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2023 Health Plans





2022 Projected Spend - $147m Purdue and $28m Employees



Not Recommended for 2023. Consider in future years:

• Increase in Working Spouse Premium

• Increase in Tobacco Surcharge

• Deductible and Out of Pocket increases

• Further differentiation between Tier 1 and Tier 2 (all medical plans)

• Cost share on preventive dental

• Cost share on vision

• Premium increase for active employees and long-term disability members
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Understanding Purdue  Health Plans



•

University pays 95% of total premium for employees in lower 
medical tier; 89% for employees in higher medical tier





•



• Tiered narrow network option with lower deductible and out of pocket expenses
• Built with high performing providers with a history of quality that must be maintained
• 65% Purdue members engaged in HealthSync 

• Carry more health risk
• More compliant with physicals and annual screenings
• Lower lengths of inpatient stays
• Less ER visits

• Employee savings from 2020 implementation through 2022 YTD - $2.08m





Nearly 40,000 providers statewide



https://www.purdue.edu/hr/Benefits/prescription/index.php
https://www.purdue.edu/hr/Benefits/prescription/index.php


18

What we evaluate…
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https://www.purdue.edu/hr/Benefits/employeebenefits/enrollPDFs/Summary_Consumer_Directed_Health_Plan_Enrollment.pdf















