SLHS 57400 2 RE A - - Dec 2006
PRIMARY |PEDIATRIC AURAL REHAB SLHS 55100 2 RE A - - May 2006
PRIMARY REHABILITATIVE AUDIOLOGY FOR ADULTS |SLHS 55000 2 RE A - - Aug 2006
PRIMARY EDUCATIONAL AUDIOLOGY SLHS 55200 3 RE A - - May 2007
PRIMARY |COCHLEAR IMPLANTS SLHS /55300 3 RE A - - May 2007
PRIMARY BAS PRCDRS ASMNT AUDIO SLHS 156000 3 RE A - - Dec 2005
PRIMARY MEDICAL AUDIOLOGY SLHS 156100 3 RE A - - May 2006
PRIMARY HEARING AIDS | SLHS 156400 3 RE A - - May 2006
PRIMARY AUDITORY EVOKED RES | SLHS 56700 3 RE A - - May 2006
PRIMARY |AEP Il SLHS 57700 3 RE A - - Dec 2006
PRIMARY |EPICS: AUD I SLHS /58500 2 RE A - - Dec 2006
PRIMARY |EPICS: AUD I SLHS 58600 1 RE A - - May 2007
Primary  |Vestibular Assess & Rehab SLHS (56500 2 RE - - August 2008
Primary Counseling for SLP & AUD SLHS /51800 2 |RE Dec 2008
Primary Research Project | (Use your own different titles) ~ |SLHS 69000 1 RE May 2008
Primary Research Project 1l (Use your own different titles) |SLHS 69000 1 RE August 2008
Primary Research Project 111 (Use your own different titles) |SLHS 69000 1 RE Dec 2008
Primary Research Project 1V (Use your own different titles) |SLHS 69000 1 RE May 2008
Primary Tinnitus Assess and Rehab SLHS 156800 2 |RE Fall 2008
Primary Audiology Practice Management SLHS 165900 2 |RE Dec 2008
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Primary Graduate Elective 3 |RE Dec 2008
Primary Advanced Topics in Audiology diagnosis SLHS 165800 2 |RE May 2008
Primary Seminar in Hearing aids SLHS 58400 2 |RE May 2008
Primary Hearing Conservation SLHS 57000 2 May 2006
Primary Clinical Research & Treatment Efficacy SLHS /51300 2 |RE May 2006
Primary Clinical Externship SLHS 167900 1 RE August 2008

Transfer of Credits to the Purdue Audiology Graduate Programs

A maximum of twelve graduate credits taken at Purdue, prior to beginning the audiology graduate program, can be counted

toward the graduate degree. These courses must be considerede x cess cour ses not needed for
to be counted towards their POS. Au.D and M.S. students must spend at least two terms in full-time enrollment after earning

the bachel orés degree no matter how many graduate credi
for graduate credit as an undergraduate or non-degree student neither ensures admission to graduate study nor ensures

acceptance of the acquired graduate credits on the POS. The department and the Graduate School will not accept graduate

academic credit taken at other graduate programs upon entry into our graduate programs on an a priori basis. Such credit, up

to a maxi mum of eight credits, may be all owed on the P
addition, approval by the department head and by the dean of the Graduate School of Purdue University is required.

Restrictions to Courses Included on the Plan of Study

Graduate students are not permitted to list courses taken on a pass/no pass (pass-fail) basis on their POS. Itis a firm
university policy that pass/no pass grades are not acceptable in fulfilling degree requirements. Undergraduate courses and
SLHS 57900 and 67800 are not allowed on the POS.

Change of Status Notification

For any number of reasons, students may change their status within the department. It is necessary to formalize some of
these changes by contacting the graduate secretary for further instructions. In the case of name changes please contact the
business office in addition to the graduate secretary.

e change of name

change from temporary advisor to advisor (major professor)
request to change major area

change of major professor

withdraw from the program, even if temporarily

Applied Research Paper or Project for the Au.D. program

Students enrolled in the Au.D Program are expected to complete an applied research sequence of experiences as follows:

Year 2i Semester 1
e Enroll ment in SLHS 69000, AfResearch Projecto (1 cr

Student Responsibilities
e Form a research project committee with at least two faculty members T at least one to be tenure track faculty
member
e Select a research topic for the paper or project
e Develop a proposal outline

Committee or Chair Responsibilities
e Meet with student as needed to provide guidance in topic selection and outline development

Year 21 Semester 2
e Enroll ment in SLHS 51Bo0AaluacCingi dakbaRementr Ehfaondcyo
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Student Responsibilities/Reguirements

e  Schedule meetings with committee

e Develop a formal proposal to include:

o Statement of the Problem

Specific Aims
Background and Significance (Literature Review)
Proposed Methods
Timeline for Project

O O 0O

Committee Responsibilities
e Meet with the student at least twice during the semester
0 Once near beginning of the semester to go over procedures and timeline
o0 Once near end of semester to approve proposal (this is separate from course evaluation of the proposal)

Year 2i_Semester 3
e Enroll ment in SLHS 69000, ifResearch Projecto (1 cre

Student Responsibilities
e Begin work on paper or project after committee approval is received. Potential activities to include:
o Develop paper or finalize research protocol
0 IRB submission /approval i if needed
o Participant recruitment
0 Begin data collection after IRB approval is received

Year 31 Semester 1
e Enroll ment in SLHS 69000, AResearch Projecto (lcred

Student Responsibilities
e  Schedule meetings with committee or chair as needed
e Complete paper or data collection and analysis
e  Write Results and Discussion

Committee or Chair Responsibilities
e Meet with student as needed

Year 3i Semester 2
e Enroll ment in SLHS 69000, AResearch Projecto (3 cre

Student Responsibilities
e Complete write-up
e  Schedule 1-hr Oral Examination with Committee
e  Provide completed write-up to committee at least two weeks prior to Oral Examination

Committee Responsibilities
e Conduct Oral Examination

Student Responsibilities
e Complete any written revisions required by committee
e  Prepare oral presentation
e  Present Oral presentation in April

Committee or Chair Responsibilities
e Review and approve oral presentation

A minimum of 6 credits of registration in SLHS 69000 (Research Project) are to be completed from the first semester of the
second year to the second semester of the third year.

For students who wish to complete an Evidence-based practice review paper for a research project, your committee or chair
will help you select and develop the question to be addressed. You may wish to consider the following issues in preparing
your proposal:
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Why is this an important question to examine?

How will you gather and critically evaluate information from the literature?

What are the strengths and weaknesses of the evidence you review?

What impact will this information have on the practice of audiology (i.e., why is this clinically significant?)

robdPRE

It is expected that the research paper or project will be concluded by the end of semester two of year three. The written
product will be handed in prior to the beginning of year four. The enrollment for the research project will be a minimum of 6
credits over at least two semesters. The two semesters may be consecutive or non-consecutive in the stated time period. The
forms provided on the next two pages are to be signed by the research project committee members and submitted to the
Graduate Secretary as indicated.

Research Project Committee

Each student will select a research advisor on the audiology faculty with interests in the area of the research paper or project
and one other faculty member in SLHS (either in audiology or speech-language pathology or ASL/linguistics) who is also
interested in the research area to serve on the research project committee. The student may include other faculty members in
SLHS or other academic departments outside of SLHS as desired, but this is not required.

12



Au.D Research Project

Planning Meeting

Student Name:

Date of Meeting:

Title of Proposal:

The undersigned have reviewed and approved the proposed research topic, paper or study methods and procedures.

Committee Signatures:

1. (Chair)
2.
3. (optional member)

Due Year I, end of second semésr
(Copy graduate secretary when completed)

Au.D Research Project Completion Verification

Committee meets for Oral Examination

Date of Meeting:

Date of Approval:

Written paper submitted to all committee members:

Committee Signatures:

1. (Chair)
2.
3. (optional member)

Due end of Year Ill, semester two
(Copy graduate secretary when completed)
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Matriculation Options for Graduate Education in Audiolog

The Au.D degree program is a 4-year post baccalaureate degree and the Ph.D. typically takes a minimum of 5 years, post-
baccalaureate. Both doctoral programs in Audiology at Purdue University can overlap in the first two years.

If a student is accepted into the Au.D track and decides to change his/her degree objective, the following applies:
1. The student requesting a change in status must submit a letter to the Graduate Committee. The student must
also meet with his/her advisor and the Director of Clinical Education in Audiology.

a. If the request is to change their degree objective from audiology to some other field of study then the

studentshoul d apply for transfer to the appropriat:

pursue the alternative career pathway at Purdue University and exit the audiology Au.D program.

b. 1 f the request is to pursuebda thkeasi ngi Sciequier

should meet with his/her advisor to discuss
committee should indicate the desire to change fromthe AuDt o t he hearing sci
emphasis. A new plan of study is then required to reflect the new degree program.

c. Ifthe request is to pursue the Ph.D. degree without clinical certification, then the student must submit
an application to the Ph.D. program to the Graduate Committee and also request a change from the
Au.D track to the Ma s t & hedyisg science. If the application to the Ph.D. program is accepted, then
the thesis option must be added to the Ma s t j@an @ study. He/she would then transfer 30 credits
from the AuD degree to the Ph.D. Plan of Study. See the graduate secretary for further instructions

d. If the request is to pursue the Ph.D. in addition to the Au.D, then the student must submit an
application to the department for the Ph.D. This can be done at any point in the Au.D. program.
Students completing the Au.D can then apply 30 credits of their Au.D coursework to their Ph.D. plan
of study to achieve the required 90 minimum credits for the Ph.D. plan of study. In addition, a student
seeking both the Au.D and Ph.D. must file a dual degree form with the graduate school. An M.S. is
not required to apply for the Ph.D.

Formative and Summative Assessments in the Au.D. Program

Formative Evaluation of Knowledge and Skills

Formative assessment is the ongoing measurement during educational preparation for the purpose of improving student

r
en

l earning. Formative assessment yields critical i nf or m;q

skills. Such assessment must evaluate critical thinking, decision-making, and problem-solving skills. Measures should
include oral and written components, as well as demonstrations of clinical proficiency.

Formative assessments will be conducted in each course, with ASHA standards covered in the class and evidence to be
collected in each class showing achievement of target competencies, identified in the syllabus introduction of each course.
There will also be a written exam of academic knowledge at the end of the first year of the program. Clinical Exams are
given at the end of the first and second years of the program. Each student is required to pass the Written and Clinical Exams
in order to proceed to the next year of the program. Each student must pass the Praxis exam in audiology in order to receive
ASHA certification if desired. It is recommended that the Praxis exam be taken during the third or fourth year of the Au.D
program.

Formative Exams

There are two types of formative exams given to students in the Au.D program: Written and Clinical.

The purpose of the exams is to ensure that students have mastered the knowledge skills needed to advance to academic and
clinical courses and practicum offered in the subsequent year. For those students who fail to demonstrate skill mastery,
opportunities for remediation are available in order to maximize potential for individual student's success in the program. All
audiology faculty members are involved in the development of the Written and Clinical exams. Academic audiology faculty
members are primarily responsible for development, administration and scoring of the Written Exam,; clinical audiology
faculty members are primarily responsible for the content, administration and scoring of the Clinical Exams. Retaking a
given exam must occur within one semester of the original exam period.
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Year | Written Exam

The written exam is given at the end of the first year of the Au.D program. The purpose of this exam is to determine mastery
of foundational concepts important to success in later portions of the Au.D curriculum. The first-year exam is an in-class
exam requiring that students work independently.

Typical Written Exam schedule

e Year 1 written: Typically given at the end of the 1% year
e Year 1 written re-take: if necessary, before or during the 1% week of classes fall semester 2" year

Grading of the Written Exam

The written exam is graded by section. First year exam sections are:

Integration of basic science (covers 3 courses)

Clinical cases

Hearing Aids

Pediatric aural rehab

** The first section (Integration of basic science) counts double because it covers 3 classes.

If a student has questions regarding specific grading criteria he/she should follow-up with the chair of the written exam
committee.

Clinical Exams

The Clinical Ex ams as salqi@vledgeamd skdld. A pass must eachibved wnesdch cbnfcal ¢ | i ni «
exam in order for the student to progress to the next year of the program. If a student does not pass an exam, he/she will be

given the opportunity for remediation during the subsequent semester. A student must pass each clinical exam (Year | and I1)

in order to move on to the next level of clinical experiences within the AuD program.

There are two Clinical Exams:
Year |I: Comprehensive adult assessment with written report
Year Il: Pediatric assessment using VRA procedures with written report

Clinical exams are typically scheduled at the end of the academic year in April. At least two clinical faculty members are

involved in the administration and evaluation of the clinical exams. If minimum competencies expected (refer to CSCF) are

not met, the student is provided with specific written feedback regarding areas needing improvement and remediation

strategies, with the opportunity to complete the remediation and ideally retake the exam before the end of the summer

semester (usually the first week of August). 1 t i s t he st ude n t-dpsiththarslpicalfasultybtd iditiate y t ¢
and complete the necessary remediation to ultimately demonstrate target knowledge and skills.

Typical Clinical Exam schedule:

e Year1& 2 Clinical Exams: April of 1% and 2" years
e Year1& 2 Clinical Exam re-take (if necessary): summer of 1% and 2™ years or by special arrangement

Record Keepirg

The audiology program has developed The Knowledge and Skills Acquisition (KASA) summary form that students

enrolled in the Au.D program will complete throughout their degree programs. This form has mapped the audiology

curriculum and identifies where specific knowledge and skills required by the ASHA certification guidelines are covered in

the Au.D degree curricula. The course/clinic instructors will provide information regarding the completion of various

knowl edge/ skill competencies in the AdddteAecretaeyrfot eledtronic at i or
entry i nto KASAdatabset udent 6s

Each ASHA competency listed in the KASA is developed through a series of didactic course and/or clinic
experiences, which are listed under each ASHA standard in the KASA. Atminimum, a student must demonstrate
competency (pass) in at least one of the courses and each of the clinics @878 800/67900) identified under each
standard in order to be recommended by the Department for ASHA audiology certification Course professors and
clinical supervisors will submit evidence that each student has achieved target course/clinic competencies to the Graduate
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Secretary at the end of each semester so that she can
KASA data base.

I't i s the st ude n &tesstoncea sepesten with Hisihdr ddvisgr, discuss progeess through the
curricular sequence and ensure that the appropriate documentation has been entered into his/her KASA as they
satisfactorily complete the courses and clinics and the integrative formative assessments at the end of each year.

The course instructors andDirector of Clinical Education in Audiology are responsible for submitting updated
KASA form information to the graduate secretary at t he end of each semester f

o}
electronic KASA maintained by the graduate secretaryl t i s t he studentds responsib
hours are signed by their clinical instructors and turned into the Report Secretary at the end of each semester.

[

Summative Assessment

Summative assessment is the comprehensive evaluation of learning outcomes at the culmination of educational preparation.
tyi el ds critical i nf or mat i o emertafknowtbdgdaedskiis. ni ng an i ndi vi

Year |l Written Exam

The third year written exam serves as the summative assessment prior to year 1V externship placement. The purpose of the
third-year exam is to assess if students are able to integrate curricular information in the assessment and treatment of clinical
cases provided to them as they prepare to enter their final year of clinical externships. The third-year written exam is a take
home exam with two weeks turnaround time for students to complete the exam. It is expected students work on this exam
independently.

Typical Year lll Written Exam schedule
e  Mid-spring semester before Spring Break (2 week turnaround time for students to complete exam)
e Year 3 written retake (if necessary) must be completed by end of spring semester in the 3" year

Grading of year Ill Written Exam
The grading of the written exam is completed by Audiology faculty.

Year IV Clinical Experience

The fourth year clinical experience serves as the summative assessment for clinical knowledge and skills. Students are
assessed throughout the fourth year and receive a grade at the end of summer, fall, and spring semesters. The student must
receive a B- or better in each semester in order to stay in good standing in the AuD program.

Progress in the Au.D Program

All students are expected to follow the ASHA Code of Ethics (Appendix A) and the Purdue University Statement of Integrity
and Code of Conduct (appendix B), as well as all professional expectations and requirements (see Audiology Clinic
Handbook).

Adequate progress in the Au.D. program is achieved by maintaining an overall GPA of 3.0 in all coursework. Additionally, if

a student receives a grade of ACO in any coursge,derndMed,i
responsibility to follow-up with the instructor. Adequate progress in the Au.D. program is also achieved with maintaining
cdinic grades of AAO0O or ABO each semester in the progra

I f a studentds cumul at i ve rogshetow 8.0naithe comclosmor ofiadyigimen sentedter he/'shec a | (
will be placed on academic probation for the next semester. He/she has that next semester to demonstrate work and resultant

course grades that will rectify the reason for his/her probationary status. Students who do not pass the written exams have the
opportunity to initiate and complete remediation and retake the portions of the exams that were assessed as unsatisfactory.

The student must pass the full exam by the end of the next semester, which would enable him/her to move on to the next

level of the Au.D. program with their class cohort. Joining the cohort of students behind him/her because of delays in

successfully passing the exams is not an option.

I f a student r encamyksemsste of diniaghe/shedvil bepliced Bn(bation for the next semester. The
student will meet with his or her major professor, relevant clinical instructor(s), the Director of Clinical Education in
Audiology and the Chair of the Graduate Committee. The student is informed that his or her privileges of participating in
clinical practicum are at risk of being suspended, and the reasons are explained to the student. The student is given specific
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written remediation recommendations for rectifying the problem, along with a deadline by which this must be accomplished.
Documentation will be kept in the students file. A student cannot continue in the Au.D program if they obtain a second grade
of C in clinical practicum. Students who do not pass the clinical exams have the opportunity to initiate and complete
remediation and retake the portions of the exams that were assessed as unsatisfactory. The student must pass the full exam by
the end of the next semester, which would enable him/her to move on to the next level of the Au.D. program with their class
cohort. Joining the cohort of students behind him/her because of delays in successfully passing the exams is not an option.
See Appendix D for details regarding the remediation policy.

If a student is unsuccessful in remediating, he/she will meet with the Chair of the Graduate Committee, the Director of
Clinical Education in Audiology, and the Department Head to discuss possible release from the program.

Funding Opportunities

Department of Speech, Lajuage, and Hearing Sciences

Selection Procedures

The graduate program administrator maintains a current accounting of graduate student appointments and a listing of the

funding status of all graduate students in the department. In order to anticipateavai | abl e funds, each gr
expected date of degree completion is noted as written on the Plan of Study. For example, if a graduate student who

presently holds a half-time graduate assistantship indicates on the Plan of Study that the degree completion date is next

December, then the department can plan on appointing another student to that assistantship after December. There is a

continual attempt to project ahead for planning purposes. This can only be done when accurate records are kept of the

number of available appointments based upon studentso6
position that priority in funding should go to Ph.D. students, then M.S. and Au.D students.

All students who are not on a graduate appointment are considered if they have requested fundinghe department head
makes all of the decisions concerning funding. The main criteria used in making decisions about an appointment are
academic performance and length of time the student has been in the program.

In the case of a graduate assistantship, the student must have demonstrated skills and abilities required for the assigned job
requirements. In most instances, Ph.D. students who are admitted will be provided with funding. Ph.D. student
appointments are for a period of one year. Extensions of appointments are granted in one-year increments, assuming
satisfactory performance. As long as funding is available, Ph.D. students are supported until they have completed the degree,
provided that they do so in a timely manner.

Au.D students in the fourth year of the program are not eligible for funding but will be eligible for audiology program private
endowment supported stipends if the student is in good standing academically and clinically in the Au.D. program. The
amount of the stipend will be equal across students with the amount determined by the interest generated by the endowment
fund annually.

Graduate Assistantships

Each fiscal year, the university allocates a sum of money to the department for graduate assistantship appointments for
teaching. These are generally awarded as half-time appointments because the university severely restricts the department in
awarding quarter-time assistantships. The university establishes the stipend levels. Thus, the amount of allocated funds
determines the number of graduate assistantships that can be given each year.

Assistantships constitute payment for services rendered by the graduate student to the department in the form of teaching,
administration, etc. All graduate assistants are assigned specific duties within the department. This may take the form of
teaching laboratory sections, assisting faculty members in a specified course or courses, development of
teaching/administrative materials, etc.

Individual Faculty Research and Training Grants
Many faculty members in the department receive research or training grants from a variety of funding sources. If the faculty

member has budgeted for one or more assistants in the grant proposal, and if this was approved by the granting agency, then
the principal faculty member is responsible for selecting the graduate student to fill each appointment.
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Purdue Research Foundation (PRF) Grant

These funds are designed to support Ph.D. students during the time that they are doing their dissertations. A proposal is
written by a specific faculty member within the department and submitted to the Graduate School.

The Graduate School makes a University-wide competitive evaluation of all proposals for PRF grants. If the proposal is
approved, the faculty member will recommend a Ph.D. student for support.

Audiology Awards

The Au.D differential fee will be covered by the department in the spring of the 4™ year for all students who have achieved
target learning outcomes appropriate for clinical externship placement in the final semester and who are in good standing in
the program. Additionally, various awards (Lions Club, Indiana Speech-Language-Hearing Association, Erler award, etc.) are
awarded to deserving students each year. Students may also find information regarding awards outside of SLHS through
other organizations such as ASHA, the American Academy of Audiology (AAA) etc. that they can apply for.

Other Purdue Opportunities

The Department of Speech, Language, and Hearing Sciences does not make appointments of graduate students outside the
department. The department has no administrative function in assigning students to these programs. The Graduate School
maintains a current listing of open graduate assistant positions. Here is the web page address:
http://www.purdue.edu/GradSchool/Funding/funding.html

Two examples of appointments outside the SLHS department are as follows:
Residence Gunsellorships

Part-t i me empl oyment on the counseling staff of the men al
general, compensation for such employment amounts to room and board, remission of tuition, and a small stipend. The

student applies directly to the director of residence halls. The Department of Speech, Language, and Hearing Sciences has no

control over who receives these counsellorships, although recommendations are supplied when requested.

Frederick N. Andrews Fetbwships (University Fellowshigs

A number of Purdue University Andrews Fellowships are awarded each year to outstanding graduate doctoral applicants new
to the Purdue University Graduate School. In February, the department selects and submits nominations of a few exceptional
graduate applicants to the College of Health and Human Sciences for consideration for the Andrews Fellowships. The
competition is college-wide and the number of fellowships is limited, so there is no assurance that any graduate student
entering SLHS will receive an award.

Limitations on Credit Hours for Students with Funding Appointments

Students who hold any graduate staff (teaching or research) appointment must be enrolled for a minimum of 3 credits during
every semester in which they are employed. Students also must adhere to the following maximum number of credit hours
taken at one time during a semester:

No appointment 25 FTE S0 FTE JI5FTE 1.0FTE
18 credits 15 credits 12 credits 9 credits 6 credits

Students who hold a position as a residence hall counselor are limited to 16 credit hours taken at one time during a semester.
Full-time is eight credits.

Optional ASHA Certification

The American Speech-Language Hearing Association (ASHA) Council on Academic Accreditation (CAA) accredits the
Purdue University audiology program; our program is designed to provide all academic and clinical practicum requirements
for the Certificate of Clinical Competence in Audiology (CCC-A) issued by ASHA. A complete description of the
procedures for obtaining the CCC-A is available at http://www.asha.org/certification/AudCertification.htm. We encourage
all students to apply for ASHA certification upon completion of the Au.D program.

The national PRAXIS exam can be taken any time during years three or four of the Au.D degree sequence.
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Passing of the exam along with completion of all requirements of the Au.D program sequence allows the student to apply for
and receive the ASHA Certification of Clinical Competence in Audiology (CCC-A). Separate applications are required for
ASHA certification and state licensure.

http://www.asha.org/students/join-ASHA/recommended.htm
http://www.asha.org/certification/praxis/
http://www.in.gov/pla/files/SLPA INSTRUCTIONS 2007.pdf

19


http://www.asha.org/students/join-ASHA/recommended.htm
http://www.asha.org/certification/praxis/
http://www.in.gov/pla/files/SLPA_INSTRUCTIONS_2007.pdf

APPENDIX A

AMERICAN
SPEECH-LANGUAGE-
HEARING
ASSOCIATION

Code of Ethics

Reference this material as: American Speech-Language-Hearing Association. (2010). Code of Ethics [Ethics].
Available from www.asha.org/policy.

Index terms: ethics

doi:10.1044/policy.ET2010-00309

© Copyright 2010 American Speech-Language-Hearing Association. All rights reserved.

Disclaimer: The American Speech-Language-Hearing Association disclaims any liability to any party for the accuracy, completeness, or
availability of these documents, or for any damages arising out of the use of the documents and any information they contain.
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Code of Ethics Ethics

Preamble

Principle of Ethics I

Rules of Ethics

The preservation of the highest standards of integrity and ethical principles is vital
to the responsible discharge of obligations by speech-language pathologists,
audiologists, and speech, language, and hearing scientists. This Code of Ethics sets
forth the fundamental principles and rules considered essential to this purpose.

Every individual who is (a) a member of the American Speech-Language-Hearing
Association, whether certified or not, (b) a nonmember holding the Certificate of
Clinical Competence from the Association, (c) an applicant for membership or
certification, or (d) a Clinical Fellow seeking to fulfill standards for certification
shall abide by this Code of Ethics.

Any violation of the spirit and purpose of this Code shall be considered unethical.
Failure to specify any particular responsibility or practice in this Code of Ethics
shall not be construed as denial of the existence of such responsibilities or practices.

The fundamentals of ethical conduct are described by Principles of Ethics and by
Rules of Ethics as they relate to the responsibility to persons served, the public,
speech-language pathologists, audiologists, and speech, language, and hearing
scientists, and to the conduct of research and scholarly activities.

Principles of Ethics, aspirational and inspirational in nature, form the underlying
moral basis for the Code of Ethics. Individuals shall observe these principles as
affirmative obligations under all conditions of professional activity.

Rules of Ethics are specific statements of minimally acceptable professional
conduct or of prohibitions and are applicable to all individuals.

Individuals shall honor their responsibility to hold paramount the welfare of
persons they serve professionally or who are participants in research and scholarly
activities, and they shall treat animals involved in research in a humane manner.

A. Individuals shall provide all services competently.

B. Individuals shall use every resource, including referral when appropriate, to
ensure that high-quality service is provided.

C. Individuals shall not discriminate in the delivery of professional services or
the conduct of research and scholarly activities on the basis of race or ethnicity,
gender, gender identity/gender expression, age, religion, national origin,
sexual orientation, or disability.

D. Individuals shall not misrepresent the credentials of assistants, technicians,
support personnel, students, Clinical Fellows, or any others under their
supervision, and they shall inform those they serve professionally of the name
and professional credentials of persons providing services.

E. Individuals who hold the Certificate of Clinical Competence shall not delegate
tasks that require the unique skills, knowledge, and judgment that are within
the scope of their profession to assistants, technicians, support personnel, or
any nonprofessionals over whom they have supervisory responsibility.
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Code of Ethics Ethics

Principle of Ethics I1

—

=~

. Individuals who hold the Certificate of Clinical Competence may delegate

tasks related to provision of clinical services to assistants, technicians, support
personnel, or any other persons only if those services are appropriately
supervised, realizing that the responsibility for client welfare remains with the
certified individual.

. Individuals who hold the Certificate of Clinical Competence may delegate

tasks related to provision of clinical services that require the unique skills,
knowledge, and judgment that are within the scope of practice of their
profession to students only if those services are appropriately supervised. The
responsibility for client welfare remains with the certified individual.

. Individuals shall fully inform the persons they serve of the nature and possible

effects of services rendered and products dispensed, and they shall inform
participants in research about the possible effects of their participation in
research conducted.

. Individuals shall evaluate the effectiveness of services rendered and of

products dispensed, and they shall provide services or dispense products only
when benefit can reasonably be expected.

Individuals shall not guarantee the results of any treatment or procedure,
directly or by implication, however, they may make a reasonable statement of
prognosis.

. Individuals shall not provide clinical services solely by correspondence.
. Individuals may practice by telecommunication (e.g., telehealth/e-health),

where not prohibited by law.

. Individuals shall adequately maintain and appropriately secure records of

professional services rendered, research and scholarly activities conducted,
and products dispensed, and they shall allow access to these records only when
authorized or when required by law.

. Individuals shall not reveal, without authorization, any professional or

personal information about identified persons served professionally or
identified participants involved in research and scholarly activities unless
doing so is necessary to protect the welfare of the person or of the community
or is otherwise required by law.

. Individuals shall not charge for services not rendered, nor shall they

misrepresent services rendered, products dispensed, or research and scholarly
activities conducted.

. Individuals shall enroll and include persons as participants in research or

teaching demonstrations only if their participation is voluntary, without
coercion, and with their informed consent.

. Individuals whose professional services are adversely affected by substance

abuse or other health-related conditions shall seek professional assistance and,
where appropriate, withdraw from the affected areas of practice.

R. Individuals shall not discontinue service to those they are serving without
providing reasonable notice.

Individuals shall honor their responsibility to achieve and maintain the highest
level of professional competence and performance.
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Code of Ethics Ethics

Rules of Ethics

Principle of Ethics
III

Rules of Ethics

Principle of Ethics IV

. Individuals shall engage in the provision of clinical services only when they

hold the appropriate Certificate of Clinical Competence or when they are in
the certification process and are supervised by an individual who holds the
appropriate Certificate of Clinical Competence.

. Individuals shall engage in only those aspects of the professions that are within

the scope of their professional practice and competence, considering their level
of education, training, and experience.

. Individuals shall engage in lifelong learning to maintain and enhance

professional competence and performance.

. Individuals shall not require or permit their professional staff to provide

services or conduct research activities that exceed the staff member's
competence, level of education, training, and experience.

. Individuals shall ensure that all equipment used to provide services or to

conduct research and scholarly activities is in proper working order and is
properly calibrated.

Individuals shall honor their responsibility to the public by promoting public
understanding of the professions, by supporting the development of services
designed to fulfill the unmet needs of the public, and by providing accurate
information in all communications involving any aspect of the professions,
including the dissemination of research findings and scholarly activities, and the
promotion, marketing, and advertising of products and services.

A.

B.

&

Individuals shall not misrepresent their credentials, competence, education,
training, experience, or scholarly or research contributions.

Individuals shall not participate in professional activities that constitute a
conflict of interest.

Individuals shall refer those served professionally solely on the basis of the
interest of those being referred and not on any personal interest, financial or
otherwise.

. Individuals shall not misrepresent research, diagnostic information, services

rendered, results of services rendered, products dispensed, or the effects of
products dispensed.

. Individuals shall not defraud or engage in any scheme to defraud in connection

with obtaining payment, reimbursement, or grants for services rendered,
research conducted, or products dispensed.

. Individuals' statements to the public shall provide accurate information about

the nature and management of communication disorders, about the
professions, about professional services, about products for sale, and about
research and scholarly activities.

. Individuals' statements to the public when advertising, announcing, and

marketing their professional services; reporting research results; and
promoting products shall adhere to professional standards and shall not contain
misrepresentations.

Individuals shall honor their responsibilities to the professions and their
relationships with colleagues, students, and members of other professions and
disciplines.
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Code of Ethics Ethics

Rules of Ethics

oo

. Individuals shall uphold the dignity and autonomy of the professions, maintain

harmonious interprofessional and intraprofessional relationships, and accept
the professions' self-imposed standards.

. Individuals shall prohibit anyone under their supervision from engaging in any

practice that violates the Code of Ethics.

. Individuals shall not engage in dishonesty, fraud, deceit, or misrepresentation.
. Individuals shall not engage in any form of unlawful harassment, including

sexual harassment or power abuse.

. Individuals shall not engage in any other form of conduct that adversely reflects

onthe professions or on the individual's fitness to serve persons professionally.

. Individuals shall not engage in sexual activities with clients, students, or

research participants over whom they exercise professional authority or power.

. Individuals shall assign credit only to those who have contributed to a

publication, presentation, or product. Credit shall be assigned in proportion to
the contribution and only with the contributor's consent.

. Individuals shall reference the source when using other persons' ideas,

research, presentations, or products in written, oral, or any other media
presentation or summary.

. Individuals' statements to colleagues about professional services, research

results, and products shall adhere to prevailing professional standards and shall
contain no misrepresentations.

. Individuals shall not provide professional services without exercising

independent professional judgment, regardless of referral source or
prescription.

. Individuals shall not discriminate in their relationships with colleagues,

students, and members of other professions and disciplines on the basis of race
or ethnicity, gender, gender identity/gender expression, age, religion, national
origin, sexual orientation, or disability.

. Individuals shall not file or encourage others to file complaints that disregard

orignore facts that would disprove the allegation, nor should the Code of Ethics
be used for personal reprisal, as a means of addressing personal animosity, or
as a vehicle for retaliation.

. Individuals who have reason to believe that the Code of Ethics has been

violated shall inform the Board of Ethics.

N. Individuals shall comply fully with the policies of the Board of Ethics in its

consideration and adjudication of complaints of violations of the Code of
Ethics.
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APPENDIX B

Purdue University Statement of Integrity and Code of Conduct

Preamble

Purdue University has a tradition of ethical conduct spanning its history. As a land-grant institution, we demonstrate our
responsiveness to our constituencies and extend to them access to our knowledge resources. We nurture relationships with
other partners in education who support our vision or join us to foster common interests. We integrate our mission with our
responsibilities. We contribute our knowledge resources impartially in serving our public purposes. As faculty, students,
staff, and administrators, we are a community of dedicated learners, scholars, professionals, and practitioners - all
contributing our talents to uphold our standards, and improve ourselves and the broader community in which we live and
work. Our responsibilities and obligations toward the advancement of learning, discovery, and engagement in the University
and in Indiana extend to our nation and the world. This statement of integrity is meant to provide an overarching declaration
that informs specific policies and procedures regarding conduct, enforcement, and accountability. Such policies and
procedures either exist in official University documents or will be developed as necessary.

Statement

At Purdue, integrity is indispensable to our mission. We act with honesty and adhere to the highest standards of moral and
ethical values and principles through our personal and professional behavior. We demonstrate our understanding of these
values and principles and uphold them in every action and decision. Trust and trustworthiness go hand in hand with how we
conduct ourselves, as we sustain a culture that is based upon ethical conduct. We expect our actions to be consistent with our
words, and our words to be consistent with our intentions. We accept our responsibilities, share leadership in a democratic
spirit, and subject ourselves to the highest standards of public trust. We hold ourselves accountable for our words and our
actions.

We champion freedom of expression. To ensure our integrity, we safeguard academic freedom, open inquiry, and debate in
the best interests of education, enrichment, and our personal and professional development. We embrace human and
intellectual diversity and inclusiveness. We uphold the highest standards of fairness, act as responsible citizens, respect
equality and the rights of others, and treat all individuals with dignity.

To fulfill our goals as a learning community, we insist that the objectives of student learning are not compromised. We treat
all students equitably, and our evaluations of learning achievements are impartial based on demonstrated academic
performance. As students, we understand that learning is the most important goal and we embrace ethical values and
principles, and reject academic dishonesty in all our learning endeavors. In the realm of new discoveries, we place the highest
value upon truth and accuracy. We acknowledge the contributions of others. We place a higher value on expanding and
sharing knowledge than on recognition or ownership.

We work diligently drawing from the strong work ethic of our state of Indiana and are committed to always acting in the best
interests of the University. We pledge to make wise use of our resources and to be good stewards of financial, capital, and
human resources. We operate within the letter and spirit of the law and prescribed policies, and strive to avoid impropriety or
conflict of interest.

As members of the Purdue community, we demonstrate unyielding and uncompromised integrity in support of the highest
standards of excellence for the University. As individuals, we all contribute to this Purdue standard of integrity as an
exemplary model for all universities.

Available at: http://www.purdue.edu/purdue/about/integrity statement.html
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APPENDIX C

Summary: Joint Au.D. Program Requirements
Purdue SLHS-IU School of Medicine Dept of Otolaryngology-Head& Neck Surgery

Pre-requisites

Acoustics of speech/hearing
Anatomy/physiology of speech/hearing
Intro to audiology assessment
Language development

Intro to Clinical Practicum

Life-span aural rehabilitation

Phonetics

Statistics

Courses Course # Term
Auditory Perception SLHS 50300 F1
The Auditory Periphery SLHS 50400 F1
Neural Bases of Hearing SLHS 50600 F1
Basic Procedures in Assessment

Audiology SLHS 56000 F1
Rehabilitative Audiology

For Children SLHS 55100 Spl
Medical Audiology SLHS 56100 Spl
Hearing Aids | SLHS 56400 Spl
Auditory Evoked Responses | SLHS 56700 Spl

Year |: Written Exam
Year I Clinical Exam (Adult Assessment)

Pediatric Auditory Assessment | SLHS 56200 Sul
Counseling SLHS 51800 Sul
Auditory Evoked Responses Il SLHS 57700 F2
Pediatric Auditory Assessment Il SLHS 56300 F2
EPICS | SLHS 58500 F2
Hearing Aids Il SLHS 57400 F2
Research Project SLHS 69000 F2
Educational Audiology SLHS 55200 Sp2
Clinical Research and Treatment Efficacy SLHS 51300 Sp2
Hearing Conservation SLHS 57000 Sp2
EPICS 1l (elective) SLHS 58600 Sp2
Signal Processing For Hearing and

Speech Sciences SLHS 605 Sp2
Year Il: Clinical Exam (Pediatric Assessment)

Rehabilitative Audiology for Adults SLHS 55000 Su2
Research Project SLHS 69000 Su2
Tinnitus Assessment and Rehabilitation SLHS 56500 Su3
Cochlear Implants SLHS 55300 F3
Vestibular Assessment and Rehabilitation SLHS 56800 F3
Research Project SLHS 69000 F3
Audiology Practice Management SLHS 65900 Sp3
Seminar in Hearing Aids SLHS 58400 Sp3
Research Project SLHS 69000 Sp3
Year lll: Written Exam

Advanced Clinical Practice SLHS 67900 Su3
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Research Project SLHS 69000 F3

Advanced Clinical Practice SLHS 67900 F4

Advanced Clinical Practice SLHS 67900 Sp4

Award the Au.D degree Sp4

Research Project (&redit hours) SLHS 69000 F2, Su2, F3, Sp3, Su3

Electives (3or 4 credits 500 or abové

Clinical Experiences B2credits)

SLHS 57900(1) F1
SLHS 57900(1) Sp1
SLHS 57900(1) sul
SLHS 57900(1) F2

SLHS 57900(1) Sp2
SLHS 57900(1) su2
SLHS 57900/67800(1) F3

SLHS 57900/67800(1) Sp3
SLHS 67900(8) Su3
SLHS 67900(8) F4

SLHS 67900(8) Sp4

The clinical experience will be obtained throughout the program. The Purdue Audiology Director of Clinical
Education assigns all clinic placements. Clinical practicum examinations will occur at the end of year 1and 2, and
must be passed to move on to the clinical experience for the following semester. In the fourth year students will
be enrolled off-campus at externship sites.

Examinations

First Year Clinical and Written Exams Y1Sp

Second Year Clinical Exam Y2 Sp

Third Year Written Exam Y3 Sp

Optional Praxis Exam Y3+

State license to practice audiology Upon graduation
Optional ASHA certification Upon graduation
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APPENDIX D

Remediatim Policy

Remediation Options for knowledge/skills competencies covered in didactic coursework

For students who have difficulty demonstrating entry-level competencies for the knowledge/skills described in the
ASHA 2011 audiology certification standards upon initial completion of the assessments associated with these
competencies in the various courses in the curriculum, remediation procedures will be specified to allow
individuals to satisfactorily demonstrate target knowledge/skills competencies.

These remediation procedures can consist of one or more of the following, and must be completed in order to
achieve specified standards:
a. Activities described by course instructors in their course syllabi that must be completed during the course
or soon after course completion (timeline to be determined by the course instructor).
b. Comprehensive exam performance in questions designed to assess deficit/questionable knowledge/skills
identified by various course instructors. Written Exams occur at the end of the first and third years while
Clinical Exams occur at the end of the first and second years.

Remediation procedures are to be initiated by the student, with the understanding that target competency in the

deficit area must be achieved as defined in the KASA record, by the end of the course sequence in which those
knowledge/skills are covered. In other words target competency must be demonstrated for a given

knowledge/skill in at least one of the courses/practica/other experiences identified for that knowledge/skill in the
audiology KASA record. Completion of the remediation procedures does not result in the raising of a grade, but

will serve as demonstration of the target competencies. When a standard has been met the course instructor will
submit a report to the Graduate Secretary that th
i nto the st ud ewmathi2dwmerKd Befompetencies.nlflaistudenttfails to demonstrate a

knowledge or skill competency at the completion of remediation activities, the Course Instructor will submit a

report to the Graduate Secretary indicat i ng fAUnsati sfagt@MUygo as designat e

Remediation Options for skills competencies covered in clinical practica:

For students who have difficulty demonstrating professional entry-level competencies for skills described in the
ASHA 2011 audiology certification standards upon initial completion of the assessments associated with these
competencies expected to be developed in various clinical practica experiences, it is possible for these students to
demonstrate competency through their successful performance on the Clinical Exams given by the Audiology
clinical faculty at the end of each year. Students must demonstrate satisfactory performance on each Clinical
Exams in order to proceed on in the clinical program.

Remediation Procedures for Audiol@y students in the Clinical Program

Students enrolled in SLHS 57900 (on-campus clinical practica), SLHS 67900 (4th year clinical practica), SLHS
67800 (education audiology clinical practica), will participate in formative assessment procedures throughout
their clinical placements. The formative evaluation tool is the Clinical Skills Competency Forms (CSCF).
Remediation procedures for clinical skills are individualized as appropriate for each practicum assignment that
provides opportunity for development of experience within all areas specified in ASHA 2011 Audiology
Standards.

Clinical faculty (licensed and ASHA certified audiologists who supervise student practica) will identify the need
for remediation when necessary. Remediation procedures for clinical competencies will result when the student
fails to show clinical knowledge/skills at the level expected for the semester in the Au.D program (CSCF ratings
are progressively structured to reflect 4 years of clinical practica that require increased competency levels).

Unsatisfactory performance will be directly .refle
Corresponding on-going feedback by their clinical instructors with specific recommendations of remediation as

needed. A formal evaluation meeting will be held at mid-semester and at the end of the semester, using the

Clinical Skills Competency Form (CSCF) as a mechanism for the clinical instructor to identify areas of success,

as well as areas needing remediation. Failure to demonstrate expected levels of performance in any area of
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clinical skills will be recorded on the CSCF and the clinical instructor for that practicum assignment will make
specific recommendations for those areas that are not at expected performance levels.

Students who demonstrate clinical skills below expectations for the current year-level will receive an opportunity
to improve these skills through remediation. This remediation will include specific goals, suggested resources,
and a reasonable time frame for completion. If a student clinician demonstrates skills within expected levels in
the indicated time frame, his/her clinical practicum privileges continue. For those students whose performance in
clinical practicum results in a letter grade of C or lower, individualized remediation plans will specify the
behaviors or skills that the student must demonstrate, the context in which the skills must be performed, and a
deadline for remediation.

A student is considered to be ineligible to continue in the clinical program if either or both of the following apply:
1. A Clevel performance or lower in two semesters of clinical practicum.
2. Failure to demonstrate expected skill levels on the clinical exam and retake subsequent to one

semester of remediation at the end of each of the first two years of the Au.D program.

Standard I\A Al Prerequisite skills in oral and written communication
Two formative assessment tools are used to assess skills in oral and written communication: Oral/Nonverbal

CommunicationSki I I s and Written Communi c &a unftisfactSri fol ahy sf. I
the written communication skills either at his/her mid-term or end-of-semester evaluation, the clinical instructor
wi || i ssue a AProfEbesiosnade®r @®s ocloil niNoali ceoi vil eg

probationary status, and a remediation plan will be developed by the clinical instructor(s) in consultation with the
Director of Audiology Clinic and/or Director of Clinical Education in Audiology with notification to the major
professor. Additionally, the studentdés semester
skills will be evaluated at all subsequent mid-and end-of-semester evaluations. Failure to remediate, as

evidenced by not achieving and maintainimfi&d ( pa$s6) (bowfipass) by the end
in termination of clinical privileges.

I f a studet foecainyeofatifme oral/ nonver batrmoendnmuni

ofsemester evalwuati on, the clinical i nstructor wi l

privileges will be automatically lowered to probationary status, and a remediation plan will be developed by the

clinical instructor(s) in consultation with the Director of Audiology Clinic and/or Director of Clinical Education

in Audiology with notification to the major profe
Development of oral & nonverbal communication skills will be evaluated at all subsequent mid and end of

semester evaluations. Failure to remediat@s evidenced by not achieving and maintainingi® oS0 fy t h
end of summer one, will result in termination of clinical privileges.

In the course of doctoral education in the audiology program (M.S. through Ph.D.) there are many opportunities

for students to express themselves in writing (e.g., papers, clinical reports, take home examinations, or projects,

etc). If a student produces work that is a matter of concern (e.g., difficulty with grammatical construction,

spelling, or organization), the instructor may refer a student the writing lab. It will be the responsibility of the

individual student to implement the recommended procedure. The writing lab routinely notifies the referring

instructor when students use the services. It will also be at the discretion of the instructor to determine if the
writing deficiencies are severe enoughl tme ptoh & nitn
responsibility to inform the major professor. The purpose of this referral is to assist the student in continuing to

attain appropriate intervention services.

Writing Intervention Referral Sources

English 002: This is a writing course for non-native speakers of English. There are sections in the fall, spring, and
summer.

Technical writing courses are available. These include exercises in writing essays, grant proposals, and personal
statements, but are not content specific.

The writing lab is a major referral source. The writing lab is able to provide a range of services:
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e consultation with individual department

e writing groups

e individualized instruction
It is very helpful for the writing lab to receive information from the instructor regarding the specific concerns
surroundi ng t h €ormote infdrematiadn énshe regourices the mvigting lab can offer, please call
(765) 494-3723, check the website http://owl.english.purdue.edu/, or stop by Heavilon Hall Room 226 Monday-
Thursday 9-4 and Friday 9-1.

Standard I\A\B B1 (Professionalism)
The Clinical Skills Competency Professional Protocol form is the tool used to assess professional protocol
(Ethical practice, Responsibility, Punctuality, Confidentiality, Personal appearancecompetencies. If
exhibited behaviors violate these standards of our profession, the clinical instructor involved will complete
an Ethical Practices Reminder. Failure to meet these standards will result in probationary status to be
determined by the Director of Clinical Education in Audiology, the Audiology Clinic Director and the
clinical instructor directly involved. A remediation plan will be developed that provides the student with
specific written recommendations for remediation, along with a deadline by which the remediation must be
accomplished. A final gBthecal Rracticd, Re$gomsibilityn Puactuality, o f
Confidentiality, Personal appearancg wi | | result in an overal/l cl
and/or termination of clinical privileges. (termination with no remediation option may be warranted for
severe ethical violations or threats to safety/welfare of clients).
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